Ninth Annual 
Larry Bews 

Skilled Trades 
Hockey | Tournament 


From left to right: Joe Delaney, Al McPhee, Don Whalen, 
Candy Bews-Roy, Leo Roy, Steve Elliot and Larry Carrol. 
For more Pienure®) see pages 24-25. 
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Elections Concluded 


By John Kovacs, President 


S I AM WRITING MY COLUMN PRIOR TO THE 

Easter Holidays, I would like to put my thoughts 

down about the concluded GM Shop Committee 

elections. There are eleven new faces on the Com- 

mittee, and many with limited experience in deci- 
sion making positions. You, the membership spoke, and now 
you should close ranks behind your elected leadership. The 
elections are over and a year from now we start negotiating 
our new collective agreement. It is 
almost certain that GM will be the 
next target company if we need a 
strike to achieve our new collective 
agreement, 

Our new committee will face a 
tremendous challenge. They will need all our support so 
they can achieve a rightful and just settlement. There are 
some serious issues in the plants and they have to be settled 
at the bargaining table. We have tried to fix the mandatory 
overtime at the Master table in the last negotiations. ‘Ihe 
general feeling was that it could not be achieved unless our 
membership was willing to go on strike for it. Times have 
changed. The Company showed tremendous profit this past 
year. Our memberships have every right to demand better 
working conditions, which mean no line speed ups, and 
voluntary overtime for all. Most of the phone calls received 
in my office deals with complaints on these matters. 

The CAW Bargaining Conference is some ten months away 
but it is as good a time as any to start to put our thoughts 
together to formulate our demands before we start bargaining. 

To all the newly elected people, I wish you wisdom, pa- 
tience and good common sense, so you may all represent 


“our memberships have 
every right to demand 
better working conditions” 
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your members the best possible way. My special best wishes 
go to Brother Don Whalen, our new Plant Chairperson. 
Brother Whalen is a dedicated trade unionist, and will work 
very hard to represent you all. 

Before I leave the subject, alow me one more thought. 
Historically there is always one big problem with our Local 
Union. When you, the membership elect your top leaders, the 
politicians swing into action. Instead of uniting behind the new 
leader, the politicians stop at nothing 
to prove he was a wrong choice. They 
do not realize that by hurting the new 
leader, they are hurting the member- 
ship. Is it going to change at this time? 
I very much hope so. 


A.G. Simpson Negotiations 

We have some two weeks to go in our contract negotia- 
tions with A. G. Simpson. It is to be hoped that by the 
time you read this article, we will have a tentative agree- 
ment with the Company. I do not have anything to report 
at the present time, as it would be premature with over 
two weeks to go before our April 30 deadline. The Com- 
mittee will be informing you all of the progress, results 
and possible settlements. Once it is all over, I will give 
you a summation. 


Closing Message 

The only freedom which deserves the name is that of 
pursuing our own good in our own way, so long as we do 
not attempt to deprive others of their’s or impede their 
efforts to obtain it. ¥ 
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We All Have A Role To Play 


By Don Whalen 


GM Plant Chairperson and First Vice-President 


IRST AND FOREMOST I WANT 
to thank all those who worked 
so hard on my behalf, and of 
course thanks to all of you who 
took the time to vote and es- 
pecially those who voted for me. I will 
never forget your vote of confidence, 
and for that I pledge to do the job of 
Plant Chairperson to the best of my 
ability and with the entire member- 
ship’s best interest at heart at all times. 
I would also like to congratulate all the 
newly-elected members of the Shop 
Committee as well as those elected to 
other Union positions. To those who 
were not elected I urge you not to give 
up, our Union needs people interested 
in helping our members and to take 
leadership roles, stay involved, help us 
make this Union stronger. 

When I took the office of Plant Chair- 
person on April 3rd, at my first Shop 
Committee meeting I made a commit- 
ment to that 18-member committee that 
I would work with, assist, and co-oper- 
ate with all District and Area Chairper- 
sons to unite this Committee and Un- 
ion. I said if I show leadership and earn 
their respect, to unite this Committee I 
would make those first steps. I said it 
would be so easy to unite this Commit- 
tee because all I would want is the same 
treatment from them. 

The days of blaming the Plant Chair- 
person for everything are gone, this 18- 
member committee will share in both 
the good and the bad of our elected 
responsibilities. We all have a role to 
play in this Union, the Districts at their 
level, the Area Chairpersons are respon- 


sible for their particular plant via “Ap- 
pendix L” of the Master Agreement, and 
myself with the responsibilities of the 
Plant Chairperson. With everyone step- 
ping up to these responsibilities our 
membership will definitely reap the 
benefits of a united committee. 

Having only been on the job now (as 
of this writing) for two weeks this re- 
port will be relatively short. Two other 
commitments I made during the cam- 
paign included asking our National 
President Brother Buzz Hargrove to 
come to Oshawa to see first-hand the 
heavy workloads being forced on our 
members, and to come to Oshawa and 
help us fix the problems associated with 
Mandatory Overtime now, and not wait 
until 1996 bargaining. Brother Hargrove 
has agreed to both requests, please read 
my letter to Brother Hargrove and his 
reply, as follows: 


April 6th, 1995 
Mr. Basil Hargrove 
President 
CAW-Canada 

205 Placer Court 
Ontario M2H 3H9 
Dear Buzz: 

I am writing to you as the newly- 
elected Plant Chairperson of the Gen- 
eral Motors Unit of Local 222 CAW. 
Buzz, 1 am requesting you come to 
Oshawa and tour the facilities here with 
me. I want you to see first-hand how 
difficult the jobs are that our members 
are being forced to perform. They are 
stressful, ergonomically difficult to per- 
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form and I honestly 
feel our members, 
both young and old, 
will not be able to 
keep up with this 
pace and will suffer 
early burnout. Many members are be- 
ing forced to go on compensation be- 
cause of the strains and steady pace of 
the assembly lines. Also, in the Fabrica- 
tion Plant, Management’s emphasis is 
on increased production only. 

I got elected on a commitment to pre- 
serve and protect jobs, but not at any 
cost. Our members must have the ability 
to perform the jobs without fear of early 
burnout and be able to enjoy life with 
their families. Now our members are too 
exhausted when they get home. 

This tour could give us some insight 
now in preparation for bargaining with 
General Motors in 1996. Another re- 
quest I am making of you is, when you 
come to Oshawa for this tour, I would 
like the opportunity to review the prob- 
lems our members endure related to 
Mandatory Overtime. This would be a 
review between us initially. Since Man- 
datory Overtime will be on the bargain- 
ing table this time around, which is 
approximately a year-and-a-half away, I 
believe we could fix many problems 
now. If you don’t have time for this 
request, I am prepared to come to your 
office for discussions at any time. 

Your co-operation in these matters 
would be greatly appreciated by my- 

Continued on page 4 
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Picnic Prizes 
Have Been Ordered 


By Dave Broadbent 
Secretary- Treasurer 


S YOU WILL NOTICE IN MY FINANCIAL REPORT, 
our expenses are up quite considerably over last 
month due to the GM elections. The total cost of 
those elections have not been finalized, and when 
they are I'll give a full report. 

I recommended to the executive that we purchase a Buick 
Regal and a GMC extended cab truck for our annual picnic 
on June 24 for prizes. This was passed and I took it to the 
April membership meeting where it was also approved. I 
have now ordered these vehicles through Cliff Mills Motors, 
whose employees are members of our Local. 

Doug Crough, chairperson of our Recreation Committee, 
has been reporting to me on the progress of this year’s 
picnic. Doug, Tina Moore and the rest of the committee have 
done an excellent job over the years and this year will do the 
same. The cost of the picnic has escalated over the years and 
this year the cost of vehicles is up $5,000 over last ycar. 

To heip recover some of these costs without increasing 
ticket prices, or cutting back on the prizes, I am investigat- 
ing a better way of selling the tickets by making it more 
convenient to the membership. If it can be done Iil be 
recommending it to the May membership meeting. 
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Earlier this year I commented on General Motors’ record 
profit and said it was partly due to the quality work our mem- 
bers do in building these vehicles. I am pleased to see that in 
the annual Auto issue of April 1995 Consumer Reports that the 
Buick Regal and Chev Lumina are recommended vehicles to 
buy as medium size cars. This re-affirms my belief that our 
membership is second to none when it comes to building a 
quality product. With this kind of report and if sales continue 
this would help in getting a third shift in our car plants. 

In closing I would like to thank John Caines for the hard 
and trying times he endured as Plant Chairperson. We must 
not forget that it is always much easier to criticize and walk 
away and take the easy way out. But John did not do that. He 
fought for jobs for Oshawa and won against a lot of opposi- 
tion in getting the third shift in the Truck Plant at a time 
when GM plants in the States were closing. Through John’s 
efforts not only did we increase employment at GM, it turned 
the economy around in the Oshawa and Peterborough areas. 
Along with the pension incentives which John pushed for, 
hundreds were able to take advantage of the retirement of- 
fer, providing better security for lower seniority members. 
Thank you John. 
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self and the membership of the GM 
Unit. In anticipation of your response, 
I remain 

Yours fraternally, 

Don Whalen 

Chairperson 

GM Shop Committee 


April 7th, 1995 

Mr. Don Whalen, Chairperson 
GM Shop Committee 

CAW Local 222 

1425 Phillip Murray Avenue 
Oshawa, ON LI} 8L4 

Dear Don, 

Please call Rita Lori in my office to 
work out a date which will allow Jim 
O’Neil and myself to tour the Oshawa 
facility, as well as a meeting to review 
the overtime problem and other issues. 


Congratulations, again, on your 
election. I look forward to working 
with you over the next three years. 
In solidarity, 

Buzz 
Basil “Buzz” Hargrove 
President 


I have since contacted Brother 
Hargrove and he has agreed to tour 
the Oshawa facilities on May 17th and 
meet with all the elected bargaining 
committee to hear your concerns the 
afternoon of May 18th. 

Hopefully these dates won't 
change. During the tour we plan on 
talking to many members about your 
workload and the Mandatory Over- 
time problems. Since this is the first 
time any Plant Chairperson has re- 
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quested this of the National Presi- 
dent I would ask that we stick to 
these issues and remember we're 
meeting many of you first-hand to 
look at ways of resolving these prob- 
lems and not iooking for arguments 
on other issues. 

In my next article I will share my 
ideas and my proposal to put more 
meat in our grievance procedure, so 
that grievances aren’t sitting around 
for years to be dealt with. 


In closing 

I would like to publicly thank a very 
close family of friends for the victory 
dinner they treated me to. Your sup- 
port, and encouraging words, will al- 
ways be remembered. It was a very 
treasured evening, and I thank you 
for that. % 


MAY 1995 


CAW Local 222 Financial Report 


Covering the Month of March, 1995 


MCAT TOUS a veces Se certs cee sce cecatancendd neal aenandetmoeadieeneese $850,785.68 
AE PN cating aes sated eaxtenamsiee aia aaocteeed tose cece 844,954.44 
SUING sccrdccscesestetsastianaasn nent euiaicean earn aN $ 5,831.24 


C.A.W Local 222 
Balance Sheet As At 3/31/95 


ASSETS 

CURRENT ASSETS 

MOBS TY cases cts ce caaos assoesaoeecsceaues eet osteo tvesttaess 9,355.57 

Bat bccdecaneceeeies coocdccvecseteiateciwadetess 874,087.55 

Total Batik ceccccoccscnoessiateiertsssieconnavrianticcaeaeesese 874,087.55 

Deposit - AWCU 0.0... .ccceccceeceecceeeeeeeeeeceeeenteeeeesseteaees 39,183.35 

Accounts Receivable ............cccccsscceessesccesevesseussssssees 181,033.01 

Due from Dental Centre ..............cccseeeceesenseees 178,958.25 

Mortgage Receivable .0........cccccccccscecececesesenseseaeees 244,503.83 

Dominion of Canada Bonds .................cccccsseeeeeseneees 12,000.00 

Short Term Investments ............ccccccccescssecseseuessassseas 783,945.29 

TOTAL CURRENT ASSETS ..........ccccccssessssesessneenes 2,323,066.85 

Fixed Assets 

Land and Buildings ..............ccccccccssensseeeeeeereestssseesees 3,,242,093.00 

BP TIG ING oes cee carctoneiccectaneetnienie ha oenaraeeoroererine 86,022.02 

Total: Fixed ASSets ...........ccccccssssssnneceececesserrtassesees 3,328,115.02 

TOTAL ASSETS csiicanccsiidvadsstivasesccoceiesancessoueaanecceons 5,651,181.87 

LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities ..........0....::cccccccssrsseeeeesceteeevsseeeens 680,106.43 

UD Payable. isssscsteciecsvnaesctishesceeatis 4,347.07 

UI Payable - Lost Time ....,........., 1,639.07 

CPP Payable sicicsicsssascercctecessvissisess 3,416.24 

CPP Payable - Lost Time ............ 1,262.10 

Income Tax Payable .........0.....0 24,754.18 

Income Tax Payable - Lost Time 9,354.04 

Receiver General Payable .............ccccccssscscseeeessssesaes 44,772.70 

ETT Payable isis wasdisias secscecssiavicesecacsabeccatacnecctixateesesee 2,347.46 

Union Dues Payable .............ccccccessssesesseeeneeeensesennes 1,136.40 

AWG essscssssse fl sscest Staats tous risctcentastid wuiceved doostasrcieck 1,166.57 

Charitable Deductions ..................ccccccccececeeeeeeerteseess 2,959.33 

Retired Members Fund ...........:::::0csseesseeeeeeserererssveees 35,309.21 

TOTAL CURRENT LIABILITIES ...............sssceseeees 767,798.10 

TOTAL CURRENT LIABILITIES ...............sssseseeees 767,798.10 

EQUITY 

NET ASSETS 

Net ASSEES .0......cccccscccssecsecessssssscssssecerersessenseasseseraees 4,660,917.99 

Surplus isis sessccicessscictiaisaredecavsdeesseciaisets ovidecawees 222,465.78 

TOTAL NET ASSETS .......cscccsscesccccsccensssssenssscssesees 4,883,383.77 

TOTAL: EQUI Y iseiiscosssvsstsectenssencciteevevssirsaseesievievs 4,883,383.77 

LIABILITIES AND EQUITY ....cccccosrsccccassessscnscseces 5,651,181.87 
_____ —~ aa 
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C.A.W Local 222 
Income Statement 3/1/95 to 3/31/95 


REVENUE 

INCOME 

Membership Dues ..............:::ccsscceeeeeesesteeeeessssneaseoes 823,058.97 

IMitHAtIONS: ..cii0i1.vocsssdesdenuss ses ossnnnecterseseever  DRRRORNTEE 320.00 

Oshawa Area Skilled Trades ...0.......0..cccccccseeseeeees 254.66 

S.U.B. REC@I Dts iiccicsiscstescvecuscecestecesscsauesactavesapeemonnten 14,430.16 

Hall Maintenances .....0........ccceccscsceeessseccceeaeeseseeeeeeseees 2,533.25 

Interest: Bonds and Deposits ...............cceeeeeereeeeeneeee 225.00 

Staff Wage RECOVETIES 020.0... eeeee sete eeseseteneneeeees 2,690.79 

Miscellaneous CONeCtions ............ccceeeceeeeeeeterneneneees 981.00 

Oshaworker .........c ccc ccsccsecsee Ress eeeesSh Mo caeessbonsensas 93.75 

RED a cecrecadecseseveccarsasbaes a faacd ccesanacneseaestneatstsbucattenser 5,300.00 

Soft Drinks and Vending ........... cece eeeeeeeeneeeeeees 327.25 

Telephone InCome wiaiccijececcssseccssiccctssscscscccavesennntes _ 570.85. 

TOTAL. REVENUE i scscsssccseiscccesvunvscvetinasescatassscosness 850,785.68 

TOTAL REVENUE .cceis.cccensccccesssisceccudeasssvacsberroaccss ___ 850,785.68 

EXPENSE 

OFFICE AND BUILDING 

Employee Salaries ...............ccccccsseescsceeeeeeeeeeseeeesseees 110,665.04 

UID ECE seccacugeesntseeciuasoresenczoiens 4,696.01 

CPP EXpPensSe yess chistes 3,359.64 

EAT Bxpneinse jncsiarianssasssinaaweuends 3,119.65 

Other Benefits .............-:.:::0::s0000e2 19,397.39 

Employee Benefits and Insurance ........... eee eee 30,572.69 

Hall Expense ....0.........:ccssscsssseeeceeeneeteeneeeseeeeeneeeeteess 2,878.83 

Miscellaneous purchases and jackets ...............000 2,136.13 

Building Maintenance .........0......sssccccecessesssssseeseeeneees 7,045.34 

Soft drinks and vending ............cccccesscseessneeeeeeneeenes 184.00 

Wil (aj 6) 013 || <a ee ne eee Rn ee ee 3,365.59 

Office Supplies and General Expense .................... 5,434.55 

Officers EXPeMse 20.00... ccc cseeeseeseeeeesetersneeseaeeesneneas 261.48 

PPOle e600 i cohen cipdessoniateaataantsoncanisanncaappanauaiecsslunacs 16,961.42 

Total Office and Building ................cccscssscesseee 179,505.07 

ORGANIZATIONAL 

Per Capita - Ont. Fed. of Labour...... 8,098.50 

Per Capita - Durham Labour Council . 1,512.11 

Per Capita - Northumberland Council ... 66.00 

Per Capita - GM Intra Corp Council 1,809.76 

Per Capita - CAW Assessment......... 420,830.54 

Per Capita - Special assessments ...... 85.00 

Per Capita - CAW Council ............... 8,374.89 

Total Per Capita sci o.cisisieent iisiveicsdecceen nnn: 440,776.80 

Lost Time: Wages and Benefits ....00.. eee 46,886.22 

Lost Time Expenses M&E&H ............ —5,957.75 

Lost Time Expenses - Hotels............ 3,329.76 

Lost Time EXpenseS .........c0cccccccssssssceessesseeeseesseeees —2,627.99 

Misc. Election CoSts ......0.....:ccccseesssecsesessescensseeenenes 125,316.01 

EGU Cat OM .:i..ccceecs.sitdssasaetsvecssdeascceetstadedaatrivisiaaeaeesntis 625.00 

Investors Grp Trust-Staff Pensions ............c:00ccees 3,766.72 

Oshaworker - Printing .................0: 28,219.14 

Oshaworker - Postage .........::::000000 9,974.54 

Total Oshaworker ..........ccciccccssssssessssessessensssenseneeess 38,193.68 

MME LES Bg cca caravans estvalatedededentast ord Ved cts cacao 281.70 

RECLCAGON sicecdiviy stnisiiedsaieseccdcdesteresivananiicedshereabsacceess 3,810.25 

REMI S i225 25 fs saussseessiatsyeisiavae eis Gidstagcsedesamegeetiaus 74.46 

Strike Ain :s.:ccsinvasssnincainneeieenaadens —121.18 

Welfare and donations ..............ccccccccccccseesseeesseesseees 8,213.04 

Skilled Trades: j.c:cistascsssasnsecsancccscaisaraianansssiavaxtonnindns 254.66 

Total Organizational ..............ccscccccccsssecscessescoree 665,449.37 

TOTAL EXPENSE siocsscssiescsstosseetactetenteanccsaccreias 844,954.44 

NET INCOME Siicissestisasssssssiccnstavssscccesviviasessstssncaens 5,831.24 
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The Lindsay Line 


By Dean Lindsay 


Recording Secretary and Executive Board Member 


Shop Committee Elections 

S MANY OF YOU KNOW I 
stood for the position of Car 
Plant Area Chairperson in the 
most recent Shop Committee 
elections. 

I want to thank all of the candidates 
who ran for the many positions up for 
election. I was also pleased with the 
total voter turn-out for both the initial 
election and the run-off. 

Throughout the campaign I enjoyed 
having the opportunity to meet and talk 
with you, the members of the Car 
Plants, whether it was just meeting old 
friends or debating constructively on 
the issues, I felt my campaign had been 
a success on those terms. 

I received many good comments on 
the lunch hour meetings I held for both 
day and night shifts. This gave the mem- 
bers of the Car Plants an opportunity 
to meet face-to-face with a candidate 
rather than just read the many pam- 
phlets that were distributed. This was 
the first time any candidate had made 
himself or herself available in this way 
during an election. Thank you to all of 
the people who helped me with my 
campaign personally, at times it could 
be a little demanding. 

Thank you also for the kind words 
of encouragement I received from you, 
throughout the Car Plants. 


The Past Three Years 

As I look back over the past three 
years, as a member of the Shop Com- 
mittee I am pleased by our accomplish- 
ments. 

Through the right decisions being 
made, a third shift became a reality in 
the Truck Plant, allowing the opportu- 
nity of employment for every former 
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member of Local 303 Scarborough Van 
Plant. This brought to Local 222 a lot 
of good unionists and activists. A breath 
of fresh air. 

Throughout my time on the Shop 
Committee we experienced very few 
lay-offs — the employment picture was 
very bright. As a member of the '93 
negotiating committee, I found the ex- 
perience of bargaining interesting. 

There were improvements made 
with the transfer language making it 
easier to get to preferred areas in the 
Oshawa Complex with seniority being 
the main factor in your ability to trans- 
fer. 

I had the opportunity to assist in the 
establishment of a program to broaden 
the courses available through tuition 
refunds, the acronym EDGE was devel- 
oped by myself and Malcolm Slater with 
the logo design by Gord “Chief” 
Lindsay. 

Through the Education, Develop- 
ment, GM/CAW Employability Program 
the courses normally not available 
through tuition refund were now in- 
cluded and are continually expanded 
on. An appeal procedure was also es- 
tablished through EDGE if your desired 
course was denied. 

The success of the program can be 
measured by the interest in EDGE. Be- 
fore tuition refund participation was 
around 1 percent, now it is at around 
12 percent. 

I am proud of what we have devel- 
oped and I will continue to be a sup- 
porter and advocate of the EDGE pro- 
gram and tuition refund. 


Plant #1 Trim and Hardware 
Thanks to all of the brothers and 
sisters in Plant #1 Trim and Hardware 


NOTICE 
“| ED OR 


PLEASE COME IN PERSON OR 
PHONE 723-1187 (CAW HALL) OR 728-8600 


THIS APPI 


TO BOTH ACTIVE A 
LOCAL 222 CAW 


THE OSHAWORKER 


Recording 


R Secretary’. Ss 
EPORT " 


for giving me the op- 
portunity to repre- 
sent you as your Dis- 
trict Committeeper- 
son. I will be staying in the trim de- 
partment where I started. I have 
passed all outstanding grievances to 
my successor and I have offered my 
full co-operation with any assistance 
I can provide to the outstanding griev- 
ances from District #7. 

I will also be preparing all of the 
fourth step write-ups for the grievances 
going to that step of the procedure. I 
felt it would have been unfair to make 
the new District responsible for those 
grievances when he was not involved 
with them prior to. I will be contacting 
each grievant personally. 


Looking Ahead 


I intend to continue to function in 
the role of my other elected position 
as Recording Secretary of the Local, 
although it is a part-time position it 
can be busy. I will continue to keep 
you informed through The Osha- 
worker and I will be a regular at- 
tendee of Local Union meetings. I will 
continue to speak out on the impor- 
tant issues. 

I will continue to make myself avail- 
able and receive many calls of inquiry 
at home and I encourage anyone with 
a problem or question to call if they 
feel I can be of assistance. 

I hope to have the opportunity once 
again to use the knowledge I have 
gained over the years to assist you in 
some capacity in the future. 

I was told by a friend after the elec- 
tion “that sometimes good things come 
from bad things”. 

Until next issue... % 
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Shoe Insert Coverage 


By Ron Gay 


Executive Board Member, Local 222 


IRST OF ALL I WISH TO THANK 
everyone who voted for me 
for the Auto Workers Commu- 
nity Credit Union and elected 
me to the Board of Directors, 
thank you. 


Health Care — Shoe Inserts 

We do not have coverage for shoe 
inserts for family. There is partial cov- 
erage for the employee working in the 
plant. 

* The employee must be supplied 
with safety shoes 100 percent paid for 
by the company. 

¢ The company will pay 50 percent 
of the cost of inserts (must be recom- 
mended by a physician). 

« This is an in-plant working condi- 
tion agreement, if you wish more infor- 
mation call your committeeperson. 


Custom-made Corrective Shoes 

Full coverage for one pair of custom- 
made corrective shoes, to a maximum 
of $750 per year, is allowed. You must 
request a pre-approval from Green 
Shield by filling out an authorization 


By Doug Sanders, 
SUB Representative 


Vacation Pay Allocation 


lows: 


Vacation Update 


IRST OF ALL I WOULD LIKE TO THANK EVERY- 
one who took the time to vote in the Shop 
Committee election. I was re-elected for another 
three-year term as one of your SUB representa- 3. Finally, any remaining vacation pay 
tives. I will not let this membership down. 


Your vacation pay will be allocated by UIC as fol- 


1. First, to the two weeks of plant vacation July 2 to 
July 15, 1995) or to the two weeks of individually 
designated vacation chosen by someone (who must 
work during the plant vacation period). 

2. Next, to any unpaid weeks of scheduled vacation 
that have been taken or at least scheduled before 
the payout of vacation pay. It would not matter if 
the scheduled weeks of unpaid vacation fell after 


form for prosthetic devices, note that 
there is a section to be filled out by a 
physician. Very few people will qualify 
because medical conditions that will 
qualify you for these shoes are: polio, 
Down Syndrome, amputee, deformed 
foot (due to diabetes, rhumatoid 
arthritist, clubfoot). There are a few 
other medical conditions that may 
qualify you for this benefit. 

Call your in-plant health care repre- 
sentative if you have a problem or ques- 
tion about your health care benefits: 
dental, vision, hearing aid, life insur- 
ance, sick and accident benefit, Green 
Shield, drugs, braces, wheelchairs, out- 
of-province coverage, semi-private 


Ul... E 


rooms in hospital, 
OHIP, or any other 
medical problem. You 
should get your fore- 
man to put in a call for your insurance 
representative; he will come into the 
plant and get you off of the line and go 
over things with you. 

If you need a pension representative, 
have your supervisor place a call into 
the GM office. We aiso have in-plant 
UIC and SUB representatives to help 
you. 

If you have a problem and cannot 
get help or it’s urgent, please phone or 
come down to the Union Hall, 723-1187 
or toll free 1-800-465-5458. 


LS ae er ee ee | 


HERE ARE SOME HANDY TOLL FREE NUMBERS 


TO KEEP AROUND. 


i 

i 

i Metropolitan 
I (Dental, Vision, Hearing Aid) 
| 1-800-268-2893 
I 


Green Shield 
1-800-265-5615 


(S/A Claims, Life Insurance) 
1-800-267-9636 


Union Hall 


I 
l 
Metropolitan | 
| 
I 
1-800-465-5458 i 


| ee eo ee 


paid. 


tively. 


pay allocation. 
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the payout provided they are 
scheduled before vacation pay is 


will be allocated to the week in 
which June 30 falls and subsequent weeks July 16 
to July 22/95), July 23 to July 29/95) and July 30 
to Aug. 5/95). Your vacation pay is exhausted at 
your normal weekly rate to each week consecu- 


If you happen to be laid off during a week in which 
your vacation pay is allocated, you would be ineligible 
for UI benefits or SUB benefits because of vacation 


Vacation pay eligibility is based on seniority. See 
the chart from page 72 in the Master Agreement. 


SUB 
Representative’s 
EPORT ™ 


Continued on page 8 


Government Up To Its Old Tricks 


By Charlie Peel 
Pension Representative 


WOULD LIKE TO TAKE THIS OPPORTUNITY TO 
thank everyone who voted for me, I will set out to 
prove that your confidence in me is well-founded. 
The government is up to its old tricks — they are 
limiting the transfer of $2,000 per year service retire- 
ment allowance into an RRSP. To calculate the amount you 
can transfer you can use all your years of service up to and 
including 1995. It will be a number of years before it affects 
any of us, because presently the only money we receive for 
this are Document 12, $35,000, V-Tep and Focus. 


Did You Know... 
¢ On your demise your spouse is the only one eligible for 
any of your pension. 


Vacation Update 


cont 


SUB Representative’s Report — 


Hours of Full 
Vacation Pay 
Allowance and 
with Paid Absence 


Seniority of Allowance Credi 
One But Less Than Three Years 108 
Three But Less Than Five Years 128 
Five But Less Than Ten Years 148 
Ten But Less Than Fifteen Years 168 
Fifteen But Less Than Twenty Years 188 


Twenty Or More Years 228 


Short Work. Week 
There have been a number of inquiries regarding the 
Short Work Week formula. It is as follows: 
Base Rate 
COLA 
number of SWW hours 
80% 
Amount Paid 
It is important that if you have less than 20 years 
seniority, the amount must be multiplied by 80 percent 
again, due to the reduction in the SUB fund, e.g. 


[> peo + 


Base Rate ($21.65) 
+ COLA (24¢) 
x SWW Hours (4 SWW hours) 
x 80% (.8) 
x 80% C8) less than 20 years 


= Gross Amount. 

Therefore the total pay for 4 hours SWW would be 
$56.04 if under 20 years, $70.04 if over 20 years, and 
$87.56 if a normal! 4 hours worked. 


Forced Vacations 
Just to bring all involved up-to-date, the appeals are 

still waiting to be heard in front of an Umpire. 

Until next time I’m just a call away! 
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¢ If a retired employee’s spouse passes 
away it is up to the employee to notify the 
company. The cost of the survivor benefit 
will be added back into your basic pen- 
sion. After two months the company will 
issue you an appropriately increased ben- 
efit (providing the survivor benefit was invoked). 

* You must be an active employee to be eligible for the 
negotiated benefit increase of $80 per month ($105 skilled 
trades) every October 1st until 1998 (under age 60 only and 
with 30 years). Retirees since 1987 receive a COLA each 
October. 


GENERAL 
MoTrORS 


EQETIREES 
Our best wishes go out to the latest group 
of GM retirees. 
Good luck to each and every one of you. 
We wish you ali the besi 
in your future endeavours. 


Name Dept. Years of Retirement 
No. Service Date 
Harold A. Bain 65 31.6 May 1, 1995 
Gerald I. Batherson 28A 32.8 May 1, 1995 
Lloyd E. Bradley 10 32.5 April 1, 1995 
Ronald E. Davis 50 30.1. = April 1, 1995 
Dennis A. Farrow 44A 14.9 April 1, 1995 
William A. Griffin 94 22.8 May 1, 1995 
David McLeish 94 17.4 March 1, 1995 
Brian F. McNamara 4D 16.5 March 1, 1995 
Lawrence V. Paudash 4B 15.2 March 1, 1995 
Jose C. Pedro 94 12.7 May 1, 1995 
Domenico Pepe 48 35.8 January 1, 1995 
Lorne H. Silver 31 31.6 May 1, 1995 
Albert Sintich 93 15.0 May I, 1995 
Donald F. Tandy 12 30.8 ‘February 1, 1995 
Carl V. Trolley 50 30.5 May 1, 1995 
Judith D. Ward 85 16.9 April 1, 1995 
Maarten Willemsen 18 9.6 May 1, 1995 
Frank E, Zarowny 4C 30.6 May 1, 1995 


Oshawa Transit Retirees 

Local 222 would also like to congratulate the fol- 
lowing Oshawa Transit retirees: 
Al Crawley, Coach Operator, 25 yr. 7 mo. Sept. 1, 1994 
Gord Grant, Inspector, 29 yr. 9 mo. Jan. 1, 1995 
Gary Helferty, Coach Operator, 29 yr. 7 mo. Jan. 1, 1995 
Art Jennings, Maint. Supervisor, 29 yr. 7 mo. Jan. 1, 1995 
Al Larmer, Mechanic Diesel Endorsed, 27 yr.6.5 mo. Jan. 1, 1995 
Barry Mellor, Coach Operator, 22 yr. 5.5 mo. Jan. 1, 1995 
William McFetridge, Coach Operator, 29 yr.6 mo. Jan. 1, 1995 
Ivor Picton, Jnspector, 21 yr. 7 mo. Jan. 1, 1995 
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Parental Benefits 


By Don Thompson 
Alternate Service Representative 


1. Ten (10) weeks of parental benefits are payable follow- 
ing the arrival at home of the new-born child, or the place- 
ment of an adopted child in the home (Subsection 20(1) and 
(2) of the Act). 

2. To qualify for benefits the claimant must have an inter- 
ruption of earnings and have minimum of 20 weeks of in- 
sured employment within the qualifying period. 

3. Parental benefits may be claimed by either parent, natural 
or adoptive, and may be shared between both the father and 
mother, but the global maximum number of weeks of benefit 
cannot exceed 10. Both parents may even collect 5 weeks at 
the same time. (Subsection 20(1) and (2) of the Act). 

4, Although normally only 10 weeks of parental benefits 
are possible, exceptional circumstances can arise where the 
child may require additional special care due to a physical, 
psychological or emotional condition. 

Subsection 11(7) of the Act states that the 10 weeks of 
parental benefits may be extended to 15 weeks where the 
child is 6 months of age or older at the time of arrival in the 
home, or actual placement with the claimant for the purpose 
of adoption and a medical practitioner or the agency that 
placed the child certifies that the child suffers from a physi- 
cal, psychological or emotional condition that requires an 
additional period of parental care. This provision applies to 
both natural-born or adopted children. 

5. There is no need in the Act for an extension of the 
entitlement period by reason of hospitalization of a new- 
born child or an adopted child as in maternity benefits be- 
cause the 1990 Act provides that parental benefits may be 
claimed at any time during the period between the date of 
arrival at home or placement in the home, and 52 weeks 
following those dates. (Subsection 20(2) of the Act). 

Also no matter how many children are adopted and simulta- 
neously placed in the home, the act stipulates that only one 
placement will be considered, (Subsection 5(3) of the Act). 


Extension of the Qualifying Period 
If approved, an extension of the qualifying period to a 
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period longer than the 52 weeks mentioned 
above may permit some persons to qualify 
for benefit who would not otherwise be 
able to. It may also add some weeks of 
duration to other claims. 

An application for extension may be ap- 
proved if the individual can provide docu- 
mentary evidence to show that within the 52-week qualify- 
ing period prior to the date the new claim is to start she/he 
was prevented from making contributions to the Unemploy- 
ment Insurance Fund for any of the five following reasons: 

1. full weeks of incapability of work by reason of a pre- 
scribed illness, injury, or quarantine, or pregnancy; 

2. full weeks of confinement in a jail, penitentiary, or 
similar institution; 

3. full weeks of attendance at a course of instruction to 
which referral was made by the Commission under Section 
26 of the Unemployment Insurance Act; 

4, in receipt of preventative withdrawal payments under a 
Provincial law; 

5. prevented from establishing an interruption of earnings 
because of an allocation of any type of earnings paid because 
of a complete severance of the employer/employee relation- 
ship. 

With regard to part weeks at the beginning and at the end 
of the period, any week during which the claimant would 
have been employed in insurable employment, or else would 
have been seeking employment, had the grounds qualifying 
for extension not arisen, is also counted as a full week. 

If the evidence provided by the claimant is sufficient to 
support the request, the extension will be approved and the 
qualifying period will be increased by the number of full 
weeks involved up to a maximum of 104 weeks in total. 
Note, no extended period is then examined and if the indi- 
vidual has weeks of work in insurable employment in the 
period, those weeks may be used to assist in the establish- 
ment of the present benefit period. (See “Request for Exten- 
sion of the Qualifying Period” in the Appendix). 


PROBLEMS? 


Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 


FOR HELP, INFORMATION, ETC. CONFIDENTIAL CAW REPS 


Lorne Hurren: 579-5497/In-Plant 644-7488 
Karl Kinney: 705-324-5275 or 644-3724 
South Plant Medical Cenitre: 644-6093 


North Plant Medical Centre: 644-5146 


Doug Cameron: 725-1668/In-Plant: 644-3723 


Matt Ryan: 433-7679/In-Plant 644-5967 


Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 
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Employees’ Presence Missed 


By Al Boivin, Ron Kippen & Russ Martin 


E WOULD LIKE TO MAKE ONE SMALL COMMENT 
to the female employees who demanded equal 
rights to get jobs at AG Simpson. Once again you 
must demand your equal rights to work the mid- 
night shift. As of this writing we have missed 
your presence on this joyous and healthy shift. Is manage- 
ment toying again with discrimination? 

We also have to thank John Sinclair (past Local 222 Presi- 
dent) who helped get the ball rolling on our coffee petition 
by getting Dave Moshier, the president of TRS, in touch with 
us. On April 12th our new coffee maker was installed and so 
far all comments have been positive. 

Press shop employees have seen several presses free fall 
recently. Luckily we can report that no injuries resulted from 
these free falls. Presently press operators take their hands off 
the palm buttons at the bottom of the press stroke, then start 
to get into position to move the bumper to the next station 
while the press is on its way up. The press still has not 
stopped and the employee is in the process of moving the 
bumper. Should the press have fallen at this time a serious 
injury or death could have occured. Maybe, just maybe, 
eyes in the press shop have opened, thereby hopefully open- 
ing their minds so as to correct this procedure. The press 
should be at the top of its stroke and stopped prior to any 
employee movement. 

We have been informed that the company has implemented 
a new absence control process in which a letter has to be 
signed by the employee indicating that he/she has been noti- 
fied or knows that representatives are available for any prob- 
lems he/she might have. The letter goes on to say that fur- 
ther absentee problems could jeopardize his/her employ- 
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ment. The actual steps of discipline have also changed. This 
item is probably a topic of discussion at the bargaining table 
so we shall have to wait and see. But then again maybe we 
should point out article 2:03 of the collective agreement. In 
simple form the company should notify the union two weeks 
in advance of the implementation of a new rule or regula- 
tion. The company is also obligated to inform the employees 
one week prior. 

In recent weeks employees have had trouble getting paid 
their sick and accident benefits. Two rumours going around are 
that AG Simpson is holding up the process or the insurance 
company is holding up the cheques due to having 10 percent 
or more of our employees on S&A. Whatever the story is, the 
best thing you can do is to have your steward check your claim 
papers before submitting them and be present during submis- 
sion. The smallest slip or mistake can cause a hold-up, so please 
make sure these forms are letter perfect. 

The people organizing our AG Simpson Charitable Funds 
recently put together a fund-raising dance which was an 
overwhelming success, raising over $900. Due to the high 
demand they have already scheduled another for May 13. 
The Charitable Funds group also have plans in the works for 
a picnic, a fall dance and a children’s Christmas party. We 
fully support and congratulate them in their work. 

Our shortened hockey season is over and went very well. 
The last game of the season saw those Maple Leafs fall, as the 
Canucks blew and swept them away. * 


Duplate Diary 


By Mike McCarthy 
Duplate Plant Chairperson 


EPORT 


ELL, THE LAST MONTH HAS 
been fairly busy in the of- 
ce, too bad I can’t say the 
same about the plant. We 
have had some more layoffs 
in the production areas of the plant. 
Right now they are waiting for word 
from Honda in Japan about the status 
of our order for them and if approved 
this could help our situation. 

We just had a Unit meeting last night 
and there were two motions passed. 
One motion was to move the statutory 
holiday on July 3 to a four-day week- 
end on the Labour Day Weekend that 
will be September 1. This was moved 
because of the shutdown the first week 
in July. 

There has been a change in the vaca- 
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tion plans due to slow sales and the 
continuing fear out there to buy a new 
car. The plant will now have a com- 
plete shutdown on the first week in 
July and the sidelite cold ends will be 
running the second week in July. This 
will require approximately 45 people. 
So it looks like most of us will have our 
holidays designated for those two 
weeks. 

We have also had numerous meet- 
ings on the new automatic soldering 
line. The company seems quite adamant 
that it becomes a separate department 
and because of the new technology it 
seems to be quite a different operation. 
We need some new language in the 
collective agreement to cover these 
changes because the technology is ad- 


vancing very quickly. 
We are still having 
meetings on the take- 
off jobs but here are 
some unanswered 
questions with regard to pull tests and 
broken line checks. 

The other motion addressed the job 
loss in the terminal department. Some 
people that will be displaced by this 
automation went into the department 
to help the union and the company 
purify the seniority in the big layoff 
during the GM model change early last 
year and now have no transfer rights. 
This issue was addressed at the union 
meeting. 

Still the bottom line is about ten jobs 

Continued on page 11 
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Going Down In Flames 


By Gord Vickers, 


Chairperson, Oshawa Transit Unit 


LOT OF FRIENDS, CO-WORK- 
ers and some others have 
been warning me about the 
NDP going down in flames 
this election. 

What a difference five years makes 
in politics! I remember the night so 
well when the results started coming 
in and the NDP was seen leading the 
polls. What a sight for sore eyes it made 
for us Social Democrats in Ontario. The 
anchorman on television was project- 
ing a likely NDP minority and search- 
ing for answers as to what it would 
mean for the old parties, having to do 
business with Social Democrats in a 
trade-off for power. It never did materi- 
alize, of course, for minutes later he 
could be heard in a state of shock an- 
nouncing an NDP majority. I can still 
recall his face and the bewildered look 


lost. This really hurts the people near 
the bottom of the seniority list. We 
also should be looking for long term 
notice on technological changes and 
possibly some sort of monetary pen- 
alty for each and every job lost to auto- 
mation. The problem right now is that 
the pensions don't allow some of the 
senior people to retire comfortably and 
that means that we are losing the peo- 
ple off the bottom of the list. 

The retiree’s meetings have been 
well attended. They meet on the sec- 
ond Monday of every month in the 
plant training room. So come on 
down and visit with your fellow re- 
tired workers. It’s also great to see 
some faces that have been retired for 
quite a few years and many of the 
recent retirees again. 

There were some concerns ex- 
pressed about the Cost of living in- 
creases on April 1 this year. The cost 
of living change was fairly small last 
year which resulted in the small in- 
creases but it really doesn’t seem that 
way, by what is going out of your wallet. 

The Duplate Unit meetings are 
now scheduled on the second Tues- 
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he had, looking around for someone to 
tell him it was all a mistake. It was a joy 
to behold to watch him lose his usual 
reserved smug look from elections gone 
by. It was a great night for Social Demo- 
crats to kick up a little dust in the faces 
of others that had so often kicked dust 
in our faces. As the night wore on and 
the phone calls started coming into my 
home wishing us Democrats well, the 
remainder told us we had no excuses 
now, we had the keys to the house. 
Long into the evening I waited for 
the newly elected Premier to be, Bob 
Rae, to appear for his address to the 
Province. When the Premier elect gave 
his speech, he appeared almost apolo- 
getic for the election of Social Demo- 
crats. In a moment of grace, he asked 
for the cat calls against the old parties 
to stop because, as he recalled, New 


day of every month except July and 
August. Attendance has been very 
good and the meetings have been 
quite interesting. We have a guest 
speaker coming to our next meeting. 
Dave Robertson from the CAW Re- 
search Department has agreed to 
come and address our Unit meeting 
on the benchmark study done on the 
organized parts plants within the 
CAW. He will also be available to an- 
swer some questions regarding many 
of the day to day concerns of the 
membership. This will be a very in- 
teresting meeting so I would really 
like to see a good turnout. 

There are many issues affecting the 
membership these days such as syn- 
chronous manufacturing, the pace of 
technological advances, lean manufac- 
turing and team concepts. Many of 
these issues are effecting us each and 
every day and we must be aware of 
the issues. So come to the meeting on 
May 9 and bring your beef. Keep an 
eye out for announcements in the plant. 

Something to leave you with: 
When you stretch the truth, it usu- 
ally snaps back at you. 
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Democrats knew only 
too well what it was 
like to be on the re- 
ceiving end. He spoke 
of a new partnership and how, as Pre- 
mier, it was his responsibility to repre- 
sent the interest of all the people of 
Ontario. 

A lot of people following the elec- 
tion claimed it was a fluke, the people 
of Ontario really didn’t mean to elect 
the NDP. I never did buy that argu- 
ment. I think the people of Ontario did 
vote NDP for progressive change. I be- 
lieve people had enough of the two 
old parties and the NDP offered a fresh 
government with new ideas. Following 
the election, the honeymoon began 
with cooked books and being elected 
in the worst economical times since 
the great depression. Not a great way 
to take a government over. The honey- 
moon, however, was short-lived as the 
NDP was seen reneging on Sunday 
shopping, auto insurance, and the hated 
social contract. Trade unionists were 
heard going around the Province 
screaming about Social Democrats cut- 
ting the throats of rank and file mem- 
bers. The bloodletting and kicking dirt 
in one’s face began in earnest. 

So what happened? I believe Bob Rae 
and some others from outside pressures, 
most from big business, hammered the 
government into submission and the 
NDP caved in, feeling, in order to sur- 
vive, it was a lot easier to play the game 
rather than go against the flow. The 
labour movement, through the daily 
hammering, was seen by party brass as 
sitting on their hands looking out after 
their own political hides with their unu- 
sual silence. With the agenda of the 
labour movement employment equity, 
gun control, public housing, day care, 
and so much more, the NDP tore in- 
side the government house and paid a 
great price to themselves, and surely 
must have left the party wondering 
where all their friends had gone. 

As a Social Democrat, I believe in em- 
ployment equity, registering firearms, day 
care, etc. that make up some of our shop- 
ping list. It’s what makes us different from 
the old parties and their fight to retain 

Continued on page 12 


11 


A Clean Campaign 


By Brian Hayden 
District #6 Committeeperson 


WOULD LIKE TO START OFF BY 

thanking all those of you who 

voted for me in the recent shop 

committee elections. I will do eve- 

rything that I can to live up to 
your expectations. I would also like to 
thank Don Whalen for his heip and sup- 
port during the transition period since 
I assumed the position of District on 
April 3. 

I would also like to congratulate the 
other candidates in the District 6 elec- 
tion on the clean campaign that we all 
partook in which surprised a lot of you 
on the shop floor. With a clean elec- 
tion like we had there are no fences to 
mend. I look forward to working with 
the District 6 reps over the next three 
years and I will do whatever it takes to 
promote unity among the District 6 
committee. 

I also look forward to working with 


the old boys’ network. So I warn closet 
Democrats who speak out of both sides 
of their mouths, the ones who are seen 
keeping their distance when the heat 
is on, to remember how they got where 
they did. The political right know who 
you are and they will never be your 
friends, and we know who you are. 
Our friendship shouldn’t be taken for 
granted either for you’re with us or 
against us, as the saying goes. As Social 
Democrats, you can’t be democratic 
one day and neutral closet politicians 
the next. 

As a Social Democrat, I will put our 
record against the old line parties any 
day of the week and let the cards fall 
where they may. As a Social Democrat, 
if this party goes down, I will go down 
with them. I am not going to run and 
hide. If the people of Ontario find the 
NDP guilty, then I’m guilty as a trade 
unionist and Social Democrat. As a sup- 
porter for the NDP, I don’t believe in 
passing the buck. The buck stops at 
my doorstep. This is my elected gov- 
emment, with all its flaws, and I will 
be standing beside them to be chopped 
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the newly-elected shop committee, es- 
pecially the car plant committee. Out 
of the seven people on this committee, 
six are first-time members which should 
create a dynamic, exciting committee 
with new and different ideas. 

I would be remiss if I didn’t thank 
the members of Zone 57 who J had the 
pleasure of representing over the last 
12 years. Believe me when I say it has 
been an honour and a joy representing 
you and the thing that I miss most about 
this new job is the day-to-day contact 
that I had with you as I made my 
rounds. This new job doesn’t afford me 
as much free time to get around and 
socialize but I promise that when I do 
have free time it will be spent on the 
shop floor, not only in Zone 57 but 
across the plant as well. If anyone needs 
me Ill just be a phone call away, don’t 
hesitate to call. 


down. This election, if trade unionists 
and naive workers, some who have 
been seen rubbing shoulders with us 
in the past, think for one moment they 
can stand on the sidelines and throw 
stones to make issues with this govern- 
ment with all its stitches and bandages, 
let me stop here and now tell you we 
will have a massive haemorrhage. The 
blood across the Province will run red 
for years from old wounds. As a trade 
unionist to others who claim to be, 
why all the silence of a mouse for the 
old parties with their slash and burn 
deficit reduction, mass firing of public 
sector employees, privatization, and a 
plan for an extension of the social con- 
tract? These mice of men are playing 
with a big cat. 

A warning to the old line parties, 
if they think for one moment they 
can burn us in their flames, they 
should make sure they put the fire 
out because, if they don’t, they would 
be wise to check for hot coals that 
could be glowing, waiting to leap up 
into a massive fire that won't go out 
now or ever. 
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Zone 57 Elections 

As you read this, 
Zone 57 has elected a 
new committeeperson 
to replace me. I pledge 
to work closely with 
and support whomever is elected, as I 
pledge to do with the rest of the District 
6 committee. 


Vacation Replacements 

We have been negotiating diligently 
on your behalf to negotiate vacation re- 
placement job posting. At time of writ- 
ing it looks as if there will be six open- 
ings per shift in reject, four per shift in 
material and three per shift in car. We 
haven't as yet cracked the maintenance 
department but we'll keep trying. Chas- 
sis superintendent Ed Wielgos feels that 
he is giving up enough people (26) to 
other departments and at the same time 
the maintenance department doesn’t 
seem too keen to take on senior work- 
ers. They seem to feel that they have 
more control over students. We’ll keep 
working on them. There is also the possi- 
bility of one or two openings in Dept. 41 
salvage for material handling employees. 


69A Job Posting 

The time limits for job posting have 
been extended. Jobs will now be posted 
from Thursdays to Tuesdays which 
should correct any problems associated 
with SPA weeks or weeks of holidays. 


Double Shifts 


There has been quite a few violations 
of the double shift language, especially 
in one chassis supervisor's area on Shift 
#1. This supervisor has no problem 
pounding the beat in his area to make 
sure that no one is violating plant rules 
but he has a hard time remembering to 
ask the proper people, if anyone at all, in 
a timely manner to work doubles. The 
double shift language is quite explicit in 
that it says that the opposite operator 
will be asked before other arrangements 
are made. The worst part of this language 
is that it goes on to say that this is a letter 
of intent only and no liability will be as- 
sumed by the company. In other words 
if they screw up, intentionally or other- 

Continued on page 13 
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New BIW Safety Policy 


By Steve Bobas 
District #2 Committeeperson 


Thank You 
WISH TO THANK ALL OF YOU IN 
District 2 that took the time to 
vote in the run-off election on 
March 21, 1995, for the Shop Com- 
mittee elections. Eight hundred 
and twenty two (822) members from 
District 2 voted in the run-off, a 10 per- 
cent higher turnout than in the original 
election and I thank you for electing me 
as your District Committeeperson. 


Committeeperson Elections 

As a result of the Shop Committee elec- 
tions, both previous committeepersons 
on Shift 2 BIW have vacated their posi- 
tions. As a result, I have called for elec- 
tions in Zone 7 and Zone 45 on April 25, 
with run-offs on April 27. By the time 
you receive this article, your choices for 
committeeperson in both zones will be 
decided, and I wish to ensure the mem- 
bers of BIW that I will work with their 
choices for committeeperson and wish 
the newly elected reps the best of luck 
and to those who did not make it, to 
continue their involvement and interest 
in the labour movement. 


BIW Safety Policy 

In the beginning of April, BIW man- 
agement decided to implement a new 
Safety Policy requiring 100 percent eye 
protection and a no-bare skin policy. The 
no-bare skin policy has been defined to 
exclude wearing muscle shirts and ex- 
clude wearing shorts. When questioning 
various members of management, the 
overriding theme echoed from them has 
been their desire “to take every precau- 
tion necessary” to ensure a safe environ- 
ment for its workers. Too bad that con- 
cern was obviously absent when setting 
up many of the jobs in BIW, where op- 
erators must work at ridiculous speeds 
and in very confined areas with all sorts 
of sharp metal parts very close by. Thanks 
to their value added management style, 
jobs were set up that way to ensure maxi- 
mum output utilization with minimal 
human resources. By cutting down on all 
excess walking (bringing equipment and 
sharp metal parts close to the operator) 
and having him very restricted to mini- 
mal movement and space, BIW manage- 
ment were able to reduce heads and place 


excessive numbers of our members at 
risk to cuts and lacerations. 

Ironically, they set these poorly de- 
signed jobs from a safety stand point, 
and now state you must wear all sorts of 
clothing to ensure your safety. Obviously, 
due to some jobs being set up poorly, a 
no bare skin policy makes sense. There 
are, however, many jobs still in BIW, that 
wearing shorts and a full length apron 
would be more than sufficient from a 
safety stand point as well as obviously 
being an important comfort issue in the 
hot summer temperatures in the BIW 
plant. Union reps. are having a very hard 
time believing any of the company “rheto- 
ric” regarding worker safety, when GM 
will not place a medical staff member 
into the Body Plant First Aid Station un- 
less 250 people are working in the Body 
Plant. Enough said! 


In Closing 
I have been very busy, trying to or- 


wise, they don’t have to pay. If the 
language was changed so that the com- 
pany had to assume liability, I don’t 
think that there would be too many 
violations. Hopefully this can be resolved 
once and for all at the 1996 negotiations, 
until then keep filing grievances. 


Buzz Hargrove 

As stated in my election pamphlets, 
if I was elected I would invite Brother 
Hargrove into the plant to see what 


District 


R.. RT 


ganize all the griev- 
ances that are in the 
system at various 
stages and hopefully 
by next issue many of 
you will start hearing some resolves on 
your grievances. In order to serve you 
in BIW, I will be moving the District 
office from its present location near the 
Gate 6 Cafeteria, to a location more 
central to the entire Body Shop. This 
should occur in May and I will update 
you as to its location when this move 
occurs. My office number is 644-3172 
and my pager still remains 3662. 

And finally, I wish to add that since 
the election, every member of the 
newly elected Shop Committee have 
attended all meetings and are all inter- 
ested in putting you the membership 
first. Lf we all continue down this path 
until negotiations, I feel very confident 
for our success in ’96 contract talks. 

Til next issue, so long. ¥ 


the real world is like in GM, what with 
the problems associated with manda- 
tory overtime, increased workloads, 
speed-ups and repetition strain injuries. 
Well, I got elected and the invitation 
has gone out. I'll keep you posted. 

Plant chairperson Don Whalen has 
sent a similar request to Brother 
Hargrove in regards to problems as- 
sociated with mandatory overtime. 
Hopefully Don and I can co-ordinate 
our efforts on this. % 


Employee Counselling Program 


Located at Park Road and Wentworth St. (old Genauto Building) 
to confidentially assist you or your family to solve any type of problem. 
This program is also available to retirees and spouses. Call: 


John LeSurf, 
CAW Union Counsellor, 
644-4282 


Orville Faught, 
CAW Union Counsellor, 
644-4283 
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District 4 Grievances Plentiful 


District 


By Jim Hoy 
District #4 Committeeperson 


ROTHERS AND SISTERS OF DISTRICT 4, I WOULD 
once again like to convey my sincere appreciation 
for your continued and overwhelming support dur- 
ing the last election. I also would like to congratu- 
late all the other successful candidates. I am look- 
ing forward to working together with them to improve the 
working environment for our membership. 

The number of grievances on file in District 4 is, for lack 
of a better word, plentiful. I will be working to resolve your 
grievances to a satisfactory conclusion, as swiftly as possible. 
If you do have a grievance in the system, I will be around to 
see you as time permits, or you can contact me. (My pager 
number is 1-800-361-6793 — ID# 4010). 

I’ve asked all the District 4 Committee to assemble a list of 
the concerns and/or problems you may have from within the 
District. If you would like to add something (no matter how 
big or small) to the list, contact your Committeeperson. When 
this list is completed, I will use it to assist us in mapping out 
the future direction for District 4. 

It’s my belief that effective open communication is essen- 
tial if we are to enhance our working environment. I invite 
you to approach me on any issue or concern that you feel is 
important to you. We can only change this place for the 
better, by receiving your input and feedback. So please, 
when you see me around the District, call me over and let 
me know what your concerns are. 

The Zone 63 Committeeperson and Alternate Committeeper- 
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son elections should be concluded by the time 
this issue of Te Osbaworker is published. 
I'm sure whoever is successfully elected, will 
do a responsible job representing this mem- 
bership. 

Since the election, there have been a few 
Shop Committee meetings — I must say that the attitude at 
these meetings, so far has been very favourable. There defi- 
nitely appears to be a commitment of working together on 
behalf of the committee, for the benefit of the membership. 

As a result of our commitment to make this a better place to 
work Ron “Gibby” Gibson (Car Plant Chairperson), Steve Bobas 
(istrict 2 Committeeperson), Chris Buckley (District 7 Com- 
mitteeperson), Steve Drinkwalter (District 3 Committeeperson) 
and myself will meet together. We intend to work out an under- 
standing and resolve many of the issues that cross over 44 and 
53 Dept. We will be putting language together to deal with Job 
Posting agreement, the O/T problems, Material Handling con- 
cerns, etc. Again, if you would like to offer any input or sugges- 
tions in this area, please contact me. 

1 would like to pass along my condolences to the family of 
Gene Bergeron. Gene gave this union 110 percent effort 
every time he was called on, by the membership. I feel 
fortunate to have had the opportunity to be associated with 
such an admirable person. 


The Real Work Begins 


By Barry O'Neill 
District #10 Committeeperson 


District 
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HE ELECTION IS OVER, NOW 
the real work begins. Before I 
touch on a few of the issues I 
am currently working on, I 
wish to extend a sincere 
“Thank you” to all the people who not 
only voted for me, but also helped to 
support me during the campaign. 

At the writing of this article I will 
have been in office for one-and-a-half 
weeks. Nobody expected me to address 
all the issues in that period of time, but 
I believe one of the major questions on 
most people’s minds is, “Where is my 
grievance?” At the third step agenda 
there are approximately 390 unresolved 
grievances. About 150 of these are re- 
lated to outside contractors. This issue 
is a top priority with not only myself, 
but also with our newly-elected Chair- 
person, Tony Leah, and with the skilled 
trades committeepersons as well. 
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During the transition period from the 
outgoing District Committeeperson, 
John Scanlan, to myself, I was given a 
cardboard box containing literally hun- 
dreds of unresolved grievances. I have 
held some second step meetings with a 
few committeepersons already and will 
be arranging to meet with the others 
very shortly. It is my intention to stay 
current with all grievances that come 
in after my taking office. 

This does not minimize the effort it’s 
going to take to address the outstand- 
ing grievances currently at second and 
third step. 

Overtime agreements have been taking 
up a fair bit of time for myself and Tony. 
We have been reviewing a North Plant Fab 
agreement, but have yet to conclude our 
discussions. South Stamping Management 
have asked us for a meeting to examine 
their agreement. We haven't yet been able 
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to get to the Truck Plant 
to discuss theirs. 

The workload is very 
heavy right now and 
that is what I expected 
before I ran for this job, so it comes as no 
surprise. There are certain areas of the 
North and South Plant that I haven’t been 
in since the election, but be a little pa- 
tient and I will get there. 

Tony Leah, most of the elected skilled 
trades committeepersons and myself met 
on Tuesday, April 11th. It was my im- 
pression that there was a strong commit- 
ment for the need of all representatives 
to work together. In my dealings with 
the committeepersons so far, I must say 
that I have received their full co-opera- 
tion and that is much appreciated. 

I will be publishing regular articles 
in Tbe Oshaworker in an effort to 
keep you fully informed. % 
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Who Runs Hardware? 


By Ron Carlyle 


Committeeperson and GM Unit Executive Member 


HE FOLLOWING IS A RUNDOWN 
of how many people it takes 
to run Plant 2 Hardware Pro- 
duction. Maybe you can figure 
out if this place is management 


heavy. 

First off there is the department su- 
perintendent who has several bosses 
ahead of him, one of which is an area 
manager for both trim shops, above him 
is the assistant plant manager, and 
above him is the car plant manager. 
There also is a resident comptroller (no- 
body knows what that function is) and 
a senior administrator for the car as- 
sembly plant. 

Now below the superintendent are 
three operations managers (general 
foremen) on day shift, and one opera- 
tions manager and superintendent on 
night shift. There are two service group 
managers, one human resource man- 
ager and one planning co-ordinator. 
There are also four senior advisors and 
“24” individual supervisors (foremen). 

This however, does not include a 
senior manufacturing engineer with 
three industrial engineers (everyone’s 
favourite timers) and a tooling engineer. 

For the quality side of our area, there 


is one quality manager, and of course 
an assistant quality manager, a general 
supervisor and a regular supervisor, not 
forgetting a training co-ordinator and a 
few quality engineers. 

The above list does not include the 
eight salary personnel who run mate- 
rial handling in our area, or the 44 de- 
partment supervisors and general su- 
pervisors, etc. Also there are mainte- 
nance supervisors and labour relations 
personnel. 

Oh, I almost forgot, the regular staff 
of special assignment people who also 
help out. 

I'll have to apologize if I forgot any- 
one along the way but it is hard to 
fathom even for me how many people 
it takes to run Plant 2 Hardware. 


True or False 

Let’s hope it is only a rumour that 
management is considering removing 
personal radios, newspapers, and the 
work bench stools. This will only in- 
crease the already bad morale that is 
present in both car plants. 

Reading a paper when there are gaps 
on the line can set a person's mind at 
ease in this very stressful environment. 
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There have been 
proven studies in work 
places where music is 
allowed to play that it 
has increased produc- 
tivity, which is a plus for the company. 

As for the stools, if people decide to 
eat lunch or have their breaks at their 
work area, I see no harm in having a 
seat to rest their tired feet and legs. 

In closing I would like to dedicate 
this article to the memory of Gene 
Bergeron. As many of you know Gene 
unfortunately passed away on March 
19th. Gene held many elected positions 
in the Local Union and was instrumen- 
tal in acquiring many of the benefits 
we have today. He always had time for 
anyone who dealt with him, even if it 
was done on his own time. 

I along with many will undoubtedly 
miss Gene’s expertise and his tireless 
ways of trying to improve the quality 
of the Union movement. But most of 
all we will all miss his gift for laughter 
and his great sense of humour he al- 
ways carried so well. 

I would like to offer my condolences 
to his wife and family members. 

Until later have a good day. ¥ 


Thank You 


By Scott Kuyt 
Zone #58 Committeeperson 


WANT TO THANK ALL THE PEOPLE WHO SUPPORTED 
me in my bid for the Car Plant Chairperson position. I 


Around the Zone 
All of you have seen the manpower short- 


was not successful in this, my first plant-wide election, 
but I met many people for the first time and gained 
experience that I am sure will help me in the future. 

During the elections I picked up an infection that hospital- 
ized me for six days. I want to thank the people who called, 
sent cards and visited me in the hospital. It was nice and I 
am very grateful. 

I congratulate all the people who won their elections, The 
Car Plant has had almost a complete change at the Shop 
Committee level. I know most of the representatives, and 
some of them personally, and am sure that the changes are 
good ones. As for District #4, the people’s choice in Jim Hoy 
was an excellent one. I know Jim as an elected representa- 
tive and as a friend. Jim has always acted in a professional 
manner and will serve the membership well. 
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ages in the paint shop. I have had discus- 
sions with management but they refuse to 
add any people. If you are having prob- 
lems with getting your contractual time off 
please contact me. 

I want to wish Albert Sintich all the best in his retirement. 
Albert is one of the easiest-going people I know and was 
always a pleasure to work with. 


Finally 

As most of you know while I was away sick and Colin was 
at PEL, Bill Rothney filled in as Committeeperson. Without 
much experience on the job he handled it professionally and 
had everything written down. Thanks Bill, for a job well 
done. 
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The Right To Manage - 


And Mismanage 


By Terry Wilson 
Zone #42 Committeeperson 


ANAGEMENT IN THE CAR 
Plant Paint Shop informed 
Steve Drinkwalter and myself 
that they were changing the 
shift for Department 44B and 
Department 49 from a Sunday night 
Start to a Monday start. Although Para- 
graph 89 of the Master Agreement may 
give them the right to manage the busi- 
ness, and change the shifts, it also gives 
them the right to mismanage the busi- 
ness. Ron Black (general supervisor) and 
Labour Relations told us by making such 
a move would save them from paying 
double time on a Sunday night start, 
from 10 p.m. until 12 midnight. This 
would be a savings of about $46.52, for 
each employee that they pay the dou- 
ble time to, each week. They said that 
would give them a savings of about 
$93,000 a year. 

During one of our first discussions on 
this issue, we informed management that 
they would not save this kind of money, 
as a majority of the cleaning is done ona 
Sunday night start in the booths. Although 
Ron Black is the general supervisor in 
this area, he did not seem to really under- 
stand why the majority of the cleaning 
would be done on a Sunday night start. 
We explained to him that there is no 
production working on that night, there- 


ELECTION NOTICE 


CAW Local 222 


ELECTION FOR BALANCE OF TERM 


3 Service Representatives 
1 Guide Local 222 CAW Executive Board 


All members in good standing, active and retired within Local 222 CAW, 
stand nominated and have from 10:00 am Monday May 1, 1995 until 
10:00 am on Monday, May 8, 1995 to declare by written notice 
on cards available at the CAW Hall, 1425 Phillip Murray Avenue, Oshawa, 
their intention to stand for the above position. 

To stand nominated, you must be a member in good standing. 
Advance Poll: Friday, May 12, 1995 CAW Hall 1:00 pm fo 5:00 pm 
Election Date: Tuesday, May 16, 1995 
Run-off Advance Poll: Friday, May 26, 1995 CAW Hall 1:00 pm to 5:00 pm if 


necessary 


Run-off Election Date: Tuesday, May 30, 1995 if necessary 
Notices of times and places of voting will be posted prior to pells being opened in plant. 


Election Committeee Local 222 CAW 
Tinkham & Associates Chartered Accountants 


fore we do cleaning for eight hours in 
the booth. We told him that when pro- 
duction is at work, we cannot clean the 
booths and robot cells. We explained to 
him if they went to a Monday night start, 
this would allow a lot less cleaning time 
in the booths. We also told him with the 
Mandatory Overtime on Tuesdays and 
Wednesdays on the night shift for pro- 
duction, it also gives the cleaners less 
time to clean. We tried to explain to Ron 
Biack that with less cleaning time that 
the employees have, then more dirt gets 
on the actual product. 

Black said that he has already spoken 
with production management, and they 
all believe that the work can be done on 
a Monday night start. This is the same 
Ron Black who didn’t know that on a 
Sunday night they do eight hours work 
in the booth. I wonder sometimes where 
this guy has been for the last eight years. 
It sure has not been on the third shift! 

Steve and I also asked management if 
they really cared about the people, and 
their answer was yes. In my opinion they 
do not, because not only are they forcing 
them on a Monday night start, their hours 
are from 10 p.m. to 6:30 a.m. Monday 
through Thursday, then on a Friday they 
will start them at 8:30 p.m., and if there 
is any overtime on a Saturday, their start 
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time will be at 5:30 p.m. 
going to 11:30 p.m.. 

We had more meetings on this issue, 
where we gave them different proposals. 
On each proposal they came back with a 
no! At our final meeting Labour Relations 
said our people could stay on Sunday 
night start, no doubletime, but a straight 
eight hours. We said that it was not our 
decision to say yes to this proposal and 
that we would have to take this back to 
the members that we represent. We did 
this, and after a long discussion on the 
issue, the members voted. The majority 
voted to go to a Monday night start, not 
that they want a Monday night start, just 
that they will not go on a Sunday night 
Start, and accept straight time from 10 
p-m. to 12 midnight. To all of us, this is 
just another form of concessions, and we 
support our members 110 percent for 
making this decision. 

As I stated before, management has 
the right to manage and to mismanage 
the business. They have now said they 
will put two supervisors on the third 
shift, keep in mind that on the third 
shift there are about 45 people in total 
in the cleaning department. Now this 
department seems to have enough 
money to pay the wages of another su- 
pervisor for the third shift. ¥ 


ELECTION NOTICE 
General Motors Unit 
ELECTION FOR BALANCE OF TERM 


1 SUB Representative 


All members in good standing, working within the General Motors unit, 
stand nominated and have from 10:00 am Monday May 1, 1995 until 
10:00 am on Monday, May 8, 1995 to declare by written notice 
on cards available at the CAW Hall, 1425 Phillip Murray Avenue, Oshawa, 
their intention to stand for the above position. 

To stand nominated, you must work in said unit. 

Advance Poll: Friday, May 12, 1995 CAW Hall 1:00 pm to 5:00 pm 
Election Date: Tuesday, May 16, 1995 
Run-off Advance Poll: Friday, May 26, 1995 CAW Hall 1:00 pm to 5:00 pm if 


necessary 


Run-off Election Date: Tuesday, May 30, 1995 if necessary 


Notices of times and places of vating will be posted 
prior to polls being opened in plant. 


Election Committeee Local 222 CAW 
Tinkham & Associates Chartered Accountants 
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Commitment 


By Bow Binning 
Zone #50 Committeeperson 


“Commitment — an obligation, promise, a pledge.” 
Webster's Dictionary 
OW MANY TIMES HAVE WE HEARD THE WORD 
commitment from the company. Commitment to 
our customers, commitment to quality, commitment 
to Health and Safety. 

I thought I had the commitment from 49C man- 
agement when I sat across the table at a contractor meeting 
before the long weekend. I had the commitment that all of 
Zone 50 members will be utilized for all four days before 
letting out any contracts being discussed. 

While answering calls on Wednesday, April 11, 1995, I found 
out that jobs had been cancelled and that all Zone 50 electri- 
cians would not be asked in for all four days of the long week- 
end. Upon contacting Zone 50 management, I was told that 
since the customers had cancelled some jobs, they will not 
bring in all Zone 50 electricians for the four days. Even though 
contractors will be in all four days. I reminded them of the 
commitment to me at the contractor meeting, but it was then I 
found out that there must be two meanings to the word com- 
mitment. It was suggested to me that I did not live in the real 
world to demand that all our Zone 50 members should be 
utilized when the customers had cancelled some jobs. I re- 


Thank You 


By Steve Finlay 


Zone 
50 
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minded the zone management that they too should remind the 
customer of their commitment. The customer should be liable 
when 49C has committed to do the jobs. 

Again I was reminded it did not happen in the real world, 
well it does happen in the real world. When any one of us goes 
to a GM dealer and gives a commitment to buy a car, the dealer 
then asks you for a deposit. A penalty is then imposed upon you 
if you do not take that car when it arrives. 

If the meaning of commitment is not the same as above 
to our 49C management and their customers, perhaps they 
can explain to us their meaning. 

All I know is that all our Zone 50 members have had the 
commitment to GM the day they were hired, it’s about time 
GM has the commitment to their employees. 

If any member in the Zone was disadvantaged during the 
long weekend in April, please do not hesitate to call me. 


Zone 50 Elections 

I have asked the District Committeeperson, Barry O’Neill, 
to call an election for Zone 50 Committeeperson and Alter- 
nate. At the time I wrote this article, the date for the election 
had not been set. As soon as I know, I will try to let all our 
Zone members know. “ 


Zone 


Zone #47 Committeeperson 


Thank You 
WOULD LIKE TO TAKE THIS 
opportunity to thank all of my sup- 
porters for your vote of confidence 
during my recent attempt at be- 
coming your new District #6 Com- 
mitteeperson. Although I was unsuc- 
cessful in my first attempt, your kind 
words of encouragement during and 
after the election will be forever in my 
heart. Special thanks to Keith Lightizer, 
Ted Emmorey and Jim Robinson for all 
their long hours spent helping me with 
my campaign. I will stand behind my 
election promise of working together 
with our new District #6 Committeeper- 
son, Brian Hayden, as I know Brian has 
made this same commitment as well. 
This will ensure you the membership 
many benefits in the days to come. 


Dept. 94 Grievances 

All grievances filed were heard at the 
fourth step by National Representative 
Bert Rovers. It was agreed upon be- 
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tween the parties that these grievances 
would be sent back to upper Union/ 
management to be resolved. Keep you 
posted. 


Students 

There have been some long hours 
spent trying to get the service depart- 
ments to agree that senior Brothers and 
Sisters would fill these jobs this sum- 


mer and have the stu- 
dents used up on the 
production lines. We 
should have an agree- 
ment by the time you 
read this article. 

In closing, once again, thank you for 
all your recent support. I will continue 
to fight daily to make sure you're being 
looked after properly. ¥ 


Union Rod and Gun Club 
Annual Weed Drag 


Sunday, May 28, 1995 
Lake Scugog — Rain or Shine 


Headquarters: North end of Scugog Island Conservation Point 
Last weigh-in at 4:00 p.m. 
$2.00 Entry All Adults (Children Free) 
To Prepay: 
644-1290 South Plant Tools 


Joe Worona 728-6490 Retired 
Earl Whitaker (705) 786-2386 South Plant Tools 


Rick Rodd 


Roy Fleming 728-8831 Retired 
Tom Holly 728-6109 Retired 
Jim Barnard 725-0651 Maintenance 
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One Group Pursuing The Same Goal 


By Dave Sitaram, 
Zone 35, 


Battery — Tri-Link - Control Arms — South Stamping — 44-D 


WOULD LIKE TO CONGRATULATE 

all the successful candidates who 

took part in the recent in-plant 

elections. It is my hope the newly- 

elected representatives will sit 
down and iron out any differences, and 
work as one group pursuing the same 
goal. 

Most of the candidates ran clean and 
smut-free campaigns, this was the first 
time since I started in GM. There were 
a few candidates who could not or 
would not “get it”, the membership 
does not want to read this garbage. 
Hopefully this will be the end of it. 

The new Shop Committee, working 
together with the benefit representa- 
tives, and the other committees, must 
Start to lay the groundwork for the next 
set of negotiations, which is less than a 
year-and-a-half away. Increase in wages, 
major improvements in benefits and 
better working condition letters must 
be drafted and discussed. Mandatory 
overtime must be abolished, there is 
no room for negotiations on this issue. 

Stronger language that would stop the 
outsourcing of our jobs. Reduction in job 
content allowing workers to have some 
time between jobs, the present policy of 
increasing work content and reducing of 
head count is having a major impact on 
the health of our brothers and sisters. 

In Battery the union has notified the 
company we are not prepared to have 
grievances sit and accumulate dust for 
months. Supervisors must make a seri- 
ous attempt to resolve grievances at their 
level. Standard answer of no violation is 
unacceptable. Second steps must be held 
weekly. This is the only way you can 
clear up the backlog in the procedure. 

On the issue of pay shortages, it is 
the job of management to make sure 
you are paid for all hours worked. I 
have been receiving numerous calls on 
pay shortages, I find this unacceptable. 
If you are short four hours or more 
through no fault of your own I suggest 
you demand a cheque, this is your right. 

The third shift is finally a reality in 
Battery. To say it was a long time com- 
ing is an understatement. In South 
Stamping the increase on third seems 
to be going fairly smooth at this point, 
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management is presently looking at in- 
creasing the third in the near future. 
The management in body and South 
stamping has taken a strong position 
on safety glasses, sleeves and work 
boots. Your Union representatives, in 
conjunction with the health and safety 
reps are presently working to have 
some flexibility. There is absolutely no 
need for 100 percent eye protection in 
the entire stamping plant. 
Management would be more produc- 
tive if they would address the prob- 
lems with oil in all areas of the plant. 
Most of you are aware you have a 
greater chance of injuring yourself on 
the oil that is caused by oil leaks. 
Many of you have asked what is my 
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position on a cap on 
overtime, I can only 
respond by saying 
overtime should be 
voluntary. Each and 
every one of us should 
decided if we want to work or not. 

Our condolences go out to Brother 
Randy Cross, Brother Derek Seager and 
their families. Both of these brothers 
lost family members. 

In closing, the labour movement lost a 
very dedicated person in Gene Bergeron. 
Gene was a personal friend of mine and 
was always there with a helping hand to 
anyone who needed assistance. Each and 
every one who knew Gene would agree 
he will be sadly missed. 


CAW EDUCATION BURSARIES 


This year again the CAW Council is funding four post-secondary education 
bursaries to commemorate the achievements and courage of Terry Fox. 

These bursaries are entrance bursaries only. Each bursary is worth $2,500 
and is designed to assist daughters/sons of CAW members graduating from a 
secondary school and intending to proceed to a university, technological institute, 
community college, teachers’ college, nursing school, etc., in Canada. 

It is not renewable for a student entering her/his second year of studies. 
The bursaries are open to students in one of the four groups covered under the 
CAW's employment equity policy, that is, the student must be either: 


a} a woman 

b) disabled 

c) a person of colour 

d) an aboriginal Canadian 


The successful applicants will be required to submit documents indicat- 


ing definite acceptance at one of the institutions previously listed as weil as proof 
of registration before the presentation of the bursary. Submissions should include: 
an official application form; the applicant’s record in school; a recommendation 
from a teacher or principal or other community figure; an essay (1,000 to 1,500 
words) on such topics as listed on the application form. 

The selection of applicants will be made by a committee appointed by 
the CAW Council. in the case of a tie, the applicant’s need will be the deciding 
factor, in the case of a tie where the need is equal, the award may be equally 
divided. The decision of the committee is final. 

Applicants should ensure that their completed application is submitted 
to the CAW Council, postmarked no later than May 31st. Incomplete applications 
will not receive consideration. 

As announced at the August 1993 CAW Council meeting, the National 
Union is offering two $2,500 annual CAW bursaries for children of CAW members 
in the name of Cesar Chavez, as a tribute to his lifetime of work on behalf of farm 
workers. 

Copies of the application forms for both the Terry Fox and Cesar Chavez 
bursaries are available from the Local 222 Hall, 1425 Phillip Murray Ave., Oshawa. 
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The Power Of Kindness 


By Jim Morissette 


AST MONTH, I WAS REMINDED 
| of the opening line in the Dick- 
| ens’ novel A Tale of Two Cit- 
| ies. The first sentence reads, 
t “It was the best of times, and 
it was the worst of times”. Those words 
describe exactly the impression one gets 
while at the First Nation Cree reserve in 
Attawapiskat, Ontario. On the one hand, 
you have a community that genuinely 
cares for its own, set amidst the beauty 
of a Northern Ontario wilderness. On the 
other hand, you see the poverty, desola- 
tion and despair of a community that has 
lost too many of its members, mostly 
youth, to substance abuse and suicide. 
Once in a while, for whatever reason, a 
glimmer of hope appears on the horizon 
and they reach for it and cling to it like a 
drowning victim grasping for the hand 
of a rescuer. 

Over the past two years there has 
been a small rescue of sorts from 
Oshawa, a rescue that the members of 
CAW Local 222 can be proud of having 
taken part in. During the Christmas 
periods of 1993 and ’94, many of you 
reached out a helping hand to the Na- 
tive children of Attawapiskat. This set- 
tlement, comprised of about 1500 peo- 


ple, is located three miles inland from 
the shores of James Bay. 

Spearheaded by my wife Kara (Chas- 
sis plant nurse) and an associate worker, 
Darlene Kirtley (Body plant nurse) and 
with General Motors’ co-operation and 
the support of the Executive of Local 
222, a collection of used hockey equip- 
ment and skates was undertaken. Larry 
Kirtley (South Stamping) and myself 
formed the rest of what would be the 
nucleus of “The Friends of Attawapiskat”. 
After working out a few of the finer points 
with the reserve’s Deputy Chief, Greg 
Shisheesh, the word was put out and 
things began to happen. The “Auto Info” 
ran a story. Then The Oshaworker 
stepped in and ran another story in the 
“Lindsay Line”. Thanks Dean! Soon the 
Oshawa Times and Toronto Sun lined 
up to do their stories. Then there was 
CHEX-TV in Peterborough and CBC ra- 
dio and television. 

Bay Sports in Oshawa came forward 
and offered to sharpen all skates collected 
free of charge. General Motors supplied 
and installed stock bins at most of the 
South Plant gates so that employees could 
drop off donations on their way into 
work. Part of the Union Hall was made 
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The community 
rink is in use all 
day and much of 
the night. Left, 
Ref. Hookimaw, 
official for the 
night. 
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available to us and it was used as a cen- 
tral storage area along with the basement 
of St. George’s Church in downtown 
Oshawa. Mackie Transport Ltd. supplied 
us with all necessary boxes for shipping 
— free of charge. Air Ontario shipped 
free of charge from Toronto to Timmins; 
Air Creebec shipped free of charge from 
Timmins to Attawapiskat. 

Most important, it was our fellow 
workers at General Motors who rum- 
maged through their basements and 
garages finding skates, sticks, gloves, 
pucks etc. to donate, making a differ- 
ence in the lives of many young hockey 
players (ages 5-18) on this remote Na- 
tive reserve far away. 

Christmas for the past two years has 
been unique in the life of Attawapiskat. 
Never before had all 700-plus of the com- 
munity’s kids gathered at the school gym 
in anticipation of a plane-load of Christ- 
mas gifts from unseen and unknown giv- 
ers. The band’s elders, teachers and other 
community leaders tried to ensure that 
not one child went home empty-handed. 
The unfortunate reality is that the need is 
so great, always exceeding the supply 
which has been sizable (25 boxes in 1993, 
38 in 1994). It’s our hope that with each 
coming year we will be able to ensure 
that any boy or girl who wants to get out 
on the community rink and skate or play 
hockey will not be denied. 

With suicide and substance abuse be- 
ing such a big problem among the kids, 
it is critical that they are provided with 
an alternative. As a result of your gen- 
erosity over the past two years, some 
Continued on page 20 


Thank You From The Bergeron Family 


Dear Editor: The Bergeron Family would also — with the support 
On March 19th, 1995, Eugene like to give a special thanks to the that we received 
Bergeron passed away suddenly. It was staff at the Union Hall who assisted us from family and 
a very traumatic experience for his and continue to assist us. We also friends, it made 
entire family. would like to thank the Union Hall, a trying time much less difficult. 

The Bergeron Family would like to —_ the Ladies Auxiliary and Jim Campbell Eugene Bergeron will be missed as 
thank everybody for their kind words _ for the beautiful lunch that was held a good trade unionist. He will more 
and thoughts, for the many flowers at the Hall after the services. We importantly be missed as a loving hus- 
received, for the generous donations would also like to thank John Sinclair band, father, grandfather, brother, son, 


to the Heart and Stroke Foundation for the wonderful eulogie. uncle and a friend to all. 
and also the many donations for The passing of a loved one is a very Thank you all, 
masses. difficult time in one’s life. However The Bergeron Family 


The opinions expressed in this 
paper are not necessarily the 
opinions and views of the 
Editor or the Editorial Board 
or Local 222 CAW. 

Every month The Oshaworker 
receives many interesting letters 
which we'd like to print — 

but can’t. Please sign your 
letters to the editor and include 
your printed name, address and 
phone number. 


Dear Editor: 

I would 
like to thank all the sisters and 
brothers who supported me in my 
recent election to the Board of 
Directors of the Auto Workers 
Community Credit Union. 

I will serve on the board to the 
best of my ability. Thanks again. 
Jackie Finn 
President, 

CAW Family Auxiliary # 27 % 


Moe Bryan, 
Oshaworker Editor 


of the children were able to take part dren who were on the receiving end _ certainly left me with the desire to 
in the James Bay Cultural Challenge of your generosity. The appreciation | continue with the yearly campaign as 
Cup in Moosonee/Moose Factory, On- shown to me was overwhelming and _long as fate allows. 
tario. I’ve heard it was once said that 
What a wonderful alternative! “the only thing necessary for evil 
Many in the community travelled to succeed is for good people to 
the 70 miles on snowmobile to do nothing”. From the “Friends of 
watch the tournament! Attawapiskat”, thank you, for do- 
With all of this taking place ing something really good. Let’s 
without a face-to-face meeting be- carry on with it again next year! 
tween us and them, it seemed to Yours in Solidarity, 
be high time for our Local to send Jim Morissette 
a representative up there, some- P.S. The Friends of Attawapiskat 
one to meet the people and to have set up a small trust fund at 
further assure their needs and the Auto Workers Credit Union 
hopes. So with the support of for anyone wishing to make a 
our local executive, I took the contribution no matter the size. 
weekend of March 3rd to the 6th It is hoped that the money will 
and did just that. eventually be used to help with 
I was warmly received and : : the building of a substance abuse 
within hours of my arrival was Recreation Director Reg Loutit displaying treatment centre or the indoor 
presented with no fewer than 25 concept of what the Band Council hopes rink which the Band Council so 
cards of “thanks” from the chil- will eventually be the community arena. desperately desires. 
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GM Should Open Doors And Educate Outsiders 


Dear Editor: 

As you can see I am forwarding this 
letter to you in hopes you will pass it 
on to the president of GM Oshawa Di- 
vision. Here is a man who has retired 
from Ontario Hydro, it is obvious that 
he has never ever been in our plants or 
seen how the auto plants work, it is 
also plain to see he has never had the 
pleasure of spending 10-12 hours a day 
and night on the line. I spent 12 years 
on the line, days and nights, cold in the 
winter, hot in the summer, these were 
they old days as they are called, 50Ts, 
GOTs, so on. 

I am retired from GM for some time 
and there are times when I do miss my 
job. but when I read a letter like this 


Elections!! 


Dear Editor 

They can get quite ugly. Anytime 
you have more than one person run- 
ning for a position, things tend to 
get out of hand. It’s too bad that it 
also tends to pit one person against 
another person. I’ve always believed 
that if you want to run, throw your 
hat in the ring, and may the best 
person win. 

In our local though we have to 
put up with slanderous innuendo, 
and downright blasphamy. Caucus’ 
were born for the simple fact that 
as an individual, its hard to cover 
our massive membership by your- 
self. You therefore put together a 
team of individuals who will sup- 
port you and thus you support 
them. As you go through the plants 
you not only try to get people to 
vote for you, but also for the mem- 
bers in your caucus. 

Where the problems lie is that 
once the election is over, the two 
teams seem to want to discredit 
each other. Instead of rolling up 
their sleeves and working together, 
they keep their differences going 
like an ongoing feud. 

The time has come to drop the 
swords after the elections and keep 
your personal feelings in check for 
the good of the membership. If you 


guy writes it makes me sick. Who is he 
to feel or dictate a way that we should 
build our products. He has not helped 
my hydro bill in any way that I can see. 
I wish GM would throw the doors open 
again and show some of these people 
how the plant works. It is so different 
now, so I am told anyway, I am quite 
sure that the employers are more than 
satisfied with the way a car or truck 
performs without some outsider who 
has nothing to do but write letters to 
the local village paper, hoping he will 
be invited to write a column for a big 
Paper some day. 

In his letter as you read it he would 
like all cars to have a governor on the 
engine. I would hate to be on the 401 


are defeated, 
what purpose 
does it serve 
this member- 
ship to keep 
the battles brewing, or stand back 
and slam the person that defeated 
you. The time to get even is in the 
next election. 

I myself was defeated, but my in- 
terest in pensions lives on. I have 
informed both pension reps, that if 
there is anything I can do to assist 
them in their job of serving you the 
membership, I’m at their disposal. 

If we all took time to help each 
other whether were elected or not, 
the company wouldn’t stand a 
chance with our solidarity. 

I guess what I’m trying to say is, 
the election is over, the member- 
ship have spoken, and although you 
may not like the members of your 
team (shop comm.), just do the job 
you are elected to do. Who knows 
you may get elected again, and this 
membership may start to respond 
in a more favorable attitude towards 
their union. 

I hope this is printed, and that 
our elected officials get the mes- 
sage. 

Yours in solidarity, 

Bill Mutimer 


in one of his cars 
at 5 pm on the 
24th May week- 
end going to the 
cottage. 

Yours sincerely, 
Art Priestley 
from the Good Old Body Shop 
32 Years Retired ¥ 


(The following letter appeared in 
the March 21, 1995 edition of the 
Marmora Herald) 

It really amazes me why my car has a 
speedometer that is capable of exceed- 
ing 220 km/hr. Doesn't this seem kind 
of ridiculous for a vehicle with the soul 
(sic) purpose of getting me and my fam- 
ily from point A to point B? 

It seems to me that the provincial 
and federal governments are attempt- 
ing to tackle this excessive speeding 
problem from the wrong end. 

If they don’t want drivers to speed, 
why do they allow the car and truck 
manufacturers to sell vehicles that will 
go in excess of 100 km/hr. 

On most golf courses, golf carts are 
now designed by the manufacturers 
with governors to only allow the carts 
to go a certain speed because people 
were intentionally racing around the 
fairways chasing their balls. 

Couldn’t the same governor princi- 
ple be used on cars and trucks travel- 
ling on our highways? The governor 
principle is an option that some truck- 
ing and school bus companies have 
adopted on their fleets 

With our new cars and trucks being 
run primarily by computers, I don’t 
believe this would be a very compli- 
cated undertaking for any manufacturer. 

It is the government’s responsibility 
to put pressure on the car and truck 
manufacturers by imposing new safety 
speed standards. It is equally our re- 
sponsibility to put pressure on the gov- 
ernment to have these standards or leg- 
islation put in place. 

If the manufacturers don’t start de- 
signing their vehicles for the road, and 
not the racetrack, they shouldn't be al- 
lowed to sell their products in Canada. 
Dave Daunter, 

Marmora “ 
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The Loss of a Dear Friend 


by Viola Pilkey, Publicity 


N BEHALF OF THE OFFICERS AND MEMBERS OF 
our Retirees’ Chapter, may we pause for a moment 
to express our deepest sympathy to wife Louise 
and family, due to the loss of “a very special friend 
and trade unionist.” We were deeply saddened to 
hear of the passing of a highly respected brother, Eugene 
Bergeron. 

His contribution and dedication to the Chapter and Local 
will be remembered by all who had the privilege of know- 
ing, sharing and working alongside of him. He will be missed 
“behind the counter” at our dances. 

“There are those we love... 

Gone from us now... 

Yet in sptrit we know they are there.” 

At our April meeting, Brother Frank Locke installed our 
President John Redko and Executive for 1995-96. New mem- 
bers Brothers Ray Staples, Joe Yurchi and Jerry Tattu were 
welcomed into the chapter. Every month new members are 
attending, this is most encouraging. 

Brother Art Fields was the lucky recipient of our monthly 
attendance draw, a CAW jacket. 

Elected committees for 1995-96 are: 


Resolutions — William “Bill” Rutherford, Wilf Duffield, 
Russ Rak 

Recreation — Gord Pilkey, Bart MacNeill, “Moe” Woods, 
Bill Stacey 


Environment — Roy Fleming, Ray Smith, 

John Greenwood, Bart MacNeill 
Sick & Visting — Pat Bell, Paul Kawzenuk 
Publicity — Viola Pilkey 

Brothers Lloyd Clarke 
and Russ Rak were 
elected to represent the 
chapter at the Congress 
of Union Retirees of 
Canada convention in 
Toronto, May 27-28, 
1995. An election to 
elect delegates to attend 
the CAW Retirees Con- 
ference at Port Elgin, 
Sept. 3-8, 1995, will be 
held on Monday, June 5, 
1995 at 1:00 pm at our Chapter meeting. 

Gary Noakes, supervisor of PUC operations was our guest 
speaker. He brought to our attention that, as of January 9th, 
1995, there is a new route #14 Community Bus in operation. 
Fare rate for seniors is 65 cents. This service is on a trial basis 
for six months. Although it doesn’t cover all sections of the 
city, it is a start. Transfer privileges are available. This route 
covers senior centres, shopping centre, hospital, doctors and 
senior residences. Oshawa Transit routes and City of Oshawa 
maps were handed out. 

Several brothers will attend the National Environment 
Conference in May at Port Elgin. As a recent victim of the flu, 
like so many others, wouldn’t it be nice to have our air 
cleared of the many viruses? Each and every one of us must 
do our part to better conditions. 


Sick & Visiting Committee 
retirees Paul Kawzenuk 
(left) and Pat Bell. 
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CAW 
Retirees’ 


ORNER 


Oshawa 
Minor 


League 
(Legion 
team) Mos- 
quito, 1994, 
Sponsored 
by the CAW 
retirees. 


A donation was made to the Oshawa Legion Minor Base- 
ball League. Plan to attend some of the youngsters’ games 
this summer at Lakeview Park. 

Late resolutions to the CURC convention were introduced 
by Brother Al O’Donnell. Concerns are Medicare and pen- 
sions, noting that governments must live up to their respon- 
sibilities. 

A notice of motion was brought forth by Brother Bill 
Rutherford calling for an open discussion on political action 
and what party we will be supporting in the upcoming pro- 
vincial election. At our last CAW retirees’ conference, after a 
lengthy debate, it was voted to support the NDP. This con- 
ference consists of delegates across the Canadian region. 

Horseshoe tournament forms for the tournament on May 
7, 1995 are available in our clubrooms. 

Winners at our last dance were Arnold Williams, Denise 
Vachon, Audrey Rozell, Helen MacNeill, Lorraine Daley, Bart 
McNeill, Doris Meringer, George Patterson, Jean Hurlins, 
Harold Coakwell, Bernie Kidd, thanks to Sister Joyce Lamb 
for assisting with the draw, and to prize donors Len Daley 
(Home Improvements) and Brother Dave Broadbent, cour- 
tesy of Local 222. 

Our last dance for this season was April 21st. May I ex- 
press sincere thanks to Brothers Gord Pilkey, John Redko 
and all those volunteers who helped make our dances a 
success. Our euchres are still being held on every Tuesday 
afternoon at 1:00 pm. Everyone is welcome. 

At the time of writing my article, I don’t have any particu- 
lars on our annual retirees’ picnic... oh! hang on, just re- 
ceived a call! Picnic Date: Tuesday, June 13, 1995 at Oshawa 
Lakeview Park. Watch for block ad. 

Plan to attend our monthly meeting on the first Monday of 
every month at 1:00 pm. Full participation makes for a strong 
organization. 

Until the next time — keep active — keep smiling — it helps. 

P.S. Nice to have Brother Irv back! 
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New Beginnings 


By Chris White 


Skilled Trades Health & Safety Representative 


WOULD LIKE TO TAKE THIS OPPORTUNITY TO CON- 

gratulate all the successful candidates in the March elec- 

tions. I would also like to thank the skilled trades mem- 

bership for the support they gave me in electing me 

skilled trades health and safety representative for the 
next three years. This is the first time health and safety 
representatives have been elected and I believe this will 
bring an added measure of accountability and responsibility 
to these positions. 


Car Body Plant 

On March 22 an electrician was injured while replacing a lift 
table motor on an AGV. This particular type of AGV has a table 
that can raise or lower to two pre-set heights by a scissor lift 
mechanism. To enable a lift table motor to be replaced the table 
top must be raised. In this particular case this was done by an 
overhead hoist using two “eye bolts” in the front end of the 
table. The safety precautions then required placing a 4x4 wooden 
block under the centre pivot point and two wooden posts to 
support the table. The posts that were normally used were 
missing so two different posts were used that were three inches 
longer. This resulted in the table being blocked higher than 
normal and resulted in the accident occuring. The electrician 
working on this AGV sustained an injury to his forearm when 
the centre of mass of the table was forced over the pivot point. 

One result of this accident is a new blocking device is 
being designed to prevent a similar accident from occuring. 


Ninth Annual Larry Bews 
Skilled Trades Hockey Tournament 
The 9th Annual Bews Tournament was held on April 8 and 
9 at the Newcastle Arena. Once again all players, spectators 
and helpers had a great time. The winner of the “A” Division 
was Team Kent in triple overtime (only trades love triple 
overtime). Team Delancy won the “B” championship. And in 
the Gribben Division (oldtimers) the winner was Team Harris. 
The prize winners (with the donor in brackets) are as 
follows: 
Las Vegas trip for two, Scott Lintner; 
Abdominizer (Dr. Larry Down) Mary Russo; 
Socket set (Controi Panel Systems) Mike Ryan; 
Socket set (Guillevin Ltd.) J. Debrincat; 
Thermostat (Honeywell) Peter Etmanskie; 
CO detector (Frontier) Ed Cronin; 
Sweater (Kenscott Ltd.) Trevor Caverly; 
Sweater (Crothers and Assoc.) Dan O'Toole; 
Sweater (Mt. Kirby Ski Shop) Paul Johnson; 
Cordless drill (CCS Industrial) Jason Mizzi; 
Palm sander Jackson Robson) Darlene Griffin; 
15 golf balls (Stonhard) Pete Bonnici; 
Aluminum hockey stick (Crows Sports) Steve Olesky; 
Track lighting (Ruddy Electric) Scott Schoenau; 
Backyard golf flag (Diversey Ltd.) Tim Forret; 
Belfour Mask poster (Shoebox Collectables) Larry Laporte; 
Gilmour Leaf jersey, Terry Graham; 
Glass Turkey, green ticket #0679012 won by ???. 


Skilled Trades 
Health & 


Safety 


EPORT 


Thanks to all businesses and individuals 
for their continued support of this annual 
fundraiser: 
CAW National; CAW Local 222; Kevin Britten 
of Molson’s; Tartan Tavern; Paul Bennett of 
Newcastle Photographic; Pebblestone Multi 
Services; Versa Foods; Johnson Controls; 
Bruce Buzzell; Roy Nicholls Motors; Central Maintenance 
Services; Oshawa Area Skilled Trades Council; Al Dick and 
the referees; Frank Maitland (Apple Blossom Shop); John 
Scanlan; Roy Hyde; Dan Buller; Bruce Bradley; Al Denault; 
and team reps Ron Baliski, Lloyd Barchuk, Brad Chartier, Joe 
Delaney, Steve Elliott, Dan Harris, Leo Jacques, Craig Kent, 
Dan Lawson, Rick Mattes, Tom O’Donnell, Gary Oliver. 


Lifting The Lid On Toilets 

If hockey is not exciting enough for you perhaps you could 
take in a new Museum of Health and Hygiene in Leicester, 
England. At this museum visitors will be encouraged to handle 
imitation feces and flush them down a transparent toilet. 

A spokesman for the Abbey Pumping Station Museum said 
its “Flushed with Pride” exhibition would lift the lid on the 
world of water, sewage and hygiene. A display of about 10 
toilets includes one that talks to visitors and encourages 
them to wash their hands. Sounds like a great day out for the 
wife and kiddies! 


Telephone 

My new pager number is *97-3644. My office phone is 
644-3644. My home phone is 576-8503. Please call me if you 
have any health and safety concerns. ¥ 


CAW Retirees Prenic 


Date: Tuesday, June 13, 7995 
lakeview Park 


lf Bad Weather Conditions to be held 
Sunday, June 71, 1995 
and moved to Civic Auditorium 


Registrations 10:00 a.m. for Attendance Draws 


lucky Draws - Candy Guess 
Fruithasket Weight Guess 
Bingo at 11:00 am 
lunch-Fellowship 


Sponsored by local 222, CAW 
President - John Kovacs 
Secretary-Treasurer - Dave Broadbent 
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Section 43 - 


The Right To Refuse Unsafe Work 


By Paul Goggan 


CAW Certified Health & Safety Representative, Car Body, Hardware, Paint 


LL CAW MEMBERS WORKING AT GM HAVE THE 
Right to Refuse Unsafe work if they have “reason 
to believe” the equipment, machine, device, thing 
or physical condition of the workplace is likely to 
endanger them. 


Stage One 

It is a very simple procedure, all you have to do is tell your 
Supervisor, not your Team or Group Lead, why you are 
refusing to work. Your Supervisor must then put the worker 
in a safe place near their work station. 

Next, Management must call the Worker Health & Safety 
Representative. Management cannot replace the refusing 
worker. 

Then the Supervisor must do an investigation in the pres- 
ence of the refuser and the Worker Health & Safety Rep. The 
results of the Supervisors investigation and any corrective 
action to be taken must be communicated to the refuser. 

The refuser must then decide whether to return to work 
or to continue to refuse. If you continue to refuse you must 
have reasonable grounds and the Ministry of Labour Inspec- 
tor must be notified. This is called Stage Two. 


Total Mismanagement 

Across Oshawa, General Motors’ new agenda to do every- 
thing in their power to violate our member rights under 
Section 43 of the Health & Safety Act. We are again going to 
the Adjudicator in June. Listed below are the orders issued 
by the Ministry of Labour to GM, but GM continues to violate 
Section 43. 


Plant #1 Paint 

On September 8, 1994 the Inspector issued the following 
Notice to the Employer. “Section 43 of the Occupational 
Health & Safety Act states that where a worker notifies his/ 
her supervisor of a work refusal, that the supervisor shall 
investigate the refusal forthwith in the presence of a com- 
mittee member or worker representative or a union repre- 
sentative chosen to represent them.” 


Plant #1 Paint 

On January 13, 1995 the Inspector wrote in a report to 
management that “the employer is reminded that when a 
worker states he or she is refusing unsafe work then all 
conditions are set out in Section 43 of the Occupational 
Health & Safety Act and must be followed”. 


Plant #1 Hardware 

On March 28, 1995 the Inspector issued the following order 
to Plant #1 Trim & Hardware Management. “Pursuant to the Act 
Section 25 Subsection (1) Clause (c) the Employer shall ensure 
that the Supervision in the Area of Plant #1 Trim & Hardware 
carry out the measures and procedures of Section 43.” 
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Plant #2 Material Handling 

On March 29, 1995 the Inspector issued 
two orders to Material Handling Management 
because they did seem to understand the 
procedures for Section 43. 

(1) “Pursuant to the Act Section 25, Sub- 
section (2) Clause (a) the Employer shall 
ensure that a Supervisor is provided with Education, Instruc- 
tion and Supervision so he understands the Act & Regula- 
tions to protect workers.” 

(2) “Pursuant to the Act Section 43 Subsection (4 a Super- 
visor shall investigate the report by the worker forthwith in 
the presence of the committee member who represent work- 
ers and the worker.” 


Plant #2 Trim & Hardware 

On April 11, 1995 the Inspector issued an order to GM 
because they failed to protect Shift #1 employees after a 
work refusal on Shift #2 was resolved by installing spotters 
for the protection of the workers. The order states “the 
employer shall take every precaution reasonable for the pro- 
tection of the workers. When a hazard has been identified 
and a resolution found that resolution is applicable to all 
workers on all shifts if the hazard still exists.” 


To GM of Canada 

On March 29, 1995 the Inspector issued the following 
two orders to GM of Canada. 

(1) “Pursuant to the Act Section 25 Subsection (1) Clause 
(c) the Employer shall ensure that the measures and proce- 
dures prescribed by Section 43 of the Act are carried out in 
the workplace.” 

(2) “Pursuant to the Act Section 57 Subsection (4) the 
Employer shall submit to the Ministry a Compliance Plan 
to comply with the above order by April 18, 1995. The 
Plan shall include (1) Date of Commencement of the Plan 
& Completion Date. (2) Clearly defined roles and respon- 
sibilities of management personnel in Section 43 duties. 
(3) Written Procedures for both Management & Workers 
as to How to comply with Section 43 of the Act. (4) A 
progressive review process for work refusals under Sec- 
tion 43 of the Act. 


Telephone 

My office number is 644-3608. My home number is (905) 
579-0336. My pager number is in-plant *97-3608 or from 
outside the plant call 1-800-361-6793 ID Number 3608. Thank 
you. 
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Health & Safety Area Different, 


Busy And Challenging 


By Larry Heffernan 


Health & Safety Representative 


Shift #1 and Steady Shift 


WOULD LIKE TO THANK THE 

membership in the Truck Plant for 

showing me their continued sup- 

port by electing me as the Health 

and Safety Representative for Shift 
#1 and Steady Shift. At the time of 
writing I will have assumed my new 
position and I am looking forward to 
the new challenge that I face on be- 
half of the membership. 

Presently I am in the process of 
setting a date to take the Certifica- 
tion Training Course that is required 
by the Union and company. I have 
served as Health and Safety Repre- 
sentative for two weeks as of the date 
of writing this article. So far I have 
found the area of health and safety 
different, busy and challenging. I will 
serve the membership with the en- 
thusiasm and the dedication that you 
deserve. 

During the first couple of weeks I 
have been made aware of many health 


By Rick Reid 


OCAL 222 HAS AN ELECTED 
Education Committee that 
represents all members of this 
Local, not just those from 
General Motors. 

We are responsible for the educa- 
tion and training of Union members 
who are interested in leadership roles 
or those who wish to gain more 
knowledge. 

There are numerous courses ayail- 
able including Committeeperson 
Training; Health and Safety; UIC; WCB; 
Stress; and Substance Abuse, to name 
a few. 
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and safety concerns that the members 
have. There have been many meet- 
ings with management, employees 
and also company health and safety 
representatives (Shawn Roland and 
Ivan Lamb). There is one common fac- 
tor in most of the calls that I am re- 
ceiving and that is the front line su- 
pervisors are not addressing the work- 
ers’ health and safety concerns. They 
like to pass the buck onto anyone else 
and when the safety concern becomes 
a Section #43 under the Occupational 
Health and Safety Act the supervisors 
like to blame the workers for General 
Motors losing production and money. 
I have not been the health and safety 
representative long enough yet to 
point the finger directly at an indi- 
vidual yet but I will promise you one 
thing, I intend to highlight the super- 
visors, general foreman, senior super- 
visors and superintendents who feel 
that health and safety in the plants 


Education Committee 
Represents All Workers 


Vice Chairperson, Education Committee 


The New Unit Program is very in- 
formative to newer bargaining unit 
members. It is helpful to understand 
the history and the workings of the 
CAW and Local 222. We are one of 
the largest and oldest locals with a 
fascinating history. 

We can arrange classes for any 
number of interested people on week- 
ends or week nights. 

We have been trying some new 
ideas but the overtime at GM and 
the feeder plants have been great 
for the paycheque but killers on our 
schedules. If you have any ideas for 
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are a secondary con- 
cern. In other words I 
will attempt in the fu- 
ture to document and 
keep facts on manag- ~ 
ers in the Truck Plant 
as they do on their workers and have 
them answer to their mistakes or lack 
of knowledge of the Occupational 
Health and Safety Act. 

In my next article I will list some 
of the concerns and resolves that the 
joint health and safety committee 
came up with in the Truck Plant. 

Again, thank you for electing me as 
your health and safety representative 
for Shift #1 and Steady Shift. 

P.S. Bob Irwin, Greg Moffatt, Bill 
Prentice, Cal Pettit and myself are in 
the process of trying to acquire a 
health and safety representative for 
the steady third shift in the Truck 
Plant. It may even be there by the 
time you read this article. 
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you or your unit, 
please call the Un- 
ion Hall at 723- 
1187 and leave a 
message or page 
me at 1-416-553- 
4243 toll free. 

The Education Committee consists 
of Lynn Argue chairperson; Rick Reid, 
vice chairperson; Craig Baumgartner, 
secretary; John Roberts and Mike 
Kemerer. 
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Picnic Preparations Progress 


By Doug Crough 
Recreation Committee Chairperson 


IRST OF ALL 1 WOULD LIKE TO EXTEND MY DEEP- 
est sympathy to the Bergeron family on the tragic 
loss of my good friend Gene. Over the years I had 
the opportunity to travel and room with Gene on 
conferences. He was always a great guy to be around 
and as our past liaison officer to the Executive he could 
always be counted on to do the best thing for the member- 
ship. I will truly miss him! 


Thank You 

I was totally humbled by the overwhelming support I 
received in the past elections. It was certainly no shame 
coming in behind Doug Sanders or Gene Bergeron. Over the 
past three years I served you as Alternate SUB Representative 
and was certainly taught by two of the best in Doug and 
Gene. I would extend my deepest thanks to all of those who 
supported me and also worked on my behalf. 
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Committee 
EPORT 


Picnics 

At present we are working on this year’s 
picnics. The dates are as follows: Retirees, 
Tuesday, June 13th, and the General Mem- 
bership, Saturday, June 24th, raindate Sun- 
day, June 25th. Look for more information 
in the next Oshaworker. 


Financial Assistance 

All those requiring financial assistance for their upcoming 
leagues, please do so as soon as possible so they can be 
dealt with before the summer shutdown. Our last meeting 
is in June and then not until September. Remember to sub- 
mit your name, serial number, amount required and phone 
number. No members of management in league play and 
please, pick up the cheques when they’re ready. + 


The Changing Faces Of Canada 


By Dave Patterson 


Human Rights Committee Chairperson 


1608 

French immigrants settle in Quebec 
City, 10,000 settle in Gaspe and Acadia. 
Record of first black slaves in Canada. 
Many Native Indians were already en- 
slaved. 
1689 

Royal permission is granted to im- 
port slaves to Canada. 
1700 

British immigrants settle in New- 
foundland and Ontario. Indians are 
hunted down in Newfoundiand, forced 
inland and exterminated through dis- 
ease and malnutrition. 
1783-85 

United Empire Loyalists, both black 
and white Americans, and natives who 
had supported the British, move to 
Nova Scotia, Price Edward Island and 
Ontario after the American Revolution. 
1798-80 

Irish emigrate to Canada following 
Irish Rebellion of 1798 and the ongo- 
ing potato famine that began in 1822. 
1800 

English, Irish and Scots settle in On- 
tario and the West, escaping the Indus- 
trial Revolution and famine. 
1803 

800 Scottish tenant farmers thrown 
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off their farms to create more sheep 
runs are settled on Prince Edward Is- 
land by the Earl of Selkirk. Thousands 
more settle in 1811 in the Red River 
Valley in Manitoba. 
1830 

Jewish merchants from England and 
Germany settle in Canada. 
1833 

Slavery is officially abolished. Blacks 
fleeing slavery in the U.S. begin to en- 
ter Canada, some by the Underground 
Railway. 
1850 

Black Americans from California set- 
tle in Victoria, B.C. 
1870 

Poles, Hungarians, Ukrainians, Jews 
and Mennonites settle mainly in On- 
tario and Western Canada, to escape 
persecution in Europe. 
1880 

Workers are brought from Italy and 
China to build the Canadian Pacific Rail- 
road. 
1885 

Head tax is imposed on Chinese im- 
migrants to Canada. 
1890 

After the closing of the American 
frontier, black and white Americans 
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from Oklahoma, look- 
ing for farming land, 
come to the Prairies. 
1891-98 

Sir Clifford Sifton 
vigorously campaigns 
in continental Europe, especially Hol- 
land, Germany, Hungary and Poland, 
for “sturdy white farming stock” to set- 
tle in the Prairies. 
1899 

East Indians begin to settle in British 
Columbia. Japanese begin to enter in 
increasing numbers. 
1901-11 

Ukrainians flee economic and politi- 
cal hardship and settle in the West. 
1904 

Albanians settle in Canada to escape 
persecution. 
1907 

After Vancouver race riots, Japanese 
immigration decreases by a series of 
“gentlemen’s agreements” with the gov- 
emment of Japan. 
1910 

Immigration Act bars “unsuitable 
immigrants” from Canada. 
Continued on page 29 
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1920-29 

Workers from the Ukraine, Poland, 
Russia and Italy settle in large cities to 
work in garment and textile industries, 
and in trade and construction. 
1923 

Immigration Act bars Chinese immi- 
gration to Canada. 
1935 

Jews from Germany and Eastern Eu- 
rope settle in Toronto and Montreal as 
persecution increases in Europe. 
1942 

Japanese Canadians are sent to in- 
termment camps in Canada. 
1943-45 

Jews fleeing Nazi persecution are 
turned away from Canada and die in 
European camps. 
1946 

Displaced industrial workers from 
Poland, Lithuania, Latvia and Hungary 
come to large cities to work in con- 
struction industry. 
1947 

Immigration Act barring Chinese is 
repealed. Skilled and unskilled workers 
from rural areas of Italy, Greece, China 
and the British Isles come to escape 
poverty following the war. 
1948 

Asian Canadians are allowed to vote 
in municipal elections. 
1950 

Portuguese from the Azores settle in 


cities and begin work in construction 
and factories. Immigrants from the Car- 
ibbean come to urban centres, among 
them many are recruited for domestic 
work, others enter through enrolment 
at Canadian universities. 
1956 

Hungarians fleeing suppression of 
revolution come to Canada. 
1960 

East Indians from India, Africa and 
elsewhere in the Commonwealth settle 
in urban areas. Numbers increase as 
African nations gain independence and 
begin to staff the civil service with na- 
tive Africans, displacing the East Indi- 
ans who had filled many of those posi- 
tions. 
1961 

Arabs settle mainly in Ontario to es- 
cape Middle East Wars. 
1965 

Ontario’s last officially segregated 
black school closes. 
1967 

“Points system” of immigration in- 
troduced. Americans come in a small 
but steady stream to avoid military serv- 
ice in Vietnam. 
1970 

Vietnamese settle in Canada after 
collapse of South Vietnam. Immigrants 
from Uganda, Chile and Latin America 
leaving their homelands mainly for po- 
litical reasons, settle in large cities. Im- 


migration of Koreans increases, most 
settle in large cities, many as keepers 
of small shops. 
1971-1980 

Immigration from South Africa in- 
creases, people of colour who want to 
escape apartheid and white South Afri- 
cans who don't support the system and 
don’t want their sons drafted into the 
Army that must enforce it with violence. 
As the turmoil in Southeast Asia contin- 
ues, Vietnamese immigrants are joined 
by those from Cambodia and Laos. Immi- 
grants from the Philippines settle in both 
professional and domestic positions, and 
West Indians and others from the Com- 
monwealth continue to immigrate. South 
and Central Americans, many as refugees, 
come to Canada for political reasons. Eco- 
nomic, social and political issues bring 
increased immigration from Iran, Russia 
and many African countries including 
Nigeria, Ghana, Ethiopia and Somalia. 
Sikhs and Tamils arrive by boatloads off 
the coast of Nova Scotia. 
1981-89 

Immigration increases from Japan 
and Hong Kong through business in- 
vestment as the date for annexation of 
Hong Kong by mainland China ap- 
proaches. 
1989 

New procedures for refugee hearings 
are introduced, doors begin to close on 
non-European refugees. 


Your Rights 


By Chris Smith 


Human 
Righis 


EPORT 


Car Plant Human Rights Representative 


IRST OF ALL I WOULD LIKE TO THANK YOU THE 
membership for the support you showed me in the 
recent elections. The position for Human Rights 
representative have up to this time been appointed 
positions. The membership voted to have these 
positions elected and so they were. The problem at date of 
writing is that the company is failing to recognize the elected 
reps. 

Since I was first appointed to the job and subsequently 
elected I will continue to function as the Car Plant rep. Lets 
hope the situation with the Truck and Fab plant reps and the 
Co-ordinator’s job is resolved soon so that we may begin to 
get this program back on track. 

One of the many questions I’m asked is the status of a 
persons Human Rights complaint. This information has 
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not always been available to me and I'll 
explain why. Once a complaint is filed 
and a joint investigation is completed a 
joint report on the complaint is then sub- 
mitted to the CAW Human Rights Co- 
ordinator and the Plant Personnel Director for a resolu- 
tion. If a resolution is agreed upon by the parties the 
complainant should receive notification in writing as to 
the outcome. If the parties do not come to an agreement 
the complaint will then be sent to Bert Rovers for the 
National Union and John Shaw for the Company for re- 
solve. Again you should be notified in writing to the out- 

come of these complaints. 
On April 6, I was informed by Brother Rovers that there 
Continued on page 30 
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Council Addressing 
Several Issues 


By Tim Eye, 


President, Durham Regional Labour Council 


WOULD FIRST LIKE TO TAKE THIS 

opportunity to thank all those who 

supported my bid to become the 

new President of the Durham Re- 

gional Labour Council on Febru- 
ary 14, 1995. Since taking my oath of 
office, several issues at Council have 
been dealt with. A first for our council 
was the fact that a new Women’s Com- 
mittee was elected at the March 14, 
1995 Council meeting. Congratulations 
to: Sisters Carol Balsdon, Local 
222 CAW; Heather Murphy, 
CUPE Local 2225; Judy Bride 
OPSEU Local 333; Helen Gibb- 
Gavel, CUPE Local 1764, and 
Gillian Mann, CUPE Local 2936. 

Presently, our Council in con- 
junction with our CLC repre- 
sentative, Sister Bonnie 
Armstrong-Tubman is preparing 
our negotiation position for a 
full-time United Way labour representa- 
tive with the United Way. 

At the April 11, 1995 meeting, Sister 
Connie Maile from the OFL gave our 
Council a presentation outlining the On- 
tario Government’s Royal Commission 
on Universal Disability Insurance. The 
Royal Commission will be holding a 
hearing at the Bloor Street Holiday Inn 
on May 17, 1995. I will be there to put 
forward the National CAW’s position, 
which is the same position as the OFL’s, 
on behalf of Local 222 CAW’s member- 
ship and all of the Durham Regional 
Labour Council’s affiliates. The reason 
organized labour is pushing hard for 
universal disability insurance is the fact 
that so many of our members “fall 
through the cracks” in eligibility for ben- 
efits under all the private sector and 
WCB accident insurance schemes in On- 
tario. 

The end result being working class 
people have no form of income main- 
tenance while sick or injured for what- 
ever reason. The bottom line in labour’s 
efforts will hopefully result in income 
maintenance so our respective mem- 
bers don’t have to lose their homes, 
freeze in the dark, or have their chil- 
dren go hungry any more. Don’t forget 
the benefits of “Universal Health Care” 
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OHIP. 

By the time this report is being read, 
the April 28, 1995 Day of Mourning 
will have passed. I ask you all to take a 
minute from your busy daily lives to 
remember all those who have lost their 
lives and those who are maimed and 
injured daily in their workplaces right 
across Canada. 

The Labour Council’s Day of Mourn- 
ing Committee has been granted a site 


“so many of our members 


fall through the cracks’ 
in eligibility for benefits 


under all the private sector 
and WCB accident insurance 


schemes” 


at Oshawa City Hall on the green be- 
tween City Hall and the library to build 
a stone monument to commemorate the 
Day of Mourning. Our thanks to Oshawa 
City Council. Brother Keith Meadows, 
a Council delegate from OPSEU, has 
designed relief panels to be sculpted in 
Indiana limestone. Brother Mike 
Cummings from the Laborers Interna- 
tional Union of North America has ar- 


has been a couple of car plant com- 
plaints resolved at his level and let- 
ters will be sent. Bert Rovers also in- 
formed me that he is still working on 
the “re-designated vacation” com- 
plaints of which there are dozens in 
the car plant alone. 

Thank you for your patience in the 
past and considering 7,000 people in 
the car plants we will try to continue 
to answer your calls in a timely man- 
ner. 

Although we as Human Rights 
representatives are made aware of 
a number of different problems you 
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ranged to install the 
foundation for the 
monument while 
Brother Bobby Watt 
from the Stonemason’s Guild has ar- 
ranged to provide all the actual stone- 
work including the sculpted panels. 
Anyone who would like to make a do- 
nation to defray the cost of materials 
can make a cheque payable to Durham 
Regional Labour Council, and mail it 
to: Durham Regional Labour 
Council, P.O. Box 946, 115 
Albert St., Oshawa, Ontario, L1H 
7N1. 

While the Day of Mourning 
monument has been approved 
in principle at the time my pen 
is being put to paper, engineer- 
ing specifications including 
working drawings are to be ap- 
proved for a variance from the 
original submission to City Hall. 
Groundbreaking is to commence this 
spring/summer with the foundations 
and stonework to be completed by this 
fall. 

The sculpted stone panels will be 
installed in Spring 1996 for the April 
28, 1996 unveiling at the Day of Mourn- 
ing Ceremony. 

Till next time. % 


might face in the plant the Human 
Rights reps are restricted to dealing 
with certain types of problems. Har- 
assment or discrimination must fall 
within the “prohibited grounds”. 
Race, creed, disability, colour, age, 
sex or martial status. This is a par- 
tial list of the grounds and there 
are some exceptions in the code. 

If you require assistance in re- 
gards to an old complaint, or a new 
complaint you can have your com- 
mitteeperson, or supervisor or con- 
tact me yourself in plant at 644- 
1114. % 
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Labour’s Role 
In Society 


EPORT 


By Orville Faught and John LeSurf, 


CAW Union Counsellors 


‘Justice will be achieved for ail citizens only when those who do not suffer 
JSrom injustice feel the same sense of outrage as do the victims of injustice” 


RGANIZED LABOUR HAS 
been part of Canadian life 
since the early 1800s. The 
first unions began as mainly 
defensive organizations dedi- 
cated to improving the working and 
living conditions of their members, 
while laying the basis for a broader 
attack on social injustice generally. 

Individually, workers were power- 
less to change the deplorable condi- 
tions under which they were forced 
to work and to live. But by combin- 
ing their efforts they found they could 
bargain from a position of relative 
strength. Gradually, against immense 
odds, they succeeded in improving 
their lot. 


Benefits For All 

While concentrating on their 
primary objectives, which in- 
cluded the struggle to win col- 
lective bargaining rights for 
workers, the unions were also 


involved in issues of wider so- 


cial concern; and, as they made 
progress in improving the lot of 
workers, they placed increased em- 
phasis on matters such as education, 
the right to vote, social legislation, 
labour laws, health care, safety and 
old age security. 

Labour has thus been instrumental 
in helping to bring about vast im- 
provements for all Canadians: free 
compulsory education; widows’ allow- 
ances; family allowances; pensions; 
medicare; workmen’s compensation; 
unemployment insurance; safety regu- 
lations; laws covering hours of work 
and vacations; minimum wages... the 
list is almost endless. 

Moreover, the wages, hours of 
work and working conditions won 
by the unions through collective 
bargaining became a pattern for all 
workers — organized and unorgan- 
ized alike. 
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— Plato. 


New Challenges 

But with the increasing complexi- 
ties of modern life, new challenges 
have arisen and some old problems 
have become more acute. 

Poverty and discrimination, pollu- 
tion of air, water and soil, traffic con- 
gestion, housing, and the need for im- 
provements in the health care system 
are just some of these problems. 

In 1970 the delegates to the Eight 
Constitutional Convention of the Ca- 
nadian Labour Congress — Canada’s 
parliament of labour — recognized 
that the situation called for a renewed 
emphasis and a renewed dedication 
to the elimination of every form of 
social injustice in this country. This 


labour ur has thus k 


- been 


to ) bring. about vast — 


D b> ich finial ° 


. ur | been 
| instrumental in helping 


and promoting co-ops; housing and 
urban affairs; environmental protec- 
tion; counselling union members on 
social problems; and others. 

But rather then merely reacting to 
obvious examples of social injustice 
the department goes further; it urges 
labour organizations across Canada to 
identify existing social problems in 
their communities and to work ac- 
tively in attempting to have them cor- 
rected. 

The department encourages labour 
organizations to establish social and 
community programs committees. 
Once established, these committees 
select projects relating to problems 
of special concern to their areas or of 
special interest to the organiza- 
tion, with advice and assistance 
provided by the department. Nu- 
merous and diverse projects 
have been successfully under- 
taken. 


rel POLeTECD Toke Mo 
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concern resulted in the creation of a 
new department within the CLC: the 
Social and Community Programs De- 
partment. 


Tackling the Problems 

Terms of reference of the depart- 
ment include; coordinating labour’s 
existing social programs, initiation 
new program; mobilizing labour’s 
skills and resources; motivating 
trade unionists and their organiza- 
tions to become involved in pro- 
grams and projects; and providing 
advice and guidance to those so in- 
volved. 

Areas of concern include the poor 
and other disadvantaged groups; hu- 
man rights and civil liberties; protect- 
ing medicare and improving the 
health care system; consumer affairs 


THE OSHAWORKER 


_ Wide Participation 
such 
projects are undertaken in co- 
operation with existing voluntary 
organizations and agencies in the 
community, thus reinforcing the 
links between the trade unions and 
the rest of the community and in- 
creasing the effectiveness of the 
projects. 

In communities where such volun- 
tary organizations do not yet exist, 
the department seeks to encourage 
concerned citizens to form effective 
organizations as the primary means 
of drawing attention to their prob- 
lems and working toward their solu- 
tion. 

Essentially, the department's role 
is to rally the tremendous potential 
inherent in the trade union movement 
and its members in order to make 
Canada a better place in which to 
live. 
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Weed Drag Lured Back 


To Lake Scugog 


By Roy Fleming 


HE WEED DRAG IS SUNDAY, 
May 28th at Lake Scugog. This 
event has been held for over 
50 years, sometimes at places 
other than Lake Scugog (Percy 
Boom and the Bay of Quinte) but we 
always returned to Lake Scugog where 
pickerel fishing in the early season can 
be very productive. The distance to 
drive is very easy and the lake is not 
that rough, so you can use your 12 foot 
aluminum boat with your 6 horsepower 
motor. Troll along or cast into the open 
spots among the weeds. 

The baits most fishermen use are 
spoons and plugs, with the same re- 
sults. I won the Weed Drag using a 
silver and gold Williams spoon and one 
year I acted as guide for Jack 
Vaillancourt, who used the same 
bait and he won the Weed Drag that 
year. We have never had a repeat 
winner of the event. 

We could probably get enough 
fishermen for a trip to Great Slave 
Lake and we would be in debt for 
another 10 years. When you are trav- 
elling you are not fishing so why not 
travel a short distance and then fish. 
You can bring your kids, they might 
like to fish and you will be home for 
supper. There are some good prizes, 
Earl Whitaker is again in charge. The 
price is right, $2 for adults and you 
must be a paid-up club member, also 
$2 for membership, Kids come in free, 
rain or shine and maybe a little wind. 

Here are some members you can pre- 
pay your entry fee to: President Rick 
Roddy, SP tools, 644-1290; Roy Fleming, 
retired, 728-8831; Joe Worona, 728- 
6490; Tom Holly, 728-6109, retired; Earl 
Whitaker, SP tools, 705-786-2386; Jim 
Barnard, SP maintenance, 725-0651; or 
come to the business meeting, first 
Wednesday of the month, 7:00 pm, 
CAW Hall, Oshawa. 

Speaking of membership, your 1995 
membership card is on sale for $2, 
which also gives you a chance on the 
draw for a new Grumman boat, Johnson 
motor, trailer, already ordered from 
Boatland Canada, a wonderful family 
unit, deep wide boat, a Canadian mo- 
tor by Union members. Sometimes we 
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forget as Union members we can do an 
excellent job in any endeavor we put 
our hand to, like being a member of 
the Union Rod and Gun Club, a conser- 
vation club since 1938. The facilities 
we own at Newcastle are the tops. The 
many endeavors we participate in seem 
to be mostly on weekends: like indoor 
target and outdoor trap shooting. A 
walk in the woods and a rest on a Jog 
under the hardwood trees. In the fall 
you can gather wild fruit to make jelly. 

How we as fishermen have changed. 
Pike was the only fish to catch in the 
early season and a muskie in the heat of 
the summer. Don’t forget the suckers we 
speared in the spring. Now we are more 
sophisticated: rainbow trout in the local 


“we are spoiled, 


for there is very good fishing 
in any of the local streams 
from early opening day to 


closing in September” 


streams, salmon in Lake Ontario, brown 
trout in early fall in the local streams. We 
are spoiled, for there is very good fishing 
in any of the local streams from early 
opening day to closing in September. 
Speaking of early opening season fishing, 
the amount of people who are illegally 
fishing before opening day are taking the 
spawning fish; these people do not hide 
their cars but fish off any country bridge 
along the Oshawa Creek. Taunton Road 
bridge you will see more cars parked 
than will be parked at GMC parking lot 
on Monday morning. 

If you are fishing on a lake along the 
Trent Waterway you will be stopped by 
a game overseer who will check every- 
thing including your fishing equipment. 
I do not know what we can do about 
iliegal fishing in the Oshawa Creek but 
might I suggest a few people with base- 
ball bats could stop the early season fish- 
ing. Some adults say it is the lads catch- 
ing a few fish but no harm done, but 
most of these people I see along the creek 
banks have voted for many years. The 
early spring fish are your breeding fish. 
Take these fish and soon there will be 
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W 
none. The Atlantic i y 
salmon disappeared C 
from the Wilmot 
Creek. They were taken when they were 
spawning, and now there are none. 

Most neighbors wonder where I am 
going early in the morning: walking. Iam 
mostly going to see what new migrating 
birds are along the Oshawa Creek. These 
creeks are highways for the birds and 
animals plus the flying insects like the 
moths and butterflies. The Oshawa Creek 
valley is about 20 miles from Lake On- 
tario to the ridges. If you take time you 
can see where early settlers built dams to 
power their mills, and see how impor- 
tant the Oshawa Creek was to everyone. 
Some mills made lumber, others grain, 
and others had enough power to gen- 
erate machinery and that was all the 
power there was, water power. 

Don’t let me wander from what I 
was saying. I’m always looking for 
different birds: I saw a Brewer's black- 
bird one sunny morning as the sun 
shone bright and clear. Of all the birds 
I have found over the years this is the 
first Brewer’s blackbird. That morning the 
first bird I saw looked so black and kept 
flitting from one small bush to another. I 
could not get a good look at it, I wan- 
dered farther upstream and there was 
another bird only a few feet from my 
head, sitting on a branch. I stopped and 
had a good look at this bird; although I 
was not sure of what it was, for it looked 
like a smaller version of a bronze grackle. 
As the sun showed me more of this bird 
I was happy to say I had found another 
species of bird. When I arrived home I 
got out my bird book, “A Field Guide To 
The Birds” by Peterson. I went back to 
the creek the following morning but I 
could not find my missing birds. The book 
says the Brewer's blackbird nests in south- 
em Ontario in the wetlands. 

I hope you have taken the time to visit 
the Second Marsh in Oshawa, things are 
looking up. A lot of work was done 
throughout the winter. My last trip while 
standing on the observation tower 
erected by GMC; the first thing I saw 
was a pair of coyotes running on the ice. 
As we watched these two predators hunt- 

Continued on page 33 
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CAW Golf League Update 


By Russ Rak 
League Reporter 


ROVIDING YOU HAVE RECEIVED YOUR OSHA- 
worker before May 7th, 1995, this is a reminder 
that our Opening Day Tournament is on Sunday, 
May 7th, with tee-offs starting at 9 am at Kedron 
Dells Golf Course. 

The rest of our tournaments are on the following dates, 
which are all Sundays and play rain or shine. 
1/4 Point Tournament June 4, 1995 9 am 
Scotty Reid July 23, 1995 10 am 
Members & Mates August 20/95 12:30 pm 
Closing Day Sept. 17/95 10:30 am 
Golf Banquet at CAW Union Hall Oct. 28/95 5 pm 

By now everyone should have picked up their CAW Golf 
League membership card, if you haven't please ask for it at 
the Kedron Dells Pro Shop. Look after your card because you 


will not get a discount on greens fees with- 
out it. 

The “Match Play” flight play-offs usually 
start during the latter part of June; to qualify 
members need a minimum of four rounds of 
golf scores handed in by June 3rd to estab- 
lish a handicap. When you fill out your score card, please 
clearly print your first and last name on the card. If you’re 
playing with people who are not CAW Golf League mem- 
bers, please cross their names out on the score card before 
you deposit it in the CAW box located in the clubhouse. 

If you have any questions about the league feel free to call 
any member of your League Executive. Looking forward to 
meeting you on the golf course. 

Take it easy and enjoy your golf game. 


ing, carrying a small animal after 
spending time in the cattail weeds. 
These coyotes were very bold and 
kept just out of your way but not out 
of sight. The first time I saw coyotes 
in the Second Marsh was a few years 
ago, two coyotes were hunting and 
moving the pheasants along ahead 
of them while other coyotes waited 
in the weeds. I mentioned this to 
other outdoor people, they thought 
I was seeing things. 

The young owls should be in the 
nest looking like fuzzballs peering 
over the nest edge and flapping 
their wings. The young owls do not 
leave their nest until they are ready 
to fly and migrate to the very north 
country. The main diet of owls is 
mice, so they do their part in keep- 
ing the mice in check. The turkey 
vultures, you know the farge soar- 
ing bird, shows mostly black, will 
be on nest in the ranchlands in the 
Balsam Lake area. Look for the nests 
among the old pine stumps. 

Your 1995 membership cards $2; 
Weed Drag Sunday, May 28th, look 
for notices in the plant; trap shoot- 
ing Thursday evening and Sunday 
morning; indoor target Thursday 
evening and Sunday morning; come 
to the Newcastle property for any 
further information. 
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Protection down the road 


HE GM TOTAL WARRANTY 
provides excellent coverage 
for three years or 60,000 kilo- 
metres (four years/80,000 kilo- 
metres for the Oldsmobile Au- 
rora and for all Cadillac and Saab mod- 
els). However, many people keep their 
vehicle for more than three years, or, 
drive more than 20,000 kilometres per 
year. 

The General Motors Protection Plan 
(GMPP) offers vehicle owners many 
valuable advantages. GMPP can pick up 
where your Factory Warranty leaves off, 
protecting you from unexpected repair 
costs for up to six years or 125,000 
kilometres. Another GMPP advantage 
is that when you sell your vehicle, the 
remaining GMPP coverage may make 
your vehicle more appealing to poten- 
tial buyers. 


Variety of Plans 

GMPP offers a wide variety of me- 
chanical service contracts designed to 
supplement your GM Total Warranty. 
Total ‘Plus’ coverage provides the high- 
est level of repair cost protection, as 
well as the many benefits of the GM 
Roadside Assistance Program for the full 
term of the plan selected. 

New this year is the Custom plan, 
featuring major component coverage, 
that is value-priced for the budget-con- 
scious consumer. Finally, if you’re look- 
ing for basic economical coverage, 
GMPP Powertrain is for you. 

For lease customers, we have recently 
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introduced a new three year/72,000 kilo- 
metre Total ‘Plus’ Lease plan. This high 
value, low cost plan features the com- 
plete coverage of our regular Total ‘Plus’ 
plan, but in a term to match the popular 
three year Smartlease. Lessees who opt 
to purchase their vehicle at lease end 
may take advantage of the unique up- 
grade option to a five or six year GMPP 
term, guaranteed at 1995 prices. 


Peace of Mind 

With GMPP you have peace of mind 
knowing the plan is backed by General 
Motors of Canada. Although there are 
many service contracts available, none 
can match the many benefits of GMPP 
coverage, and with a repair network of 
over 9,000 GM Dealers in Canada and 
the U.S., you can be assured of cover- 
age wherever you travel. 

For more information about this valu- 
able vehicle option see your GM dealer 
or call 1-800-268-6207. 


BARON 


Inaignias Ltcl. 
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CAW LOCAL 222 
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Specials on Ring Day 
No GST, on every order 
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By Jackie Finn, 


Auxiliary News And Events 


CAW Family Auxiliary #27 President 


The warm winds and sound of the 
birds singing, flowers pushing through 
the ground are welcome signs of 
spring. 

Sympathy goes out to Sister Vi 
Brown and sister Helen Boland on the 
loss of a husband and father Brother 
Gord Brown, condolences to all the 
family from our auxiliary. 

Looking forward to seeing every- 
one at our 58th Birthday Banquet. 
Thanks to all who have worked so 
hard to make this party the success 
that it will be. 

On Tuesday April 25th, Auxiliary # 
27 has purchased twelve dinner tickets 
for the Denise House Annua! Dinner. 


Employment Equity 

Thank you so much for the 
support in the past election. 

We offer support to the 
membersbip in many areas of 
buman rights. this awareness 
must be brought to all our 
brothers and sisters in the plants. 


Recent Donations: 

* Diabetes Association re: summer 
camp for juveniles $100. 

* YMCA — Community Fund 184 
Brock St. N. Whitby $100. 

* Red Cross, meals on wheels $200 
to purchase new plates and insu- 
lated bags. 


Dinner Theatre 

On Thursday May 11th, we are hav- 
ing our annual outing to Herrongate 
Dinner Theatre, the show presented 
“Don’t Dress For Dinner”. Thanks to 
Sister Joan Cannons, ticket convenor. 
50/50 Winners were Sisters Joyce 


CAW Family 
Auxiliary 
#27 


PORT 


chocolates were Sis- 
ters Claire Lucier 
and Verna Parker. 

After our meeting 
of Tuesday, March 
21st we enjoyed an evening of cards, 
prizes were won and I would like to 
thank Sisters Vi Pilkey, Dorothy 
McEachern, Phyllis Clarke and Joyce 
Wilde for all their help. 

Nominations are set for Tuesday, 
May 2nd, and elections Tuesday, May 
16th. Please plan to attend. See you 


Thank you again. To contact the Employment Equity Office, Diane Cunningham, 
Tina Moore, or Brian Jackson, please call 644-4330. 


I would like to 
take this opportu- 
nity to thank each 
and every member 
who voted for me in 
the last election. Al- 
though I was felled 
by a broken leg one 
week into the campaign, I was very 
encouraged by the response I got from 
you the membership. It is thanks to 
this response that I bave decided fo 
stay active in the field of pensions, 
and in three years time I will try once 
again to be your Pension Rep. Again 
thanks to all who voted for me, and to 
those who didn't, I guess I bave three 
years to try to change your mind. 
Yours in solidarity 
Bill Mutimer 
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Alternate SUB Rep 
Thank You 
By Terry Wilson 

I would like to 
thank the member- 
ship who voted in 
ibe recent elections, 
and a special thanks to ail of you 
who voted for me during this elec- 
tion. 

We lost a truly dedicated trade 
unionist with the sudden passing of 
Gene Bergeron. I wish Gene's wife 
and family the best, Gene will be 
missed by us ail. 

I will serve tbe membership to the 
best of my ability. Once again, thank 
you very much. I can be reached by 
pager *97-8555. 
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Wilde and Pearl Gavel and winners of 


then. & 


Thank You From Charlie Shewan 

1 would like to take this time to 
thank the membership in the Car 
Plants for their support in the recent 
Health and Safety Representative 
elections on Production Shift #1. 

Although I did not win, your 
support and gratitude over the last 
few years as an elected District Committeeperson 
bas been greatly appreciated. 

Again, thank you. 


A Note of Thanks 
By Charlie Kehoe 
Alternate Health and Safety 
Representative 
Car Body/Hardware/Paint 
Shifts #1, #2 and Steady Shift 

Thank you to all tbe people 
who helped with my campaign and to all those 
members who supported me with their vote. I 
wanted to take this opportunity to express bow 
honoured I feel by the level of trust and confi- 
dence you the membership bas placed in me. Now 
that the democratic process is done, it is my re- 
sponsibility and obligation to represent all work- 
ers of body shop, paint, trim and hardware to the 
very best of my ability. This I will do. I look for- 
ward to the challenges abead and to using my 
skills and abilities to answer the health and safety 
concerns of workers. 


MAY 1995 


Thank You from 
Wayne Bradamore 
I would like to thank 
the membership for their 
support in the recent 
plant-wide elections, 
Although I was un- 
successful, I would like to congratulate 
the winners in the counsellors positions. 
I look forward to serving still as Com- 
mitteeperson for Zone 46. 
Thanks again for your support. 


Thank you from Lance Crow 


850 CLUB VY. Henderson 
R. Jones 862 P. Cormier 

B. Schaeffer 861 J. Byrne 

800 CLUB S. Gervais 

P. Derry 826 T. Whiteley 
B. Schaeffer 808 D. Schaeffer 
R. Mitchell 801 baht 
780 CLUB 7 J. Serrurier 

L. McDonald 782, 769, 7! 

B. Schaeffer 797, 796 vee 
G. Mclvor 762, 750 M. Brown 

R. Jones 799 P. Munroe 

R. Mitchell 786 V. Henderson 
L. Thompson 774 R. Revoy 

R. Revoy 758 G. Mclvor 

M. Bryan 755 M. Bryan 

P. Stirpe 752 B. Pannekoek 
8. Gervais 751 T. Whiteley 
700 CLUB G. Fisher 

T. Walton 731, 731, 721 S. Pollock 

G. Henderson 728, 719, 709 P. Cormier 

P, Stirpe 746, 736 R. Jones 

B. Schaeffer 739 R. Marshall 
R. Jones 738 T. Smith 

K. Hughes 734 D. Ricketts 

L. McDonald 731 F. Morton 

M. Brown 726 L. Gervais 
Gary Davies 725 J. Lintlop 

N. Harrison 723 G. Henderson 
G. MclIvor 723 D. Schaeffer 
§. Pollock 723 P. Derry 

P. Munroe 722 P. Stirpe 

G. Fisher 719 D. Revoy 


CAW Five Pin Bowling Results March 3-31 


719 M. Gibson 664 B. Huff 621, 617 
717 K. Schobbrook 664 VY. Henderson 620, 617 
711 D. Chapman 658 D. Murray 620, GO9 
711 J. Serrurier 657 J. Lintlop 615, G15 
710 L. Thompson 657 A. Masterson 643 
707 Rick Marshall 656 P. Derry 640 
702 D. Welsh 655 V. Morton 640 
702 G. Davies 653 J. Free 638 

D. McLean 652 B. Davies 634 

N. Harrison 651 G. Fisher 634 
695, 689, 673, 663 L. McDonald 651 D. Schaeffer 633 
672, 663, 656 H. Lankraer 650 V. Casalino 631 
699, 656 K. Hughes 631 
695, 678 600 CLUB B. Scero 631 
681, 656 Gary Davies 636, 634, 622, 603 M. Brown 630 
677, 665 D. Chapman 649, 634, G15 D. Farmer 624 
676, 655 Cc. Hughes 648, 617, 605 J. McDougall 623 
667, 650 P. Skeldoch 637, 609, 604 M. Reuter 621 
663, 652 S. Pollock 633, 615, 614 P. De 20 
653, 653 D. Hodgson 631, 616, 601 Rick Marshall 620 
699 T. Smith 622, 605, 602 A. Reid 18 
683 R. Mitchell 618, 611, 607 R. Deshane 615 
683 K. Shobbrook 649, 620 K. Couvier 613 
681 S. Gervais 648, 635 D. Graham 613 
680 G. Daigle 642, 612 D. Singular 613 
679 N. Ricketts 641, 606 R. Marshall 611 
678 D. McLean 641, 605 H. Langkraer 609 
677 F. Haw 640, 609 D. Welsh 609 
677 W. Meuller 640, 639 P, Stirpe 608 
672 T. Whiteley 639, 614 M. Kimble 606 
671 R. Murray 635, 604 G. Evans 604 
668 L. Gervais 634, 610 G. Charland 603 
666 M. Gibson 626, 623 T. Walton 601 
665 J. Byrne 624, 607 M. Bryan 600 


I would like to take 
this opportunity to thank 
the membership for their 
support, in the March 21 
run-off, for tbe position 
of Shift 2 and Steady 
Shift 3 Truck Plant 
Health and Safety Representative. Al- 
though I was unsuccessful with the vote 
being 888 to 758, it was very encourag- 
ing to receive over 46 percent of the vote. 
Thank You. 

In Solidarity, Bob Thompson. 


! would like to take this opportunity to thank everyone who took the time to vote in 
the District #10 elections. I especially want to thank the many tradespeople who worked 
So bard on my bebalf. All in all, it was a well-run campaign and I congratulate Barry 


O'Neill for bis win in a very tight race, 


In any election, whoever a candidate chooses to align bimself with is entirely a 
personal choice. What really matters is how that particular candidate conducts bimself 
once the elections are over. Our Union reps are duty bound to work bonestly and openly 
with all of the people they are elected to deal with. The membership bas a right to expect their representa- 


tives to act in a forthright manner. 


As we are all aware, the Oshawa Skilled Trades Council cannot deal with GM management nor the 
grievance procedure, It is however, a body that can and does go a long way to promote the interests of 
Skilled Trades people throughout Local 222. In the months leading up to negotiations it will be increasingly 
important that our membership makes itself aware of the many issues we face, I encourage all Skilled 
Trades people to attend Union meetings to ensure that our interests are not relegated tot be back burner. 

Our new Shop Comimittee members have a big job abead of them and I am sure the people we elected 
will work together in a forthright manner to see that our futures are well looked after. 

Once again I thank you for your confidence and support, 
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A sincere thank you 
from Bob Trail 

Alternate Health & Safety 
Representative 

I would like to take 
this opportunity to ex- 
press my sincere thanks 
to all those who took time on Election 
Day to show their support by electing me 
Alternate Health and Safety Representa- 
tive for the Fabrication system. It was good 
to see so many take time to express their 
interest by going to the ballot box and 
voting for those they felt could best look 
after their needs. 

Now that the election is over I plan to 
work with Jerry Smith and Harold Mutton 
in whatever way I can to protect the Health 
and Safety concerns of all. I will place as 
much importance to the duties of Alternate 
Health and Safety Representative as I did to 
my election. I know that only by working 
with Jerry and Harold and committing the 
effort can I expect to gain the confidence of 
those who voted for others in this election. 

T would aiso like to thank you very much 
for the fair and friendly manner in which I 
was treated by all of you during the cam- 
paign period. A special thanks to those who 
belped me in whatever way they could dur- 
ing the election for all help was greatly ap- 
preciated. 
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Dave Broadbent, Esq. 
CAW Local 222 

Dear Sir: 

Re: Powers of Attorney 

The Legislation dealing with Powers 
of Attorney has now been proclaimed 
by the Provincial government. Most CAW 
members are familiar with the Power of 
Attorney dealing with property. If some 
members have not yet signed these Pow- 
ers of Attorney and wish to do so, please 
have them call our office at 905-433- 
4242 or 1-800-387-6592 and arrange 
for an appointment. 

The new Legislation also allows indi- 
viduals to sign Powers of Attorney for 
their personal care. We have arranged 
an information meeting at the Union Hall 
for Monday, May 15, 1995 at 10:00 
am and again at 4:00 pm. These meet- 
ings will probably last for approximately 
one (1) hour each. We are inviting any 
interested members to attend if they 
wish to receive more information about 
the Personal Care Power of Attorney. 

| would appreciate you passing this 
information to the membership. 

Yours truly, 
CAW Legal Services Plan 
John R. Sproule 


Marg Graham at 725-7247 


The Oshawa Sports Hall of Fame 
is holding a 
10th Anniversary Dinner 


on 
Wednesday, May 31, 1995 


at the Oshawa Civic Auditorium 
Master of Ceremonies lan Young 
Guest Speakers Henry Waszczuk and others to be confirmed 
Reception and Cash Bar 5:30-6:30 pm 
Dinner-8 oz. New York steak 6:30-8:30 pm 
Presentation of the 1995 Inductees 8:30-10:30 pm 
Cost of Tickets $25.00 per person 
For tickets and information please contact 
Effie Hezzlewood at 576-0409 
or the Civic Auditorium Box Office at 728-5162 


EXTENDED 


FAMILY 


PHOTOGRAPHS FROM 
THE 
GM SCARBOROUGH 
VAN PLANT 
BY GAYLE HURMUSES 


Scarborough Civic Centre 
150 Borough Drive, Scarborough 
May | through May 21, 1995 


RECEPTION 
Sunday, May 7, 1995 from noon to 4 pm 


with special guests: 
Former GM Van Plant Employees 


Guest Speakers: 
Honourable Anne Swarbrick, 
Minister of Culture 


Honourable Frank Faubert, 
Mayor of Scarborough 


Gordon F. Wilson, President OFL 
Buzz Hargrove, President CAW 
Pat Clancy, Metro Labour Council 
Bill Howes, Mayworks 
Colin Argyle-Local 303 


Featuring performances by 
Darlene Christie 
The Legendary Donny Satin 
aka Dave Statham 
Jughead 
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You and Labour Music 


The CAW and the Arts Council of 
Ontario are sponsoring a Labour Music 
program in selected regions - ours is one 
of them. This project is a continuation of 
fhe Labour Music Program that began 
iwo years ago to adit labour music at 
a “grass roots” level. Harnessed, this tal- 
ent can be a powerful tool for the Union. 
We know that music has played a sig- 
nificant role in the building of the mod- 
ern Labour Movement. We are now re- 
discovering the tremendous power that 
music can have in our daily struggles as 
workers in 1990's. We are asking all in- 
terested parties to respond, as this too, is 
a form of activism. We wish to bring 
together all musicians from within our 
workplaces. 


Labour Music: A wealth of history 


CAW Local 222, along with the CAW 
National, the Arts Council of Ontario 
and Brother George Hewison will be hold- 
ing a special a 4 just for you on 
June 9th & 10th, 1995 — right here in 
Oshawa. Friday will start ofcety infor- 
mally with a get together, so bring your 
voices and your best spirits. We feel that 
in this mony you will see, learn, and ex- 
perience the feelings of Solidarity that 
music can bring out. This evening will 
not be all labour, it will include tunes 
that you know and enjoy as well. It is an 
incredible chance for you to have Fun & 
Learn at the same time. The registration 
form is attached so, please fill it out and 
return it by the due date. It will be an 
experience you won't soon forget. 

Friday 7:00 pm to 10:00 pm 
Introductions, sing n’play some tunes, 
tilt a few and tell some tall tales. 


Saturday 10:00 am to 4:00 pm 
A little history, background 
and more tunes. 


REGISTRATION DEADLINE: 
June 1, 1995 


Local 222 Hall, 
1425 Phillip Murray, 
Oshawa, Ontario 


Labour Music 
Educational/ Get a 
June 9th & 10t 


Contact: 
Wesley Heier at (905)885-6197 
or CAW 222 (905)723-1187 


NAME 
LOCAL 
ADDRESS 


PHONE 
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FOR SALE 


1966 Jumbo Gibson guitar, good 
condition $950; nearly new 40 stitch 
computerized Husquarna 500 sew- 
ing machine, extra feet $1,400. Call: 
905-623-3589. 


Dune buggy, 1600 cc VW engine 
custom fiberglass body in running 
order, looks great $1,800 or b.o. 
Call: 427-3198. 


1972 15 ft. Bowrider, 75 hp motor 
and trailer, $600; 23 ft. cabin cruiser, 
V6 Buick Volvo outdrive $400; 
wanted 16 ft fiberglass canoe, good 
condition. Call: 705-786-3205 


Good used lawnmowers for sale. 
Call: 725-6104 


Satellite dish and Star-Trak 8-re- 
ceiver, $1,200. Call: 623-4702 


Washer and dryer, good condition, 
$400, Call: 728-1796 


Two 1971 Nordic skidoos, make one 
machine or use both for parts, $100; 
IBM electric typewriter $100. Call: 
905-986-5522 


1974 GMC mobile home $3,000 
OBO; steel lathe $700 and shaper 
$400. Call: 983-5965 


Manx kittens, three with no tails, ask- 
ing $200 each; one with half-tail, 
£100. Call: 725-0926 


6 ft. aluminum sliding doors with 
screen, great for cottage, asking 
$150 OBO. Call: 579-8283 


30" Kenmore electric stove, white, 
good condition, $70; 30" gold Moffat 
stove, good condition, $70; bar fridge 
$100. Call: 576-2915 


1970 Buick Skylark convertible, 350, 
4 bbi, induction hood, factory mags, 
new tires and paint, buckets, con- 
sole, excellent car, $7,900 OBO. 
Call: 705-748-4858 


Parlor stove, brand new, black and 
chrome, $300; engine stand, heavy 
duty, new, $150; 1976 Honda Civic 
parts. Call: 985-9188 


1986 Franklin trailer, 35 ft., awning, 
40 ft. deck, 8x10 shed, extra fridge, 
Buckhorn, excellent condition, sewer 
hook up, extras, $12,500. Call: 623-2494 


Mates bed, two twin beds, excellent 
mattresses, maple headboards, many 
household furnishings, house for sale 
also, call after 5 p.m. Call: 579-7613 


1990 Snowmobile, Phazer Il, $2,950. 
Call: 725-7990 


1973 Lark travel trailer, 15 ft., low 
profile, fridge, stove, toilet, closet, 
sleeps five, 1600 lbs., $2,000 OBO. 
Call: 666-8516 


14 ft. Springbok boat with 9.8 hp 
Mercury motor, 2 swivel cushion 
seats, only 8 hrs. on electric start 
motor, immaculate, asking $3,200. 
Call: 905-697-3660 


1980 Ford half ton, excellent conci- 
tion, good interior, new shocks, ex- 
haust, master cylinder, tuned up, 
boxliner, cap, $2,500 OBO. Call: 
705-748-4858 


John Deere lawn tractor model 332, 
3 cyl. 16 hp diesel, 46" snowblower, 
52" mower, wheel chains, power 
steering, only 190 hrs., asking 
$8,000. Call: 905-697-3660 


CGM stepper $100; York Rowing 
Machine $75, both like new. Call: 
434-7831 


Quiet retreat, 30 min. north Huntsville, 
1 acre, 2 bedrooms, living room, wash- 
room, dug well, great for pets, 
$17,500. Call: 705-386-2689 
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Stove and fridge, gold, like new, 
$500 OBO. Call: 705-277-2297 


Fisher Price bed guard rail $15; 
Perego stroller $200; vacuum $15; 
1988 Olds Deita 88, fully loaded, 
114,000 km, mint, $7,600; electric 
typewriter $30. Call: 666-3299 


Used storm windows, 6, various 
sizes, total $350; 3 pc. kitchen set, 
table, hutch, china cabinet, 4 regu- 
lar & 2 captain chairs, solid wood, 
$350. Call: 725-9001 


4'x4' box trailer, almost new, paid 
$300 sell for $200, good for garden 
tractor or small car; chesterfield and 
2 chairs, suitable for cottage or rec 
room $75. Call: 705-786-3326 


G.E. electric dryer, top of line En- 
core model, 8 years old. Call: 728- 
1960 


Powerhbilt irons $75 3W; 2 metal driv- 
ers $50 each; kids battery operated 
motorcycle, like new, $150. Call: 
697-2968/983-9043 


1993 Cavalier 32,000 km, 5 speed, 
warranty until Nov. 1996, excellent 
condition, $8,500 OBO. Call: 435- 
0273 


Danier leather jacket, ladies XS, 
$125, ladies 2 pc. ski suit, medium, 
$100. Call: 985-3868 


Cantel pager, new $178, will sell for 
half price; Soloflex leg extension, 
butterly, 1 year old, excellent condi- 
tion, asking half price. Call: 623-4055 


6.7 acres, Shingle Lake, Nova Scotia, 
132' lakefront, approx. 12 mi. from 
Bridgewater, $9,900. Call: 728-9919 


1983 Elite trailer, sleeps 9, 25 ft. 
deck, 8x10 shed, bedding, dishes, 
3-way fridge, 3 piece bath, complete, 
asking $9,500. Call: 905-697-0542 


World International Vacation Club 
time share, 3 weeks accumulated, 
locations in Mexico, U.S., Spain. 
Call: 683-9626 


Two-step swimming pool ladder for 
inground pool; 5-foot diving board with 
stand; $75 each, firm. Call: 576-0332 


10 speed racing bike, 27" wheel, 3 
years old, asking $79 OBO; man’s 
suit, light blue, excellent shape, 44” 
chest, 36" waist, 29" inseam, cost 
$690 new. Call: 728-9834 


1988 Ford Tempo GL, 4 door, red 
interior/exterior, 4 cyl. auto, car origi- 
nally from USA. Call: 432-7727 


Waterbed, super single, good con- 
dition, complete $150; junior bed, 
one siderail, no mattress $20, call 
Scott Shift #1. Call: 436-1635 


Building lot located near Oshawa 
Shopping Centre, 43x133. Call: 728- 
4219 


1987 Celebrity, 4 cyl. auto, air, 4 door, 
156,000 km, $2,300, Leer truck cap, 
fits new GM, sliding window, $1,000. 


1981 Holliday Ramblette, 31 ft., ex- 
cellent condition, sleeps 6, asking 
$10,000 OBO. Call: 432-2741 


Insulated steel door, 36"x80", $50; 
chrome bushbar for S10, $40; fur- 
nace motor with fan, 1/4 hp, $25; 
Mec. 410 shotgun loader, $85. Call: 
723-1340 


Truck cap, full size Chev, $300 OBO; 
Coachman truck camper, sleeps 6, 
shower, intercom, fridge , stove, 
heater, excellent condition, $3,560 
OBO. Call: 579-4215 


1990 Bonair 1050 hardtop camper, 
sleeps 6, icebox, indoor/outdoor 
stove, new canopy, excellent condi- 
tion, $4,500. Call: 905-987-7238 
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Mobile trailer, sleeps 6, furnished, 
$2,000; AC 3 bar side rake w/PTO, 
$300; antique pedestal table with 
hutch, 4 chairs, $900. Call: 905-986- 
4379 


17 ft. KMV boat, 60 hp Johnson, 
safe, economical family boat, sleeps 
2 in comfort, hardtop cabin, asking 
$5,500 OBO. Call: 705-324-8773 


1966 Pontiac Lemans, California car, 
400, big block, 400 trans., new bat- 
tery, exhaust, tires, rad, must see, 
certified $9,500, appraised for 
$12,000. Call: 985-7004 


Radic control shuttle ZX, new with 
35 engine, $600; artist's grade wa- 
tercolour set and accessories, $200. 
Call: 434-7908 


Washer and dryer, $375; portable 
dishwasher, gold, $225; stove, gold, 
$175; compact 230 volt dryer $155, 
excellent condition. Call: 728-9203 


Six 14 ft. fiberglass canoes, Kawar- 
thas, $200 each; tire on rim, 8.75x16.5 
$25; 15 ft. fiberglass boat with trailer 
and 55 hp Johnson. Call: 983-9204 


World Vacation Club 1 bedroom 
condo, 1 week, sleeps 4, lifetime 
ownership, choice of 9 resorts, can 
show video and brochures of resorts, 
$9,000. Call: 666-0361 


Kenmore microwave, 1.5 cu.ft., 
brown, asking $40; Scotty Il elec- 
tronic cooler/warmer, used 3 times, 
asking $75. Call: 987-4672 


1960 Chev 2 door Impala, 350 V8, 
auto, aluminum mag wheels, $8,900. 
Call: 723-6091 


7 hp 25 in. Toro riding lawnmower, 
electric start, $495; 18 in. self pro- 
pelled Viking lawnmower 2.5 Briggs 
& Stratton engine, $125. Call: 725- 
6853 


Lakewood = Unicorn airtight 
woodstove, pipe included, $300. 
Call: 623-3085 


Ladies diamond engagement ring, 


ladies diamond tennis bracelet, lim- 
ited edition wolf prints, goalie equip- 
ment, air conditioner, bedroom suite, 
Nintendo, dress. Call: 723-7448 


16 ft. Lund fishing boat, 1993 
Yamaha motor, electric trolling mo- 
tor, live well, 4 swivel seats, side 
console, E-Z load trailer, $8,000 
OBO. Call: 987-5727 
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19 ft. aluminum Starcraft boat, 115 
hp I/O heavy duty trailer, very clean, 
ready for fishing or fun, $6,500 OBO. 
Call: 434-5672 


Bonair hardtop camper, BA-850, 
stove, 3-way fridge, water tank, new 
tires, excellent condition, $2,500; 
large Rubbermaid patio set, sacri- 
fice $150. Call: 494-8744 


1989 Chev Silverado, loaded, cap, 
boxliner, trailer hitch, excellent con- 
dition, asking $8,500 certified OBO, 
call evenings. Call: 623-9709 


Lawn sprayer and lawn spreader, 
12-in. chainsaw, Call: 728-9041 


30-in Moffat range, avocado, good 
condition, Frigidaire refrigerator, 
older style, white, good condition, 
$50 each. Call: 723-3916 


Home, finished 2 years ago on 2 
acres, deck on 3 sides, sunroom, 
shed 16x20, circular drive, mixed 
forest, very private, near Gooder- 
ham. Call: 905-344-7509 


Coast-to-coast membership in 
Galvin Bay Resort, 99 year lease, 
paid $4,600 will sell for $2,300, dues 
paid for half-year. Call: 705-461- 
6466 


Beautiful wedding gown, eggshell 
colour, Victorian style, bought in 
Montreal, size 12/14, must be seen 
to be appreciated. Call: 705-740- 
9644 


Jacuzzi sand pool filter with 1/2-hp 
pump, used 3 seasons, asking $350, 
was $600 new. Call: 728-6092 


Membership at Crystal Beach Re- 
sort Madoc, also Coast to Coast 
available, reasonable price. Call: 
728-8743. 


Motorhome, 19 ft., 1977 Ford, 
67,500 mi., 351-V8, sleeps 4, fridge, 
stove, toilet, awning, stereo, TV, 
$6,000, consider trade travel trailer. 
Call: 436-2648 


$15 truck cap, short box $225; frost 
free fridge, brown, 2-door $225; 5 
hp snowblower $250 OBO. Call: 
905-404-8315 


1976 24 ft. Coachman trailer, 3-way 
fridge, stove, good condition, fridge/ 
stove suitable for cottage, $50 each; 
hammer mill with bagger. Call: 705- 
944-8867 
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South Bend steel lathe, 8 in. plus 
swing, 18 in. centres, 3 jaw, face 
plates & dogs, tool post, centres, 
extra gears, looks new, must be 
seen, $800 firm. Call: 579-5979 


Sega Genesis 32X plus accessories; 
fishtank, 25 gal. plus accessories 
$45; hamster double cage & tubes 
$25; 2-35 Ib. Weider cast plates $40. 
Call: 905-985-9014 


Moving sale, steel office desk & chair 
$100; file cabinet $40; blonde bed- 
room suite $200; pane windows $10 
each; rocking chair $10; stereo cabi- 
net $10. Call: 905-432-7144. 


16 ft. fibreglass boat, 1994 60 hp 
Johnson outboard with power trim, 
roof and trailer, $4,000 OBO. Call: 
579-7423 


Air conditioner 12000 BTUs, 6 years 
old, $285; men's 12-speed bike, 7 
years old, $85. Cail: 728-7635 


Cedar trees for hedges; table saw 
with motor; electric motors; all parts 
for oil furnaces, air filters; 20x25x1“ 
windows. Call: 725-7768 


Baby sets, fancy knitted, all colours 
$15; lawn ornaments, spinning legs 
$10 each. Call: 725-9390 


1986 Hyundai Stellar Executive, 4 
cyl., 5 speed, pw, sunroof, aluminum 
rims, AM/FM stereo, $750 as is 
OBO, Dad wants driveway back. 
Call: 905-987-1365 


65 gal. fish tank, two power heads, 
canister filter, heater, stand, top, 
gravel, rocks, asking $475. Call: 579- 
5979 


Army truck, 1954 M37 4x4, 3/4 ton, 
short box pickup, 318 V8, everything 
works, hard working bush truck, 
$1,000. Call: 905-263-8567 


1992 Coleman hardtop tent trailer, 
two burner stove, sink, sleeps seven, 
add a room included, excellent con- 
dition, $4,900. Call: 905-983-9186 


Commodore 64 5 1/4 & 3 1/2 disk 
drive, 1200 baud modem, Super 
Snapshot cartridge, 14 in. color 
monitor, 3 joysticks, program manu- 
als, $200. Call: 579-7631 


McClary fridge, $150 OBO, 150 
pieces of interlocking brick $75 OBO. 
Call: 404-2152 


1987 Coleman camper, sleeps six, 
stove, sink, canopy, 2-way lighting, 
$2,750 OBO; Coldspet fridge $125. 
Call: 723-5313 


PROUD TO SERVE 


Jive 


725-6501 


GM EMPLOYEES 
THEIR FAMILIES 


Tal to as for 
Special 
GM Enplayee Discounts 


no more than 750 
words or three fype~ 
writfen pages long. 


mien 
OSHAWA 
. a -s 


38 oe _THE OSHAWORKER — 


Bungalow, garage, big fenced lot, 
trees, 2 bedroom, 2 bath, high base- 
ment, new windows, roof, insulation, 
cupboards, bath, $109,500, no 
agents. Call: 436-6669 


1970 21 ft. Glendette house trailer, 
$2,200. Call: 579-1287 


Viking dehumidifier, excellent con- 
dition, asking $125. Call: 576-8799 
after 5 pm 


Half-horse water pump for indoor 
use, used two months, best offer. 
Call: 905-263-8212 


Kenmore humidifier, variable speed 
fan, good condition $35. Call: 436- 
6669 


Graduation dress, size 9, worn once, 
$140 new, asking $65; Bauer roller 
blades, size 8 (seniors), asking $45, 
new condition. Call: 576-0553 


23 1/2 Pennyan cruiser, 9 1/2 beam, 
350 motor, many extras; stereo, two 
speakers, radio, record player, tape 
player, $150. Call: 433-0581 


1987 10 hp Honda 4 stroke out- 
board, very good shape, low hours, 
asking $750; 1986 Yamaha FJ 1200, 
asking $1,800, leave message. Call: 
433-8128 


Cottage, year round access, 
$75,000, 2/3 bdrm., all furnishings, 
main section logs, screened in 
porch, 3 pc. bath, Renfrew County, 
lakefront. Call: 905-668-6665 
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New Pretty Punch embroidery; 1984 
Escort; wrecking 1984 Tourismo 2.2; 
outdoor space for rent, RV, boats, 
campers; 1979 Formula Firebird. 
Call: 576-7383 


Freezer, General 8.0 cu.ft., good 
condition, 2 years old, $225 OBO 
Call: 905-434-6814 or 576-6083 


Never used, 1990 26 ft. Prowler 
Regal travel trailer, back bedroom 
double bed, fully loaded, must be 
seen, best offer. Call: 905-723-3704 


16 ft. Sunray, 140 Mercruiser 1/0, 
EZE Load trailer, low hours, tonneau 
cover, mooring cover, $6,000 OBO. 
Call: 668-2739 


Trailer hitch for 1987-1990 Delta 88 
or Buick Lesabre; king size 
waterbed; cut glass lamps with 
shades; 1988-1990 224 trailer hitch. 
Call: 576-6604 


Suzuki ES550, iow mileage, wanted 
14 in. tire trailer 4x6 box, also 14 ft. 
aluminium boat. Call: 263-2936 


Comelong, 600 kg, like new; 10 
speed racer, Raleigh, 27 in. wheel, 
hardly used, $79; trailer mirror $8; 
plastic 45 gal. drum $5; glass panes. 
Call: 728-9834 


Washing machine, dryer, good con- 
dition $400; 1979 Corvette, white, 
asking $6,500. Cali: 728-1796 


1984 Yamaha Maxim 400cc motorcy- 
cle, low mileage, excellent condition, 
black, $1,000 OBO. Call: 432-8087 
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Box trailer (home built for heavy 
loads) 4ftx8ftx2ft, 14 in. wheels, tilt 
box, $350. Call: 905-263-2989 


1982 AMC Eagle Select, 4 wheel 
drive, 2 door hatchback, pb, ps, auto, 
6 cyl., original owner, $60,000 km, as 
is, easily certified, $800 OBO, worth 
a look. Call: 905-668-4557 after 6 pm 


Three men's 10 speed bicycles. Call: 
728-6474 


1969 Chevelle front bumper and rear 
bumper $200 pair; hood $150; trunk 
lid $100; all in good shape. Call: 
905-885-9544 or 905-342-3500 af- 
ter 5:30 pm 


1978 34 ft. house trailer in Bushnell, 
Florida, furnace, air, fridge, stove, 
have pictures, $3,500 American. 
Call: 905-723-3305 


1986 Chevette, auto, road worthy, 
safety done in June, grey, red inte- 
rior, new exhaust, brakes, excellent 
running, $1,500 OBO, call after 4 
pm. Call: 436-1576 


Assortment of antique Crown Co- 
rona glass, preserving jars, $1.50 
each, OBO for entire stock. Call: 
905-728-0394 
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HOME & RURAL APPLIANCES 


1995 


CELEBRATING OUR 
SOTH ANNIVERSARY 


Attention all GM Canada employees 
and their families!! 
Here's a special offer: 


With this ad & GM Employee card, you can buy 


all your appliances from Home & Rural 
at 5% above our dealer cost. 
(cash or cheque orders only) 

Credit Card or Financing also available 


We look forward to seeing you soon. Call Craig, Al or Merrilyn (905) 436-1710 
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Trailer, 4x8 ft. with ramp, like new, 
asking $750. Call: 728-9172 


1985 32 ft. house boat, sleeps 4, 
hot & cold water, shower, fridge, 
stove, 85 hp Mercury outboard, ex- 
cellent condition, asking $10,500 
OBO, Call: 433-7638 


1978 Chev conversion van 350, 
auto, ps, pb, cruise, 4 captains 
chairs, sofabed, $4,500 as is OBO; 
1985 Bonair camper. Call: 905-436- 
6320 


1985 Oldsmobile 146,600 km, one 


owner, 4 door, 8 cyl; 1981 Spirit 
AMC 4 cyl. 3/4 length blue fox fur 
coat, size 10; 1989 Jimmy V6 4x4, 
new motor. Call: 905-728-7180 


Solid pine buffet and hutch $400; 
table and 4 chairs $50. Call: 430- 
2394 


Harvest gold Kenmore fridge and 
stove in good condition, stove has 
Corningware top, $350 for both 
OBC. Call: 576-0620 


Fridge, stove, washer, dryer, all 
Kenmore, like new, white, asking 
$1,500. Call: 905-728-0919 
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Two piece chesterfield, excellent 
condition, $299; 1 brand new tire 
P185/75 R14 and rim $50, never 
used. Call: 725-5409. 


SunKamper, 5th wheel, sleeps six, 
sunporch, decks, two sheds, fridge, 
microwave, TV aerial, mower, bbq, 
Fairfield’s, Cherry Valley, Picton, 
Site 16, asking $11,500. Call: 905- 
579-8503 


1991 Toyota Camry LE V6 auto, 
overdrive, silver metallic, fully 
loaded, rust check, 15 in. alu- 
minium, cert., orig. owner, non 
smoker, 51,00 km $14,900. Call: 
725-8625 


Windows 3.1 software $50 un- 


opened; Nintendo Streetfighter Il and 
Mortal Cobmat $20 each; Mastering 
Wordperfect 6 for Windows book 
$20, reg $1. Call: 668-9010 


Keyboard, Yamaha PSR90, stand 
and music books; soccer shoes, 
never worn, size 4 1/2 USA; 40 in. 
square coffee table, excellent con- 
dition. Call: 905-723-3397 


Dog cage, medium wire with tray 
$35; Fisher Price Flash Tracks ad- 
justable $20; white wicker swag lamp 
$15; wicker planters $5. Call: 723- 
1544 


Lionel hardtop tent trailer, sleeps 6, 
2 burner stove, sink, ice box, new 
tires, go to 199 Roxborough Ave. to 
see. 


$116,900, 3 bdrm. raised bungalow 
on half-acre lot, new high-efficiency 
furnace, large living room with fire- 


16 ft. fiberglass boat, 50 hp Johnson 
and trailer, $1,900. Call: 905-355- 
3027 


1989 Daytona Shelby, mag wheels, 
low mileage, still original warranty, 
white, lady driven, could be certi- 
fied, good condition, must see, ask- 
ing $6,500 firm. Call: 579-3057 


Stealth electric trolling motor by 
Motor Guide, transom mount, 30 Ib. 
thrust, extra prop, excellent condi- 
tion, asking $180 OBO. Call: 723- 
0963 


1987 GMC Rally, only 105,841 km, 
certified, one owner, grey, auto, seats 
8, great condition, won't last at this 
price, $7,000 OBO. Call: 576-8380 


1971 Golden Falcon house trailer, 
sleeps 6, fridge, stove, oven, bath- 
tub, shower, toilet, furnace, excel- 
lent condition, $2,450 OBO. Call: 
723-1368 ask for Tony 


$65,000, cottage on Rice Lake, north 
shore, 2x1 bdrm., lake access, good 
fishing, year round road. Call: 432- 
5330 


Colorado blue spruce, 3 to 5 feet. 
Call: 655-3211 


Handcrafted butternut harvest table, 
lots of detail, excellent condition, 
must be seen, $350 OBO. Call: 905- 
786-2113 


1986 GMC van, white barn doors, 
runs excellent, propane, only $17 to 
fill tank. Call: 725-4959 


60 gal. GSW energy saver hot wa- 
ter tank, 3 years old; GE dryer, En- 
core, top of the line model, & years 
old. Call: 728-1960 


Cottage furniture, bedding, dishes, 
chairs, table, twin beds, B&W TV, 
electrical and plumbing equipment, 
tools. Call: 905-725-7859 


Electric lawn mower, dehumidifier, 
dryer, stove, fridge. Call: 725-1937 


Bancroft area, 3+1 bedroom bunga- 
low, separate dining room, fireplace, 
finished rec room, workshop, gar- 
dens, carport, town water & sewer, 
$71,900. Call: 905-579-7951 


6ftx12ft snooker table, includes ac- 
cessories, will make a great addi- 
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Motor and transmission Chev 292 6 
cyl., 3 speed, can be heard, $125; 
also wanted one-man kayak. Call: 
705-742-8786 


Kenmore washer and dryer, 15 years 
old, $50. Call: 728-3146 


16 ft. boat, motor and trailer, as is, 


asking $2,000, seen at 406 Harcourt 
Dr. Oshawa. Call: 723-5843 


Gas barbecue, 44,000 BTU; Dutch 
language hardcover books. Call: 
623-4877 


1992 12 ft. aluminum fishing boat 
with 5.5 Evinrude Fishman motor, 
runs good, boat excellent condition, 
$1,150 OBO. Call: 905-728-6318 


Elegant marble and crystal standup 
chandalier table lamp from Italy; 
chantilly lace, ivory, queen bed- 
spread, pillow shams and drapes, 
like new. Call: 666-8616 


King size waterbed frame with wood 
headboard, 2 year old mattress, 
$150; ceramic bisque wear and 
paints, brushes and more. Call: 623- 
1353 ask for Sheila 


Brand new, two loveseats, first come 
first serve, $790 for both or $395 
each. Call: 436-0618 


1993 Chev van, Beauville, fully 
loaded with double air and heat, low 
kilometers, asking $22,500 certified 
OBO, Call: 576-9735 


16 year trailer park membership 
#5282, Crystal Beach Resort, 
Madoc, worth $7,500, leaving prov- 
ince, $3,000 OBO.. Call: 613-473- 
4296 ask for Sharon 


1986 Thundercraft, 19 ft., Cuddy 
cabin, V6, VHF, tonneau and full 
canvas covers, pumpout head, many 
extras, asking $13,500. Call: 705- 
740-9644 


Kenmore fridge, good condition, 
$200; truck cap, fits fullsize GM 
pickup, $225. Call: 728-9567 


1988 TransAm GTA, black, 5.7, 
leather interior, fully loaded, $8,000. 
Call: 905-721-1763 


21 ft. Bucaneer sailboat, 9.9 out- 
board, self furling jib, CB, VHF, much 
more, $4,000. Call: 986-0758 or 644- 
6666 or 986-0758 


Older type upright piano, good con- 
dition, $800 OBO; queen size 
waterbed and heater. Call: 905-436- 
2587 


CALE DERRICK THOMPSON (Sales Manager) 


1-800-GM-DEALS 


"WO MOM DOWH LEASE PAY MERTTS 


Oldsmobile 
aEW> 1995 ACHIEVA 


$15 995 5345 cms 


® Air Bag 

e Air Conditioning 
¢ Crulsa Control 

© Tilt Steering 

® Trunk Release 


$1289 


® Dual Air Bags 
e Anti-Lock Brakes =» Intermittent Wipers 
© AM/FM Cassette © Body Side Mouldings 
¢ Auto Transmission ¢ Vanity Mirrors 

® Trunk Release 


© Power Door Locks 
© Intermittent Wipers 
e Gauge Package 

© AM/FM Cassette 


place, kitchen with w/o to deck, 
Lakefield. Call: 705-652-3716 


tion to any rec room, $1,300. Call: 
434-5582 or 725-8112 


STHEVROLET 
ANEW, _— CAVALIER 


SiantLease 


$289 (36 months) 


® Floor Mats 


Support Your 


CAW Dental Centre 
579-8730 


_————— 
All sale prices/ease payment available only to authorized GM employee transactions, Lease olfer subject to GMAC availability, See dealer for complete details 
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1971 24 ft. Travelair trailer, sleeps 
8, furnace, curtain blinds, 3 pc. bath, 
range, oven, new rollout awnings, 
patio, deck, shed, fridge, $3,800 
OBO. Call: 905-432-3004 


Kayak pool, aluminum, new condi- 
tion, 18-36 outside, deck and 
walkaround, supplies, $500 down, 
$2,000 when removed by end of 
May. Call: 723-2072 


Haliburton lot for sale, walking dis- 
tance to town, fully treed. Call: 432- 
1269 


12 speed Norco Monterey bike, mint 
condition; complete artificial fireplace 
hardware set. Call: 723-2351 


1985 Sunbird, 4 door, as is, $700 
OBO. Call: 576-7126 


1987 Hyundai Pony $700; 6T tan- 
dem trailer $1,200; 1985 Ford 
Ranger diesel $850 as is; 2.2 hp 
Mercury outboard, like new, $450. 
Call: 905-985-7720 


24 ft. trailer, sleeps 6, 30 ft. deck, 
shed, in Jack's Lake Park, Apsley, 
stove, fridge, bath, extra fridge, fur- 
nace, AM/FM stereo, extra propane 
tanks. Call: 905-852-6963 evenings 


Starcraft hardtop tent trailer, sleeps 
6, stove, fridge, asking $1,200. Call: 
723-5865 


1993 Rally STX 3/4 ton, 8 passen- 
ger van, fully loaded, $17,000, per- 
fect for commuters. Call: 705-292- 
0067 


Highline 35 ft. trailer, two tipouts, 
sundeck, Florida room, shed, 1990, 
asking $23,900, excellent condition. 
Call: 433-8659 


1986 Honda CR250, completely re- 
built, 30 in. pants, size 10 boots, hel- 
met; 14 ft. house trailer, excellent con- 
dition, propane, stove and range, 
sleeps 5. Call: 434-8782 


Koolatron 12 volt cooler/warmer, 
porable, 16in.x16in.x18in., new con- 
dition. Call: 905-786-2465 


Samick piano, upright grand, pur- 
chased new 1989, high gloss mahog- 
any finish $3,800 OBO. Call: 985-9895 


1986 Stryker boat, 115 hp, 45 lb. 
thruster, Eagle, 6000F/F, 2 props, LW 
timer, 50 mph, $8,500 OBO. Call: 905- 
852-9462 


Porta Spot welder, ideal for the do-it- 
yourself bodyman, used 3 times, $800 
OBO. Call: 905-623-2969 


Electric furnace, 85,000 BTU, Nortron 
model 21FA25, 1 hp, 107.2 amps, 
best offer; prom dresses, sizes 6-10; 
travel iron, best offer. Call: 728-3878 


Electronic memory typewriter, best 
offer. Call: 728-3878 


Epson 286 computer, 40 mg hard 
drive, 1 mg RAM, EGA/CGA monitor, 
1.22 floppy, serial and parallel ports, 
$300. Call: 433-4748 


1983 hardtop Starcraft tent trailer, new 
cables, new tires, icebox, stove, 
sleeps six, $2,200 OBO. 


Right here for you! Right in the heart 


of 
GM territory 


GM family program available 
Call or come in for details 
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Florida, Palm Beach condo for sale, 
beautiful view, 2 bdrm. 2 bath, 
Florida room, furnished, 6 appli- 
ances, heated pool, air, tennis, golf 
course, $65,000. Call: 576-7496 


1993 Pontiac Sunbird, white, 4 door, 
air bag, auto, air, pl, ps, pb, AM/FM/ 
cass, warranty, lady driven, ABS, 
20,000 km, asking $10,900. Call: 
623-9963 


Scuba diving equipment, tanks, 
regulator, gauges, etc. to sell or 
trade for small outboard motor. Call: 
571-1364 


14 ft. Springbok, 25 hp Evinrude, 
trailer, Minnkota transom electric, 
casting decks, subfloor, storage, car- 
pet, bilge pump, wide and deep, 
$2,800 OBO. Call: 433-0216 


Baby items, crib and mattress, 
change table, car seats, swing, 
Fisher Price jumper, stroller. Call: 
905-263-8564 


1982 Honda V-45 Magna 750cc, 
good condition, well maintained, 
runs great, 40,000 km, never 
dropped, asking $1,200 OBO. Call: 
986-0052 


3 bdrm. semi-detached home with 
satellite dish, security system and 
more, 609 Devon Ave. Call: 723- 
7813 


Two lounge chairs, excellent condi- 
tion $60 both; small steel lawn table 
with umbrella $25; ball barbecue, 
electric starter, charcoal $25. Call: 
571-1161 


1984 Sunbird convertible, 1.8 litre, 
auto, pw, ps, pb, asking $1,850 as 
is OBO, call John after 4:30 pm. Call: 
905-433-0646 


1987 Pontiac Acadian, 2 door, ex- 
cellent condition, certified, $1,900. 
Call: 983-5117 


1987 Ford Bronco Il, AM/FM/cass, 
ps, pb, pl, pw, air, tilt, V6, delay 
wiper, cruise, 132,000 highway km, 
$4,500 OBO. Call: $4,500 


GM retiree looking for a man’s GM 
“Proud” jacket, size large or possi- 
bly medium. Call: 571-0682 


Blue Jays tickets, section 535, row 
4, $30 pair. Call: 725-1800 


Trees for sale, beautiful schwedler 
maples, various heights, nursery type 
lilacs and fruit trees. Call: 728-2098 


BOB JOHNSON 


Owner 
KAREN MONGRAW 
Licensed Optician 


¢ FOR ALL YOUR OPTICAL NEEDS 
¢ ALL VISION PLANS ACCEPTED 

¢ EYE EXAMINATIONS ARRANGED 
¢ SENIOR CITIZENS DISCOUNT 


=5/9-641 1 
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Citation Villa 1991 38 ft., 2 bdrm., 
totally loaded, mint condition, 
$17,900; the TruckClub, new, $30. 
Call: 905-623-6071 


Freezer, Woods, large apartment 
size, 15 cu.ft., excellent condition, 
$100; Kimball electronic stand-up 
organ with stool, excellent condition 
$200. Call: 666-2155 


Golf clubs, Big Bertha copies, 3 
woods, graphite shafts, used half- 
season. Call: 905-432-7189 


Inglis washer and dryer, almond, 


asking $150 for both OBO; also fish 
finder for sale, call after 4 pm. Call: 
725-5363 


1980 21.6 ft. Glastron Sport Fisher- 


man, open deck, Cuddy cabin, live 
well, mooring cover, 200 hp 
Evinrude, tandem trailer, excellent 
condition, $8,000. Call: 705-786- 
1948 


Anthony Rebbins Personal Power 
tapes $200; Cuban cigars right from 
Cuba $250 a case; small girl's bike, 


brand new $45. Call: 436-9950 


Four sheets checker plate, half inch 
thick, one 4x10, three 4x8, $175 
each; set of 228 rims fits 1978, $200. 
Call: 263-8373 


Camcorder JVC GRAX-25, special 
effects, auto focus, 10x case, ac- 
cessories, 2 years old, mint condtion, 
bargain, must be seen, $500. Cali: 
728-6880 


REAIK® 
905-683-2992 


$peciai Deal for GM Sinployes: 
paving or Selling?! 


sf" 


7” CHISHOLM 


When Experience + Results Count 


Gold fridge and stove $400 pair or 
best offer; 1973 Honda motorcycle 
$500 or best offer. Call: 623-2484. 


1992 Corsica like new grey, grey 
interior, air, cruise, 57,000 km, origi- 
nal warranty, auto, trailer hitch, ask- 
ing $9,000 or best offer. Call: 905- 
579-8233. 


Ridinghorses, 8 year-TB gelding, 
jumps flatwork, 8 year-QH gelding 
jumps english, western 6 year-CHIS 
mare walk/trot sound willing 6 year- 
Analusion/Arab mare 3 gaits, quiet. 
Call: 705-324-4025. 


1983 Buick Skyhawk good running 
condition, new paint stored for winter, 
needs exhaust manifold, side window, 
rear shocks $900. Call: 263-4324. 


1983 31' Elite trailer, sleeps 9, in- 
cludes awning, deck, 8X10 shed, 
bedding, dishes, bbq, complete, 
dances, park $9,500. or best offer, 
pictures. Call: 905-697-0542. 


77' Texas van, air/cruise, seats 11, 
3/4 ton Witrailer hitch, am/fm stereo 
cass, good for van pool or kids soc- 
cer team or towing boat or trailer; 
$2,500 or b.o. Call: 623-1004 Shift 
#2. 


1994 V-Max 600 Yahama (red) twin 
pipes, ski-skins, new carbites, 96 
woody’s studs $5,500 firm. Call: 434- 
6103. 


Bird cage complete with stand feed 
and water dispenser $15. Call: 432- 
1032. 


WEST SHORE MARINE 


FULL SERVICE MARINA 


eBOAT SLIPS 


e BOAT RENTALS 


*WINTER STORAGE FOR 
BOATS & RVS 
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Paragon fine bone china, 8 place 
setting “Fist Love” includes salt, pep- 
per, cream and sugar, new $700. or 
b.o. Call: 432-1032 


Camper 9° slide on, washroom, 
fridge, stove, oven, furnace, hot 
water tank, pressurized water sys- 
tem, sleeps four. Call: 579-4067. 


Diningroom suite, 3 chairs and 3 
armchairs, colonial pin, table has 2 
leafs, large table, excellent condi- 
tion asking $1,800. Call: 436-7863. 


1980 Sunbird for parts, power train 
good, body and front end rough, 
make offer. Call: 905-728-9919. 


Cottage, lower Buckhorn lake, 3- 
bedrooms, bathroom, kitchen, 
livingroom, plus 2-bedrooms 
livingroom guest chalet, 121' 
lakefront sand beach $159,000. Call: 
723-2140. 


Window, 97"X57-1/2", excellent for 
greenhouse, etc., very good condi- 
tion $50, Call: 571-1656. 


Collector mini-car silver convertible, 
11 semi-mini truck with hood $25 
each. Call: 725-6391. 


FEATURING 


Travelmate motor home 454 Chev. 
Class A, 26 feet very clean smoke 
free, roof, air, storm windows, 3 
awnings, airbags, TV aerial stereo 
cassette. Call: 905-571-3518. 


4 Rims & tires Daytona radial S-R 
R15 P275/60 centres and nuts $700 
all best offer, fits GM plus washer/ 
dryer $300, chest drawers $35. Cail: 
263-2658. 


White enamel sink, casseroles, new 
dishes, ladies size 12 dress pants, 
livingroom mirror, business waiting 
chairs. Call: 725-5306. 


89 Bass tracker 17', 70 horsepower 
johnson fishfinder downrigger CB 
power-tilt custom trailer mooring 
cover asking $8,000. Call: 905-885- 
7550 Wally. 


Office chair with arms, drapes white 
blue flower 10’X8', wedding dress 
size 14, bridesmaid dress size 14, 
royal blue, antique milk quart pint. 
Call: 728-2601, 


350 Pontiac tranny with fire ball shift 
kit (re-built $850) asking $550 or 
b.o.; indian dream catchers and ear 
rings. Call: 623-2990. 


Hwy. 13 | OPEN 7 DAYS 
Southbound Last |__24 HOURS 


ae LUNCHEON ; Donut Shop before hwy 401 (905) 987. 1228 


SUPPER SPECIALS 


BAKED FRESH DAILY ON THE PREMISES BY THE OWNER 


CAR POOL SPECIAL 


l 20% OFF 
FOR DRIVER & OCCUPANTS 


Please present coupon when or- 
dering. Valid unitil Dec. 31/95. Not 
valid with any other offer or spe- 
cial. Valid at Hwy 115 NEWCAS- 
TLE LOCATION ONLY 


Buy 2 Donuts at 
regular price get 1 
Donut FREE 
il aaene 


FREE DONUTS 


Regular (8 02.) 
| (with Coupon) 


COFFEE & DONUT 


9° 


VALID AT HWY 115 cele: 
|_ LOCATION ONLY 


Regular Donut 


l Buy 6 Donuts at l 
regular price get 6 
Donuts FREE | 
(with coupon) l 
VALID AT HWY 115 NEWCASTLE 


Buy 6 Muffins at 1 | 
regular price get 3 
Donuts FREE | 
(with coupon) l 


VALID AT HWY 115 NEWCASTLE 
LOCATION ONLY 


Buy 6 Muffins at l 
regular price get 3 

Muffins FREE | 

(with coupon) l 


VALID AT HWY 115 NEWCASTLE 
| LOCATION ONLY 


PORT PERRY 


2KM NORTH OF PORT PERRY 
ON SIMCOE STREET 


(905) 985-2658 
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Complete front bumper for Buick re- 
gal, grand sport brand new aiso la- 
dies bicycle also boys 10 speed bi- 
cycle. Call: 905-728-1908. 


1989 Yamaha Warrior elect. start 
350 cc $2,800; Briggs & Stratton 3.5 
hp; lawn mower $70; new thermal 
window bottom slider $100. Call: 
705-324-4025. 


1988 30' Golden falcon trailer, ex- 
cellent condition, includes shed, new 
pressure treated deck 9X33, Home- 
stead Trailer Park 25 km north of 
Apsley $12,000 or b.o. Call: 905- 
433-4695. 


Tent trailer 1988 Coleman Colorado 
sleeps four, suitable for compact car, 
excellent condition, asking $1,500. 
Call: 786-2034 Newtonville. 


Camero Rally rims 14" rings caps 
tires fair older style $100; Astro 15" 
rims hub caps two good tires $75. 
Call: 668-2472. 


87 Renken Bowrider A1, 1.0-20', 130 
hp full top galvanized trailer $8,500.; 
MC82 KZ1100 44,000 km, vetteer 
fairing excellent condition certified 
$2,200. Call: 983-5405, 


Sofa and matching chair, 3 tier 
highback, brow multi colour, excel- 
lent condition $450. or best offer. 
Call: 436-0259. 


Forty foot Skylark park model trailer, 
air, electric, hot water, storm win- 
dows, deck, shed, TV, tower $18,500 
firm. Call: 579-0416. 


Double disk’s, cultivator on rubber. 
Call: 668-8960. 


Cockatiels, one pair pies, one Lutino, 
large cage, stand, breeding box, 
starting supplies info book every- 
thing for $200. Call: 725-4131. 


Mott mower good shape off set hitch 
for mowing under appletrees on rub- 
ber 5° cut. Call: 786-3075. 


Four sport card vending machines 
$400 each or best offer, (paid $1,000 
each) Call: 576-2104. 


“Howard” apartment size piano, 
great starter piano, asking $1,200 
or best offer. Call: 905-668-0424. 


SST 11 propeller 14 X21 OMC $325; 
Minn-Kota electric trolling motor 65 
mx $230; Eagle Z 7200 fish finder 
$200. all Ai condition; little tykes 
toys. Call: 725-7979. 


Satellite system, 10' dish, STS 100 
receiver, blue board, excellent con- 
dition, best offer. Call: 571-3195. 


Boys bicycle , girls dress shoes size 
10-12, girls dress clothes size 3-5- 
6, bed guard. Call: 579-5805 for 
more information. 


Rattan dinette set glass top 4 chairs, 
asking $425; garden 4 hp roto tiller 
asking $250 or best offer, must be 
seen. Cali: 433-1990. 


Tan front buckets, rear bench and 
interior trim for full size Chev van 
brand new. Call: 905-683-0854. 


Join the “Frank” team for all of 
your real estate needs. 


Frank Sypher 
Sales Representative 


FRANK 


W. Frank Real Estate Limited 


Osh. (905) 576-4111 
Tor. (905) 686-5877 


Fax. (905) 435-5383 


Res. (905) 666-4758 


SERVICED BOAT SLIPS ON STURGEON LAKE 


® new clean heated washrooms and showers 


* laundromat 

* children’s playground 

*e indoor and outdoor 
recreation facilities 

° Te today 


#8 LINDSAY 


«swimming pool 


*spa 


705-324-MOOR (6667) 
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Kenmore stove, white, immaculate 
$300; radio controlled fireboat, pump 
action, (age 5) $40; 1985 Ford LTD 
running condition or for parts. Call: 
571-6175. 


1985 Celebrity wagon, ps, pb, pw, 
air, good condition, 177,000 km, 
$1,550 or best offer; 1986 Chevette 
good condition $450 or best offer. 
Call: 905-436-6320. 


1992 Prince Craft 162 25 hp 
Evinrude 3616 Minkota livewell, 
lights, fish finder, trailer, swivel 
seats, battery, asking $5,000. Call: 
434-7254 leave message. 


Men's left hand golf clubs, Spaiding 
Executor 11, plus irons, Tommy Ar- 
mour Black Scott 1,3,5, metal 
woods, pro-select jumbo driver. Call: 
432-1878. 


14' Aluminum boat 9.8 mercury mo- 
tor and tank, no trailer $1,100. Call: 
723-6368. 


Camping enthusiasts 11 year mem- 
bership Crystal Beach, Madoc On- 
tario, approx value $11,000. bargain 
for $3,400. connected to resorts 
across USA. Call: 705-745-3527, 


Radiator Ford Ltd 77, front rotors, 
gas-tank and radiators for chev. ca- 
price 7 2 tires 165-SR-15 starter and 
carburetor for volkswagon beetle. 
Call: 725-6072. 


Fishing boat, motor, trailer 14’ Spring- 
bok flooring livewell, pedestal seats 
1991 25 hp Mercury tiller steering all 
equipped $3,000. Call: 985-9513. 


York 2001 $90; exercise bike $60; 
apartment size dryer $40; apartment 
size washer needs repair free for 
pick-up. Call: 404-0769. 


Paddle boat with canopy, excellent 
condition asking $300. Call: 905- 
852-3177 after 4:00 pm. 


Trailer hitch draw-tite for Safari or 
Stro van $125; also rees E1-lift 
adaptable with torsion bar’s $150. 
Call: Call: 725-4192. 


1979 Chev window van customized 
interior, ice box, love seat (many 
more) V/8 350, new brakes exhaust, 
good tires, need body work, $1,000. 
Call: 905-263-2919. 


Liner for 19’X4' round pool or com- 
plete rectangular pool also windows 
9°4"X4'8" and 5'X4’2"; 6' patio door 
thermopane. Call: 705-488-3089. 


CONNECTIONS 


THE OSHAWORKER 


WE HAVE THE CONNECTIONS TO GET 
YOU MORE $$$ FOR YOUR TRADE 


WE DO THE SHOPPING FOR YOU!!! 
FROM VANCOUVER TO ST. JOHN 
TO MIAMI... 


TALK TO US FOR YOUR BEST DEAL 


BEFORE YOU BUY, MAKE SURE YOU VISIT 
US, WE WILL NOT BE UNDERSOLD!!! 


FOR AN APPOINTMENT 
CALL JIM NOBBIN 


OR ANDREW FAWCETT 
(905) 427-2500 


Bot vivers| = | 
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Changes 
To EDGE 


Program 
By Dean Lindsay & Malcolm Slater 


EDGE 
EPORT 


HIS IS THE LETTER THAT WAS SENT OUT TO 
all Edge participants. It has been reproduced 
in The Oshaworker to inform all GM employ- 
ees of the changes to the Edge Program. 

Dear Edge Participant: 

Once again, thank you for your continuing interest in the 
Edge Program. It has been some time since our last letter to 
you and we want to update you on some recent changes in 
the Edge office and to reaffirm to everyone that, YES, con- 
trary to some rumours, the Edge Program still exists. 

As with the original plan, GM/CAW are assuming the re- 
sponsibilities of the Edge Program from Douglas D. Hume 
and Associates. With this change, some staffing changes have 
resulted. Franca Wilgosz finished her assignment with the 
Edge Office on March 10. We would like to take this oppor- 
tunity to thank Franca for her work with the Program over 
the past few months. Joining the Edge Office as the success- 
ful candidate to our recent CAP Job Posting is Chassis em- 
ployee Brian Morrison. Brian has been participating over the 
past years extensively in the Tuition Refund and Edge Pro- 
grams and brings this experience with him. Doug Hume will 
remain with the Edge Program until the end of June. Barb 
Brough, who works in the Oshawa Regional Personnel De- 
partment, joins the Edge Office as Program Coordinator. 

Effective March 13, the Edge Office hours will change to 
8:00 am to 4:30 pm, Monday to Thursday, with closure for 
lunch from 12:00 to 12:30 pm. Office hours on Fridays will 
be 8:00 am to 12:00 pm. To provide a location for partici- 
pants to drop off tuition assistance application forms, com- 
pletion certificates, etc. after hours, we have provided a box 
of envelopes inside the main entrance to the CAP Training 
Department with directions on where to deposit them. 

It is through a commitment from the CAW Local 222 and 
General Motors working together that the Edge Program was 
developed. Through the efforts of the members of the Edge 
Committee representing both of these groups, the Edge Pro- 
gram has achieved significant participation from both hourly 
and salaried employees. The CAW representatives on the 
Committee are Dean Lindsay for production workers and 
Malcolm Slater for skilled workers. 

Your Edge Committee members are continually working 
together to enhance the Edge Program for the benefit of all 
participants. This committee is always appreciative of any 
suggestions/feedback regarding the Program and you are 
encouraged to contact its’ members should you have any 
comments/concerns. 

Edge Office 
644-4918 or 644-1049 
Edge Coordinator 
644-4177 
Truck Plant 
644-4720 
North Fabrication Plant 
644-4661 
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GOLDEN SPURS 


All the action of 
Thoroughbred & Harness Racing 
without going to Toronto! 


A SPECIALLY DESIGNED OFF-TRACK 
WAGERING TELETHEATRE OFFERING 
LIVE AND SIMULCAST RACING PRO- 
GRAMS IN WARM AND COMFORTABLE 
SURROUNDINGS. NON SMOKING AREA 
PROVIDED. 

@ 


WHAT 
IS IT? 


DAILY AFTERNOON AND EVENING 
RACING FROM WOODBINE, MOHAWK, 
MEADOWLANDS/KEENELAND AND 
OTHER SELECTED VENUES. 


WHEN 
IS IT? 


114 DUNDAS ST. EAST 
One Block East of Brock St. 
IN DOWNTOWN WHITBY 
e FREE PARKING 


°e EXCELLENT MENU 
e DAILY SPECIALS 
e RESERVATIONS ACCEPTED 
e FULLY LICENSED 
e MONDAY AUTOWORKERS DISCOUNTS 


WHERE 
IS IT? 


FOR FURTHER INFORMATION & A 
FREE MONTHLY RACING CALENDAR 


et 


¥ CALL 


(905) 666-1278 


Jerusalem artichoke white and red 
limited, quantity. Call: 686-7679 af- 
ter 5:30 pm. 


Cottage — 20'X28' 2-bedroom new 
walkaround sundeck, Gibson Lake, 
Muskoka 168' waterfront, small 
beach, sandy asking $50,000. Call: 
905-836-4232. 


305 Chev motor, 29,000 miles, ex- 
cellent condition $750. Call: 723- 
5678. 


Infant carrier/rocker $15; high chair 
$30; 3-level booster chair $10; 
fisher-price booster car seat $50; 
umbrella stroller $15. Call: 987-5027. 


Ladies 5-speed bike $20; older mir- 
rored wardrobe $65; 5 drawer stu- 
dents desk $20. Call: 725-3743. 


Snowmobile 1989 Artic Cat Pantera, 
electric start, reverse, 440 Ic, 3,000 
miles, hitch and carrier, tackometer, 
speedometer, handwarmers $3,000. 
Call: 579-3633. 


Beautiful chiffon dress, full length, 
size 10/11, perfect condition new 
$350 sell price $60. Call: 725-0803. 


Little tikes pools, swivel airplane, 
playschool, 1-2-3 bike and roller 
skates, evenflo booster seat, 
supergate door gate, crib and mat- 
tress, high chair, more. Call: 725- 
7979. 


Cottage — Belmont lake, 80 miles 
away, perfect lot, cottage for handy- 
man. Call: 725-8668. 


Home — small affordable, close to 
401, GM and Oshawa Shopping 
Centre, low taxes and heating, 
$95,000. Call: 434-6418. 


Large spoon collection and ma- 
hogany rack; white outside door 2" 
thick good hardware $63; 2 pairs 
of woven drapes, beige, 90°X73", 
62°X67" $15. Cal 725-0803. 


RENT 


Central Oshawa; 1-bedroom, main 
floor apt, 3-pc bath, ($550 inclu- 
sive); spacious 1-bedroom base- 
ment apt, 4-pe bath ($450 inclu- 
sive) private entrance, June 1. Call: 
404-9694. 


Bachelor apartment large very nice, 
close to all amenities, hydro, ca- 
ble, walking distance to GM. Call: 
905-721-8910 anytime. 


3-Bedrooms, heated, all utilities, 
parking and cable, available May 
ist, $575; Wilson and Adelaide. 
Call: 579-7961. 


Cottage; Haliburton, beautiful, 3 
bedrcom house all modern conven- 
iences, excellent swimming, pri- 
vacy, responsible people only $550 
weekly. Call: 905-728-1877 


3-2 Bedroom older semi’s east 
Oshawa, Kingsway College Shop- 
ping Plaza, large lot, oi! heated 
$600 and $510 plus utility, avail- 
able now. Call: 725-3640. 
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By Oshawa Shopping Centre $450; 
monthly four rooms, fully furnished 
and carpeted, basement apartment, 
parking included. Call: 905-728- 
0079. 


Quality privacy luxury log cottage on 
fake, 3-bedroom, 2-baths, responsi- 
ble people only, no smokers, no 
pets, close to Algonquin Park. Call: 
613-637-2836. 


Large 1-bedroom basement apart- 
ment, all utilities, cable, laundry, no 
pets, close to south plant $560 
month, first/last. Call: 576-3005. 


35' Trailer with Florida room, 40 acre 
private setting, boat, fishing, 2 miles 
form Bancroft, rent by week $500. 
real paradise. Call: 905-728-6534 or 
613-332-3580. 


Cottage, 4-bedroom in Bancroft 
area, small spring fed lake, avail- 
able last tvo weeks of July and 
month of August, $650 per week. 
Call: 579-1287. 


Cozy lakefront cottage on Moore 
Lake, Haliburton, 4-pc bath, TV, 
washer, dryer, safe beach, gas bba, 
boat. Call: 905-579-0731. 


2-Bedroom brick bungalow, 2 appli- 
ances, clean, near all amenities, 
fenced yard, no pets, $725 first/last, 
available July 1. Call: 723-5678. 


Available May ist, 2-bedrroms, main 
floor by GM, kitchen and livingroom, 
ho pets, parking, hydro, water and 
cable included, first/last, $875 per 
month. Call: 435-1052. 


Clean small 5 year old bungalow 
attached garage, all appliances, ca- 
ble, 2 car parking, quiet court, no 
pets, ideal for 1-2 quiet persons, first/ 
last $895 month inclusive. Call: 723- 
7021. 


3-Bedroom park model, furnished, 


excellent condition, large deck, awn- 
ing, shed, reasonable rent, well 
maintained, family park, large beau- 
tiful lot. Call: 905-263-4204, 


Cameron, 3-bedroom, family room, 
large yard, school bus at door, no 
pets, references, first/last, $650. plus 
utilities, June 1. Call: 905-434-2727 
or 705-359-1772. 


SERVICES 


Are you the spouse or relative of a 
problem drinker and seeking help? 
Cail: Al-Anon 728-1020. 


Powers of Attorney for Property and 
Personal Care become more important with 
the introduction of the 
Substitute Decisions Act. 


Call us for further information: 
Allan McCracken and David Slessor 
CAW Co-operating Lawyers 


Brooks, Harrison, Mann, 
McCracken & Slessor 


Port Hope — 885-2451 
Cobourg — 373-0233 


* CONTACT LENSES 

* EYE EXAMS ON PREMISES 
¢ CHILDREN’S FRAMES 

* REPAIRS TO FRAMES 

¢ SUN GLASSES 


OPTICAL BOUTIQUE INC. 
| ae re A PO Ne 
DISPENSARY & LAB 


Vsion with a smile... 
ALLVISION PLANS ACCEPTED 


1268 SIMCOE ST. N., OSHAWA, ONT. LIG 4X4 


= 571-2020 CHRISTINE MARKOV 


OPTICIAN 
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UNDERGARMENTS WITH BELTS 


\ sthat 


Heo 


Durham Medical 
92 Simcoe St. N., Oshawa, Ont. L1G 482 
428-1112 


Did You Know: Incontinence supplies are a benefit on 
your Green Shield extended health coverage. We bill 
direct. For more information call 728-1112. 
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Father & Son 
Slo-Pitch Tournament 


By Walt Tarasewicz, Slo-Pitch Director 


NOTHER SEASON IS UPON US NOW AND 

CAW teams from across Durham Region will 

be vying for the title of CAW Local 222 Picnic 

Champions. The CAW Picnic Elimination Tour- 

nament will be held on the June 24th week- 
end at Lakefront West Complex. Divisions of Men and 
Masters will be participating. 

Iam organizing a new concept this year with a Father 
and Son Tournament. I think it is about time we as 
members put something recreational 
back into the picnic, with our kids. So 
here’s an opportunity for someone to 
organize a Father & Son team and enter 
them in the Local 222 Picnic Tourna- 
ment. 

Fathers must be in good standing with 
the CAW; sons between the ages of 12 
and 18. Please contact me at 723-6901 if 
you wish to enter a team. There is an 
eight-team limit, on a first-come first- 
served basis. % 


a 


STOP ¢ TALK TO US CONFIDENTIAL 


Free initial consulta- « Arrangements with creditors 


tion to explore * Stop most legal actions 
reduction of your} + Payments geared to your 


financial pres- ability 
sures and wor- * Retain control of your assets 
and affairs 


133 Taunton Road West, Unit 4, Oshawa, Ontario 
Tel: 905-436-8666 


Deanna Syme 
Registered Massage Therapist 


Listen to your Body 
Get the Message ¢ Get a Massage 
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Distress Centre. Telephone be- 
frienders. Available 24 hours a day. 
Call: 433-1121 or 985-3434. 


Pregnancy Help Centre of Durham. 
Helping women in crisis. All services 
provided free — pregnancy testing, 
counselling, baby clothing and equip- 
ment. Call: 430-0805. 


WANTED 


Lego, Duplo, and tinkertoy to challenge 
the imaginations of two boys aged 3 
and 6. Call: 416-757-4664 3rd shift. 


Old drums sets, pieces parts cym- 
bals, Japanese, American, English, no 
piece too small by collector, have 
some trade parts. Call: 576-9062. 


Fisher Price toddler car seat with T- 
shield and Graco pack in play port- 
able playpen. Call: 434-8796. 


Brown aluminum storm door 36"X80 ". 
Call: 987-5027. 


Fullsize GMC or Chev van running 
boards and rear wheel mouldings also 
wanted trailer hitch Class Ii or iil. Call: 
983-8293. 


Old accordions working or not. Call: 
655-3876 or 579-1357. 


Tutor for grade 6 French immersion 
student, Courtice area. Call: 579-2564. 


Childs playhouse for outside, reason- 
able. Call: 723-9115. 


Used kitchen cupboards, 7' in length 
to put in my house. After 6:00 pm and 
before 12 am. Call: 576-8188. 


Conversion van, Chevrolet or GMC with 
raised roof, air, mint condition. Cal 905- 
686-7106 leave message 24 hours. 


Square back canoe with or without 
motor also 15 or 20 horse outboard in 
good condition. Call: 905-786-2677. 


A Brownie or Girl Guide camp uni- 
form (hat, shorts and shirt) size 8. 
Call: 571-0814. 


The expert choice. 


CLIFF MILLS MOTORS 
PHONE 436-1500 


<A 
Sc 266 King St. W. 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 
"THE EXPERT CHOICE’ 


Before You Buy — Check Our Prices 


_o-——— 
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Ey Goodwrench 
Service Zs 
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Auto Workers Community Credit Union 
Everything your financial institution should be. 


We're open to the public 


CAW = TCA 
CANADA 


THE THE 
GENERAL GENERAL 
MEMBERSHIP MOTORS UNIT 
MEETING MEETING 
IS HELD THE \\ 1S HELD THE 
FIRST THURSDAY )\» THIRD THURSDAY 
OF EVERY MONTH //_). OF EVERY MONTH 
AT 7:30)/P.M. |  S | at 7:30 P.M. 
EXCEPT JULYAND THE RETIREES’ CHAPTER MEETING IS HELD EXCEPT JULY AND 


THE FIRST MONDAY OF EVERY MONTH pevense 


DAY SD Eb 


ALL MEETINGS HELD AT THE CAW LOCAL 222 HALL, 1425 PHILLIP MURRAY AVENUE 
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